Programa de Pos i
Stricto Sensuem i3

x PS

GOIAS

Pontificia Universidade Catdlica de Goias
Pro-Reitoria de Pos-Graduacao e Pesquisa
Escola de Ciéncias Sociais e da Saude
Programa de Pos-Graduacao Stricto Sensu em Psicologia

A Escala de Aculturacdo Integral: Um olhar Integral em aculturagao e satisfagdo com a vida
em imigrantes

Andrea V. Araujo

Orientador: Prof. Dr. Fabio Jesus Miranda

Goiania, junho de 2017



Programa de Pos i
Stricto Sensuem i3

g PS

GOIAS

Pontificia Universidade Catdlica de Goias
Pro-Reitoria de Pos-Graduacao e Pesquisa
Escola de Ciéncias Sociais e da Saude
Programa de Pos-Graduacao Stricto Sensu em Psicologia

A Escala de Aculturacdo Integral: Um olhar Integral em aculturagdo e satisfagdo com a vida
em imigrantes

Andrea V. Araujo

Tese de Doutorado apresentada ao Programa de Pos-
Graduacao Strito Sensu em Psicologia da PUC-Goias
como requisito parcial para a obtencdo do titulo de Doutor
em Psicologia.

Orientador: Prof. Dr. Fabio Jesus Miranda

Goiania, julho de 2017



PONTIFICLA UNVERSIDADE CATOLICA DE GOIAS
PRO-AETOAIA OF POS-GRADUAGAD E PESOLISA

S, Urprsiime, VOGS @ Seior Unkersitdiio
Caimy Fontel 0 @ [ BAE0

Gaolnez @ foos ® Brsil

Foner (B2 3506 0000 @ Fac (62 384K 1000
wewenpuonaee o b @ propeitpiogses e e

ATA DE SESSAD PUBLICA DE DEFESA DE TESE DE DOUTORADD NO PROGRAMA DE POS-GRADUACAD STRICTO SENSU
EM PSICOLOGIA DA PONTIFICIA UNIVERSIDADE CATOLICA DE GOTAS,

No dis 28 de junba de 2017, &s 15h, na 5ala de Defesas de Teses, Dissertagtes ¢ Monagrafias, Bl O, Area TV, Campus 1 da
Fontificta Unevarsicade Catdica de Golds, Andraa Vilela Aradjo, discenie de furso de coutorado do Programa de Pds-
Graduaglo Siricto Sensy am Pslcalogla [2014.1.3002.0296-5) da Pentifida Universidade Catdlica de Goids, expis, em Sessio
Flblica de Defesa de Tese de Doutorade, o trebalho intitulace & Escela de AculturagBo Integral: um Olhar Integral em
Aculturagcho e Satisfaclo com a Vida em Imigrantes; para Comissio de Avaliagio composta pelos (as) docentes: Dr. Fébio
Jesus Miranda (Pontificia Universidade Catélica de Goids, Presidente da ComissSo), Dra. Mara Ribia de Camargo Alves Orsini
[Universdede Federal de Golds, Membro Convidado Externc), Dr. André Vasconcelos da Sihva {Universidade Federal de Galas,
Mambre Convigada Externc), Dra. Helenides Mandonga (Pontifica Universidade Cabdlica de Gedds, Membro Convideds Interna),
Dr. Weber Martins (Fontificia Universidade Catdlica de Gosds, Membro Convidade Interna), Dr, Cristianc Coelho (Pontificia
Universicade Catdlica de Goids, Membro Suplente), Dra. Ana Cristine Resende (Pontificls Universidade Cebdlics de Goids,
Membra Supleate). O trabalhe de ComissSs de Avahaglo fol concuzido peda (=) docente Presidente que, miclaimerts, apas
ApFEsErtar o5 docentes integrantes da ComlissSo, concedew 45 minutos go (&) discente candidats (8) pars que aste [B) expusesse o
trakaiho, Apds 8 exposiglo, o {a) docente Presidente concedeu 2 palavra a cada membro convidade da ComissSo para qua estes
arguissam o (a) oiscente candidato (a), Apds o encerraments das argulcbes, a ComissSe de Avaliagio, reunsds isoladements,
availlou o trabalbe desenvolvide & o desempenha da (&) cscente candidata (2) na exposicdo, considerada a trajetdria deste (a) no
cursa de goutorado, Comd resulaco da avalla(3o, & Comissio de Avaliafio deliberoy pela:

da bese
A Comigaio ob Avallagha declara ofa) Gecete tandidstola] Duuter em Pimologia, A Comisshe de Avallagio pode SUDETr BRErACOes oe forma afou
conteddo consideradss aceitdveis, ndo impsditvas da aprovagiio do trabelho. & alberscies deverdo ser indicadas na Afwg a0 prisete documents &fou
padem constar ng venbs ke pelo membng d8 Coreals de AvaliscBe pera & sessic de defesa de bese. Neste casc, 8 versio fida comigida deverd sar
artrggul Bl decente canddabada) na fioal de sesifia, DAY dacecte cacdidatols) terd o prazo de sessenta (G0) das pars os ajustes = entrega da
wersSo final Fa Secretaria do Programa Je PieGraduacio Sivche Senay o Pacslogis, contadn & parkic 2o Sats o8 aeisio de defes de tees.

e []

WG

& Comissio de Avakacio uulrrrnm que nis} dm: mndidatada) terd o peArn MM de Conto & Gitenta [150) Sas (ara realzar a reonragan

mecesahna no trabalhd, contédo & partie da data ds sessio de defess da tese. Os ponbos pars & reformulagio deverBo ser Indicodos no Asexo ap

prEsente SoOSmBRtn &'0u pOdET Constar na verEs lda pilo membes da Comicale S8 Avelagio pars A sexafio de defess ds tese. Neste ceso, @ wersio

Wda, contends o5 pontos da ufm‘rnuln:&o\, deverd cer entregos B3] diEcente candidata(al no final da secslo. Dentre oo prase garn redaemulagio
= ] daknfa) deverd solicitar & Cosrdenacia do Programs de Pis-Graduacio Shricte Sensu am Psicologls nowa sveSagdo

&3 trabalho, a ser feita abroneds de procedimant aepecifico pans cassd di refermulegks.

& Comitedo da Avalagdo determima que o trabslho apressntado nio satisfar as condgdes menimas pars ser comsidersds tese de dowtrado u#u‘ju ]
shbengh 8z titule de Doutar am Pscsingia. (YA discente candsidatoa) pooe iMarper recurss b Secals ds ComisBs de Avalacls ns pracs mA
krirkn {30} dax, contado 8 parkic da dats da sessfo de defess ds tese,

~AComigslio de pgllmedor o

e i

Prof, Dr. Fibio Jesus Miranda Prof. Or. Cristiano Coelho
Coorderador do Programa de Pas-Graduacio
Pantifi ca de Galds Stricto Sensy e ']

Pentific] mﬁﬂﬁwmﬁ
et Bt

pegf, Dr. Cristianc Gﬂf"h'-“
Profa. Dra. Masa Rabia de Camargo Alves Orsini Observaches: C;[;_;wu dn Frograma el

# Convidads Externn
Univergidade Federal de Goids am Peicolagis —RE 7573

1. Documents valido somenie se assinado pela Coordenagio e
pela Segreteria do PESMPROPE/PUC Galds.

“~ Prof. Dr. André Vasconcelos da Silva
Convidadn Extgrno

Uniby 3 oral dp Goks s
e | 5
Profa. Gra, Helenides Mendonga
mmFam&“;ga
Fomtificia Ll ica WGO!&G- 4
1 ’?’ it

Prof. Dl' ber Martins
Membrantadn Intems
Pertificia Universidade Catdlica de Gouds

Prof. Dr. Cristiano Coalho Visto Secretaria: - Fﬁ-
Hambro Suplentz BOKTIHCIA UH'IW m GORAT
Poréificla Universidade Catdlca de Golids 1 [ Jod e
DED ne: 05/2017 sggmu m Presgeama o |

Frofa. Dra. Ana Cristing Resanda Phs-Graduaghn Strcta Sensy ef Paivoopia

Membro Suplente 9 e
Pontificia Universidade Catdica de Golds Goldnla, " Am sy




1

PONTIFICEA UNIVERSSIADE CATOLICA DE GOMAS
PAO-RETORLA OE FOS-GRADUALAD E PESOASA

Ay Uniwinidiia, 1060 @ Set Linwiinkinia

Cabs Prongd 85 & CEP T4EE-0MD
5 GOIAS i e
Fong; 57 3946 1070 # Fax [E2) 35461070
WA RICEOIE G b B eIy polas 8 B
i P
ANEXO DA ATA DE SESSAOQ PUBLICA DE DEFESA DE TESE DE DOUTORADO NO PROGRAMA DE POS-GRADUACAO
STRICTO SENSU EM PSICOLOGIA DA PONTIFICIA UNIVERSIDADE CATOLICA DE &

Discente: ANDREA VILELA ARALDID

Matricula: 2014.1. 3002 0204-5 _ ~

Titulo da bege: & ESCALS DE *CIJL'I'IJRA.I:.‘.O INTEGRAL: UM OLHAR INTEGRAL EM A.EUL‘I'UR.M;AD E SATISFACAD COM A VIDA EM
TMIGRANTES

Data do axame: 28 de juho oe 2017

[ correcBes; modificacBes; alteraghes: comentiricos; obsery para reformulacso etc, (Assinatura
obrigatiria).
Prof. Dr. Fabio Jesus Mi da =] Assi . Ey el
Assinale em caso afirmative: [ ] O exemplar g pava o exame Jol enfregus 8o discents covn &% Covregies necessdnias.
3
|
— |
ot O 1
Profa, Dra. Mars Ribla de Camargo Alves Orsini S S soest | ggeinatura: :}r"/_%_ﬁi_\
Adsinale em casa sfirmativa: [ ] O exvemplar lido pare o exsme S entregua ag discente A5 Corre RECessdag,
Obseryacies sdicianalePomral, -
— R—
Prof. Dr, Andrd Vasconcalos da Silva st | Assinat
Assinale am casa afirmativa: 1 & examplar Mdo pare o exame & e A5 GSCOIEE OOV a5 carrapies necessdrias.
Obgervaglas adicion "
1 |
p ..’1 i f‘-hl. ]
Profa. Dra. Helenkdes Mandopga "o breas cues | fgeinatura: it LA
Agzinale em caso afirmativo: 1 0 exermar s parg & svame I'i:!l'mﬁue' discante fom as comegdes NeoossAnas.
Ohbservacies adicionalg ol I;m }Il i
' 4 . d
Prof, Or. Weber Marting 1= coss we | feginatura: 07 A ettty
Assirale em case afirmative: |1 O exermalar fida pava o sxarme fof entregus 20 discents COM 25 COMECHRS NECESSAMAS.
I5" = he
Prof. Dr. Cristlana Coalhg e s | feginatura:
Assinale em caso afirmatieo: 1 O examplar fido pava o axame fol entregue Ao difcente COM 25 COTELHES DECESSAIAS,
l__l,‘.!psw".lxﬁes agiclonal f
1
d
L
i
Profa, Dra, Ana Cristing Resend | Assinatura: R PR ey o
Acsingde am casa afirmativa: 0 exemplar Bdo para o exam *2 discante com as carmeplies mecessanas.,
Dhservacies adicion th: 1

Para uso da Coordenacio/ Secretaria do PSSP,

e # Visto Secretaria:  POMTECIL uwmﬂm ﬂ'r_ﬂ{ll:.l DE GRS
-| DFD n9; 05/2017 Y o
D LELA ARAUIO L0 AN
Cordiiam Earrctmna Ha Dmgraims pe
L0205 Ppa-Gradungio Sticto E:‘u_gmi‘ em Psicolpgin

Programa de Pis-Graduscin Stistn Sansy e Passlagia 1 ¥
Cottiica de Guids Gaidnia, =1 {;\' f2017




© Copyright 2017, Andrea Vilela Araujo.
Todos os direitos reservados.

v



Dedicatéria
Eu dedico este trabalho a todos os imigrantes no mundo que se depararem com as
dificuldades de aculturagao diariamente. Espero que meu trabalho ajude em facilitar o

processo de adaptagdo e integracdo nas suas novas vidas.



Vi

Agradecimentos

A meus pais, que sempre me incentivem a fazer meu melhor. A meu Orientador,
Professor Dr. Fabio Jesus Miranda, que me acolheu desde o primeiro momento, acreditou em
minha capacidade, e nas minhas ideais. A meu Co orientador Professor Dr. Weber Martins,
que me ajudou a aprender estatisticas avancadas, que foi um processo dificil, mas muito
gratificante. A minha professora Dra. Helenides Mendonga, que se tornou uma amiga
querida, muito obrigada por suas contribui¢des nas analises estatisticas e pelo seu carinho e
humor, que fez a parte mais dura da minha pesquisa bem mais interessante! Agradego os
professores Dra. Mara Rubia de Camargo Alves Orsini e Dr. André Vasconcelos de Silva, da
Universidade Federal de Goids, por suas contribui¢des na qualificacdo e defesa da minha
tese, que foram muito valiosos. Aos demais professores do Programa de P6s-Graduagdo em
Psicologia da Pontificia Universidade Catolica, por todo o empenho no sentido de sempre
manter a qualidade. A Pontificia Universidade Catélica- Goias, e em especial 8 Coordenador
da P6s-Graduacao, Professor Cristiano Coelho, e a secretaria, Martha Diniz, por sua ajuda e
apoio. Agradeco a Fundacao de Amparo a Pesquisa do Estado de Goias pela concessao da
bolsa durante dois anos desta pesquisa, que me ajudou bastante.

Aos Professores Fons van de Vijver, Ph.D., e Floyd Webster, Ph.D., pela revisao dos
meus questiondrios, e suas excelentes sugestdes. A todos os participantes das pesquisas,
amigos, alunos, profissionais e empresas que responderam aos questionarios e/ou
contribuiram na coleta de dados. A Ken Wilber pela sua teoria Integral e seu modelo de
AQAL, muito obrigada. A Gail Hochachka por me convidar apresentar este trabalho na
conferéncia Integral Sem Fronteiras, agradeco pela oportunidade de compartilhar esta

pesquisa com outros. A todos os meus familiares: vovd, tios, tias, primos, primas, sogros,



vil

cunhados, afilhados, por cada momento de afeto que me faz continuar. Aos meus amigos,
por compreendem minhas auséncias e acreditem no meu trabalho. Ao meu marido Bruno, que
me acompanhou na trajetoria do Mestrado, e durante todo o Doutorado, muito obrigada pela
sua paciéncia e amor. A minha familia, meus filhos, minha base de amor, carater, dedicacio e
responsabilidade. Tenho a certeza que vocés sdo orgulhosos de quem eu me tornei e de onde

cheguei! Ainda assim, meu caminho est4 apenas comegando.



viil

Resumo

Esta tese analisa a relacdo entre satisfagdo com a vida e aculturagdo, e os fatores que
influenciam o processo de aculturacao em imigrantes. Exploramos a hipotese de que o status
da imigracdo modera a relagdo entre satisfacdo com a vida e aculturacdo, de modo que quanto
mais elevado o status de imigragdo (mais proximo a cidadania), maior € a correlacao positiva
entre satisfagdo com a vida e aculturagdo. Nos trés estudos que compdem esta pesquisa, as
caracteristicas dominantes de aculturagdo foram identificadas, nos niveis pessoal, biologico,
sistémico, e sociocultural, com o objetivo de criar a Escala de Aculturacio Integral, uma
avaliagdo de aculturagdo baseada no modelo AQAL da teoria Integral do filosofo americano
Ken Wilber. Para atingir os objetivos propostos e testar a hipdtese, foi necessario desenvolver
uma medida nova de aculturagdo, e demonstrar seu poder preditivo. A pesquisa foi realizada
seguindo a orientacao quali-quantitativo, composta pelos trés estudos desta tese: Estudo 1, a
formulacao e realizagdao do questionario quali-quantitativo, o “Integral Acculturation Intake”;
Estudo 2, a elaboracao da Escala de Aculturagao Integral no teste-piloto, e depois a aplicagao
e validagdo da escala proposta com uma amostra internacional de 282 participantes; e Estudo
3, a andlise estatistica de modelagem de equacdes estruturais que confirmou a hipotese que a
variavel demografica “status de imigra¢cdo” ¢ um moderador da relacdo entre o nivel de
satisfacdo com a vida e aculturagdo. Em futuros estudos, a ampliagdo dos estudos de
validagdo em culturas diferentes pode permitir utiliza¢do internacional da escala.

Palavras-chave: Aculturacao, satisfacdo com vida, imigracao, escala, modelo

Integral, AQAL
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Abstract
This thesis analyzes the relationship between satisfaction with life and acculturation, and the
factors that influence the process of acculturation in immigrants. The proposed hypothesis is
that immigration status moderates the relationship between life satisfaction and acculturation,
so that the closer the immigrant’s status is to citizenship in the new country, the greater the
positive correlation between life satisfaction and acculturation. In the three studies that
compose this research, the dominant characteristics of acculturation were identified at the
personal, biological, systemic, and sociocultural levels, with the objective of creating the
Integral Acculturation Scale (EAI), the first acculturation assessment based on the AQAL
(All Quadrants, All Lines) model, from the American philosopher Ken Wilber’s Integral
Theory. To achieve the proposed objectives and to test the hypothesis, it was necessary to
develop an integral measure of acculturation, and demonstrate its predictive power. The
research was carried out using qualitative-quantitative methodology, and consisted of three
studies: Study 1, the formulation and fulfillment of the quali-quantitative questionnaire, the
“Integral Acculturation Intake”; Study 2, the elaboration of the Integral Acculturation Scale
in the pilot test, and then the application and validation of the proposed scale with an
international sample of 282 participants; and Study 3, the statistical analysis using structural
equation modeling that confirms the hypothesis that the demographic variable “type of
immigration” is a moderator of the relationship between satisfaction with life and level of
acculturation. The intention is for this measure to be a reference to be used internationally as
it continues to be validated with immigrants from cultures not yet explored.

Key words: Acculturation, life satisfaction, immigration, scale, Integral model, AQAL
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Introducao

A vida de cada pessoa conta uma historia. Onde vocé nasceu, a cultura e a situagdo
socioecondmica em que vocé foi criado € uma parte importante de quem vocé é¢. Como uma
crianga, vocé raramente tem a escolha de onde vocé vai crescer. No entanto, como um adulto,
muitas vezes sentimos a atracao para estender nossos horizontes além de nosso pais de
origem, seja para o trabalho, para o amor, ou para evitar a guerra ou os efeitos de desastres
naturais. Sua historia pessoal pode mudar dramaticamente quando vocé se mudar para um
novo pais. Separar-se da familia, dos amigos, do emprego e da escola sdo escolhas dificeis de
fazer, e a recepgdo e 0 apoio que os imigrantes recebem muitas vezes fornece apenas as
necessidades bésicas para uma vida digna.

Com mais de 244 milhdes de imigrantes internacionais no mundo hoje, o nimero de
migrantes internacionais em todo o mundo continuou a crescer rapidamente nos ultimos
quinze anos, aumentando 41 por cento em comparagao com 173 milhdes em 2000, de acordo
com o Relatério de Migracao Internacional 2015: Destaques (Nag¢des Unidas, 2016, p. 1).
Destes 244 milhdes de migrantes, estima-se que 65 milhdes sdo deslocados a forga, incluindo
mais de 21 milhdes de refugiados, 3 milhdes de requerentes de asilo e mais de 40 milhdes de
pessoas deslocadas internamente (Resolucdo da Assembleia Geral das Nag¢des Unidas 71/1,
2016, p. 1). Com a migragdo de pessoas em constante fluxo devido a guerras e desastres
naturais, entre outras razdes pessoais como a reunificagcdo familiar, as oportunidades de
emprego ¢ as relagdes pessoais, 0s migrantes estdo presentes em todos os paises,
apresentando desafios de integragdo e adaptagdo as suas novas vidas.

As dificuldades de adaptacao e aculturagdo sentidas tanto pelos imigrantes como por

aqueles que vivem em seus respectivos paises de acolhimento tém sido objeto de muita
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pesquisa nos campos da antropologia, sociologia e psicologia desde o ltimo século.
Aculturagdo, definido como o processo multidimensional de mudanga que ocorre quando os
individuos de diferentes grupos culturais entram em contato continuo (Berry, 1980) envolve
mudancas nos niveis do individual e do grupo. O pesquisador Graves (1967), definiu dois
tipos de aculturacao: aculturagao psicoldgico (no nivel do individual) a aculturacao sécio-
cultural (no nivel do grupo). Mudancas no nivel do grupo sao refletidas em as mudangas de
cultura, costumes, e observadas na ado¢do da alimentacdo, linguagem, o vestuario da cultura
dominante. No nivel individual, as diferencas que a aculturacdo traz sdo vistas nas mudancas
no comportamento cotidiano, mudangas na satide (Lara, Gamboa, Kahramanian, Morales, &
Hayes Bautista, 2005, p. 374; Berry, 1992, p. 2) e no bem-estar psicoldgico (Phinney,
Horenczyk, Liebkind, & Vedder, 2001, p. 501-502; Berry, 1992, p. 2).

Seguindo a pesquisa de Berry (2005, p. 704), a adocao da estratégia de aculturacao da
integragdo (Berry, 2005, p 704), onde o imigrante busca a participagao na cultura do pais
hospedeiro, mantendo sua cultura patrimonial, € a mais promissora para facilitar o processo
de aculturacao (2005, p. 709). No entanto, para que essa estratégia seja livremente escolhida,
a sociedade dominante precisa encorajar uma orientacao aberta e inclusiva em relagdo a
diversidade cultural, sendo preparado para adaptar as instituigdes nacionais (de educagio,
satude e trabalho) para atender as necessidades de todos os grupos na sociedade plural.

Nao € s6 a estratégia de aculturacdo que ajuda no processo de aculturagdo. A pesquisa mostra
que a aculturagcdo também estd significativamente correlacionada com a satisfacdo com a vida
(Mahmud & Scholmerich, 2011, p 283). A satisfacdo com a vida ¢ definida como um
construto distinto que representa uma avaliagdo cognitiva e global da qualidade de vida,

como indicador de bem-estar (Pavot & Diener, 2008) e também ¢ vista como uma forga
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psicoldgica que tem um efeito amortecedor contra os eventos estressantes da vida (Suldo &
Huebner, 2004). Neste sentido, cabe encorajar o processo de aculturagdo na integragao dos
imigrantes em suas novas vidas. Este tema de pesquisa, tem sido estudada durante a maior
parte do século XX, buscando entender o comportamento humano e sua ligagdo com a
cultura, e mudancas nos padrdes culturais e seus multiplos efeitos na vida dos imigrantes. A
pesquisa contemporanea tem se concentrado principalmente nas diferentes estratégias de
aculturacdo, como as variagdes nestas estratégias afetam a adaptacao a sociedade, ¢ a
qualidade de vida. De importancia principal € a integracdo dos imigrantes na sociedade, e
como isso pode ser facilitado por uma compreensdo melhor de aculturagdo. Delineada e
demonstrado pela pesquisa e tentativas de avaliar o que ela envolve, varios modelos tém sido
desenvolvidos para explicar o que a precede e o que pode vir de aculturagao.

Embora existam muitos modelos de avaliacdo dos diferentes componentes de
aculturagdo, todos acreditam que a aculturagdo ocorre em varios dominios e envolve uma
adaptagao psicologica complexa. Com mais de 50 instrumentos ja existentes para avaliar
aculturagdo quantitativamente, o nimero de abordagens para medir a aculturagdo continua a
crescer, junto com o interesse em avaliar grupos culturais. Porém, ainda ndo ha acordo sobre
qual destas abordagens melhor reflete o grau de envolvimento da cultura imigrante em
relacdo a cultura hospedeira. Mesmo que as culturas diferem de regido para regido do
mundo, elas sdo definidas por caracteristicas similares (como familia, habitacdo, vestudrio,
educagdo, alimentacgdo, etc.), e um modelo para avaliar aculturagao em todas as culturas seria
muito util. Nenhum instrumento publicado inclui todas essas linhas ou dominios, € ndo existe

nenhum modelo integral que permite uma meta-analise dos fatores de aculturagao.
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A maioria dos instrumentos para medir aculturacdo foi criado exclusivamente para o grupo
que esta sendo considerado, embora nao haja estudos anteriores que tenha incorporado vérias
medidas de aculturacao para que suas inter-relagdes possam ser avaliadas. O desafio ¢
aperfeigoar uma medida multidimensional, que inclua a avaliagdo de aculturagao nas
dimensdes do lado interno (psicoldgico, intercultural), e externo (comportamento, sistemas),
que contenha medigdes separadas para cada dimensdo. O que € necessario ¢ um modelo que
tenha a capacidade de abrigar a quantidade de linhas da experiéncia de vida dentro de cada
dimensdo necessaria, de uma forma que defina cada dimensao com suas caracteristicas, niveis
de complexidades, e de diferentes perspectivas. A grande maioria das escalas existentes
carece de varios fatores, e nenhuma inclui todos eles. Por este motivo, o modelo AQAL (All
Quadrants, All Lines), baseado no trabalho do filosofo americano Ken Wilber, o autor da
Teoria Integral (1999), foi escolhido como a estrutura para desenvolver a Escala Integral de
Aculturacao, criando uma escala mais abrangente para testar aculturagdo. Este modelo
permite uma visao da aculturacao tanto do lado do imigrante quanto o lado do pais
hospedeiro, em multiplos de niveis, e de varias complexidades. Uma medida com estas
caracteristicas amplia a possibilidade de compreensdo do fenomeno da aculturagdo em seus
diferentes niveis; e, a medida que for validada em culturas ainda ndo exploradas, podera
servir para o uso internacional de aculturagao.

O objetivo principal desta pesquisa foi o desenvolvimento e valida¢do da Escala de
Aculturacao Integral (EAI), uma escala multidimensional de aculturacdo. Esta tese analisa a
relagdo entre satisfacdo com a vida e aculturagdo, e exploramos a hipotese que o status da
imigragao modera a relagdo entre satisfagdo com a vida e acultura¢ao, de modo que quanto

mais elevado o status de imigragdo (mais proximo a cidadania), maior a relagao positiva entre
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satisfacdo com a vida e nivel de aculturagdo. A intengdo ¢ de abordar com profundidade o
processo de aculturagdo e seus efeitos multifacetados, em imigrantes de diversas
nacionalidades, para descobrir quais das variaveis medidas sao as mais comuns, € mais
correlacionadas.

Nos trés estudos que compdem esta pesquisa, as caracteristicas dominantes de
aculturagdo foram identificadas, nos niveis pessoal, comportamental, sist€émico, e
sociocultural, com o objetivo de desenvolver e criar esta nova escala, a EAIL Para atingir o
objetivo e testar a hipdtese, foram propostos trés estudos distintos, seguindo a orientagao
quali-quantitativo. O primeiro estudo consistiu na anélise das varias teorias de aculturacao,
que utilizam modelos diferentes para medir aculturagdo, na busca de melhor compreender os
fatores envolvidos, e a formulacdo e realizagdo do questionario quali-quantitativo, o “Integral
Acculturation Intake”. O segundo estudo, a elaboracao da Escala de Aculturagao Integral no
teste-piloto, e depois a aplicacao e validacao da escala proposta com uma amostra
internacional de 282 participantes, teve a finalidade de reunir evidéncias iniciais de validade
da Escala de Aculturacao Integral. O terceiro estudo teve como objetivo analisar a relagdo de
aculturacdo com a satisfacdo com a vida, e o papel moderador do status de imigragdo no
momento de entrar no pais hospedeiro, para demonstrar seu poder preditivo em que
aculturacdo ¢ influenciada pela satisfacdo com a vida, quanto melhor for o status de
imigragdo. Os estudos dois e trés descritos acima partiram da analise de um mesmo banco de
dados.

A tese encontra-se estruturada em quatro capitulos. O primeiro dedica-se a uma
revisdo da literatura sobre a teoria de aculturagao e os modelos contemporaneos da sua

conceituagdo, mensuracao, as principais teorias para explica-la e estudos empiricos voltados a



analise de seus principais antecedentes e consequentes. Os capitulos subsequentes (2 — 4)

descrevem cada um dos trés estudos supramencionados.
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CAPITULO 1

Modelos de Aculturacao: o Estado da Arte

Este capitulo apresenta algumas conceituacgdes sobre os construtos aculturagdo e
cultura. Em seguida, discute a mensuragao e os principais modelos desenvolvidos para a
explicagdo de tais fendmenos. Além disso, contempla uma revisao dos principais estudos
empiricos sobre os antecedentes e consequentes de aculturagao, inclusive dos fatores

demograficos que sdo correlacionados com o construto.

1.1 Aculturacio

Com uma rica historia que abrange mais de um século, ¢ surpreendente que, embora
todas as defini¢oes de aculturagdo refiram-se a mudanca cultural, ha uma alta variabilidade na
forma como a aculturagao tem sido definida e estudada. Pesquisadores nas areas de
antropologia, psicologia, e sociologia tem tido muito interesse no conceito, resultando em
varias teorias que tentam esclarecer o processo de aculturagdo, com o objetivo de medir
carateristicas, tais como, comportamentos e valores culturais, e a defini¢do das estratégias

para explicé-la.

A palavra “aculturacdo” foi inventado em 1895, pelo o antropdlogo americano Otis
Tufton Mason, que estudou as diferencas etnograficas entre indios nativos, nativos do Alasca,
africanos e sua relagdo com os europeus do Novo Mundo (Herskovits, 1958). Anos depois,
em 1936, Redfield, Linton e Herskovits definiram pela primeira vez a aculturagdo como:

Os fendmenos que resultam quando grupos de pessoas de diferentes culturas

entram em contato continuo de primeira mao, com posteriores alteracdes aos

padrdes culturais originais de um ou de ambos os grupos ... sob esta defini¢ao



23

aculturacdo serd distinguido de ... assimilagdo, que as vezes ¢ uma fase de

aculturacdo. (Redfield et al., 1936, p. 149)
Quatro décadas depois, Szapocznik, Scopetta, Kurtines e Aranalde (1978) propuseram que a
aculturagdo envolve mudangas em duas dimensdes: comportamentos e valores. Segundo os
autores, a dimensdao comportamental da acultura¢do inclui o uso da linguagem e a
participacdo em outras atividades culturais, e a dimensao de valores reflete o estilo relacional,
as relagdes entre a pessoa e a natureza, as crencas sobre a natureza humana e a orientagao
temporal. Mais recentemente, Cuellar, Arnold e Gonzalez (1995) definiram a aculturagdo em
termos de mudangas em trés niveis de funcionamento: comportamental, afetivo e cognitivo,
abrangendo linguagem, costumes e expressodes culturais e emog¢des que tém conexdes
culturais. No uso atual, Perez-Escamilla e Putnik (2007) e Dawson, Crano e Burgoon (1996)
definiram aculturagdo como o processo pelo qual grupos culturais diferentes adotam os
costumes e comportamentos culturais de uma outra cultura. Essa adogdo também pode
incluir as normas, valores, e atitudes da cultura hospedeira. Porém, aculturagdao tem um
efeito dualista; ela afeta a cultura de um grupo, bem como altera a psicologia de um individuo
(Berry & Sam, 1996). Embora a aculturagdo possa ter um efeito profundo em um grupo, os
individuos dentro desse grupo variam muito na medida em que experimentam e se adaptam a
essas mudangas (Berry & Sam, 1996).

A fim de compreender a aculturagdo, ¢ preciso que seja primeiramente definido o

conceito de cultura. A partir das definigdes de aculturagdo, é claro que a cultura envolve
muitos elementos, e ¢ geralmente visto como padrdes de interagdo, comunicagao e

socializagdo compartilhados por um grupo particular de pessoas (Collier & Thomas, 2004).
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1.2 Cultura

Apesar de muitas tentativas de definir a cultura, por meio das varias disciplinas que a
estudam, até a presente data, o conceito de cultura ndo possui uma definicdo consensualmente
aceita. A maioria dos autores no campo da psicologia transcultural segue agora a no¢ao de
que a cultura pode amplamente ser definida como a parte do ambiente concebida pelo homem
(Herskovits, 1958), que consiste de elementos objetivos (por exemplo, ferramentas, estradas,
habitagdes) e elementos subjetivos ou um “modo caracteristico do grupo de perceber seu
ambiente social” (Triandis, Malpass, & Davidson, 1972, p. 3). A visdo subjetiva inclui um
conjunto multidimensional de crengas, normas e valores compartilhados de um grupo
particular que sdo instanciados nas praticas sociais cotidianas e institui¢gdes que
historicamente foram cultivados, transmitidos e considerados funcionais ao longo do tempo
(Thomas, 1994).

A cultura também pode ser definida identificando as coisas que ndo €, como
nacionalidade, cidadania ou grupo étnico. De acordo com Schwartz (1992), qualquer nagao
ou subgrupo em uma na¢ao pode ser caracterizada por um padrao de valores culturais
distinto, um perfil (Gelfand & Dyer, 2000) ou um padrao cultural (Thomas, 1993).
Abordagens recentes compreendem as culturas como “sistemas dinamicos abertos que se
espalham através das fronteiras geograficas e evoluem através do tempo” (Hong & Chiu,
2001, p. 181), em vez de entidades estaveis e estaticas.

1.2.1. Distancia Cultural. A distancia cultural, a diferenca entre duas culturas, ¢ um
importante preditor de adaptagdo e de mal-estar em imigrantes, com a maior diferenca
predizendo maiores dificuldades de adaptacdo (Dunbar, 1994; Furnham & Bochner, 1982;

Geeraert & Demoulin, 2013; Searle & Ward, 1990; Ward, Bochner, & Furnham, 2001; Ward
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& Kennedy, 1999). Existem varias medidas psicologicas ou conceituagdes de distancia
cultural (por exemplo, Hofstede, 1980; House, Hanges, Javidan, Dorfman, & Gupta, 2004;
Schwartz, 1992). No entanto, o que ¢ importante ¢ a distancia cultural percebida pelo
imigrante, com respeito as diferencas vivenciadas no dia-a-dia na nova cultura (Galchenko &
van de Vijver, 2007; Suanet & van de Vijver, 2009). Adaptacao sociocultural e distancia
cultural percebida estdo inter-relacionadas. Apenas os elementos da cultura hospedeira que
sdo diferentes da cultura de origem necessitardo de adaptagao (Demes & Geeraert, 2014, p.3).

Na psicologia, o0 modelo mais influente de tracos culturais foi a analise dimensional de
Hofstede (1980) no seu livro “Culture's Consequences”, que definiu cinco dimensdes
culturais em seu Value Survey Module (individualismo-coletivismo, aversao a incerteza,
distancia do poder (for¢a da hierarquia social), masculinidade-feminilidade e orientagao a
longo prazo) para classificar e agrupar uma ampla gama de culturas nacionais. Trinta anos
depois, uma sexta dimensao, indulgéncia versus auto-contengao, foi adicionado (Hofstede,
Hofstede, & Minkov, 2010). De acordo com Hofstede (1980, 2001), as dimensdes sao
universais e qualquer sociedade pode ser posicionada em relacdo a outras sociedades ao
longo um dos continuos de cada dimensao. A forte evidéncia que decorre desta pesquisa
ajudou a estabelecer a abordagem etic, que pressupde que hd um conjunto de dimensdes
culturais universais que sdo igualmente relevantes para todas as culturas, como a abordagem
principal para estudar a cultura.

Em uma analise dos dados do World Values Survey (Inglehart, Basanez, Diez-Medrano,
Halman, & Luijkx, 2004), os cientistas politicos Ronald Inglehart e Christian Welzel (2010)
afirmam que existem duas grandes dimensdes da variagdo transcultural no mundo: valores

tradicionais versus valores secular-racionais e valores de sobrevivéncia versus valores de auto
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expressdo. Os valores tradicionais enfatizam a importancia da religido, dos lagos entre pai e
filho, deferéncia a autoridade e os valores familiares tradicionais. As pessoas que adotam
estes valores também rejeitam o divorcio, o aborto, a eutanasia e o suicidio. Essas sociedades
tém altos niveis de orgulho nacional e uma perspectiva nacionalista. Valores secular-racionais
tém as preferéncias opostas aos valores tradicionais. Essas sociedades colocar menos énfase
na religido, nos valores familiares tradicionais e na autoridade. O divércio, o aborto, a
eutanasia e o suicidio sdo vistos como relativamente aceitaveis. Os valores de sobrevivéncia
colocam a énfase na seguranga economica e fisica. Esses valores estdo ligados com uma
visdo etnocéntrica e relativamente a baixos niveis de confianga e tolerancia. Os valores de
auto expressao ddo prioridade a protecdo do ambiente, a tolerancia de estrangeiros, gays e
1ésbicas, a igualdade de género, e a participag@o nas decisdes na vida econdmica e politica.
Estes sdo valores importantes de se entender na avaliagdo de distancia cultural, que ¢
considerado um dos preditores de aculturagdo, entre outros, que sao exploradas na se¢ao
seguinte.
1.3 Antecedentes e Consequentes de Aculturacio

Os fatores mais importantes do processo de aculturagdo sdo os fatores antecedentes
(condigdes de aculturacdo), estratégias (orientagdes de aculturagdo) e consequéncias
(resultados de aculturag@o) (Arends-Toth & van de Vijver, 2006b). As condi¢des de
aculturacdo sdo os fatores individuais e de grupo, como as caracteristicas da sociedade
hospedeira, da sociedade de origem, do grupo de imigrantes e caracteristicas pessoais, que
influenciam o processo de aculturacdo, e sao preditores da adaptacao. As consequéncias t€ém
sido divididas em resultados psicologicos (ajuste interno) e adaptagao comportamental (ajuste
social, externo) (Van Oudenhoven, Judd, & Ward, 2008; Ward, Leong, & Low, 2004). O

ajuste interno ¢ composto pelos resultados de aculturagdo emocional e afetiva (psicolédgica),
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que envolvem bem-estar, satide mental e satisfagdo com a vida no novo contexto cultural. O

ajuste externo significa a obten¢ao dos conhecimentos e habilidades culturalmente

apropriados, o que resulta da interacdo com a cultura dominante. Essas caracteristicas que

definem o contexto em que processo de aculturagdo acontece que ja foram comprovadas pela

pesquisa sao resumidas nas duas tabelas abaixo.

Tabela 1

Fatores Antecedentes de Aculturacdo

Psicologicos, demograficos

Pesquisadores

Socioculturais,

Pesquisadores

Attitudes
Identidade
Estilo cognitivo
Linguagem

Nivel educacional
Personalidade
Poucas mudangas de vida

Apoio social

Atitude positiva em relagdo
a manutenc¢ao da cultura
Atitude positiva em relagao
a adaptagdo transcultural
Estabilidade emocional
Extroversao

Lécus de controle interno
Poucas mudangas de vida
Discriminagao

Idade

Berry, 1980

Suinn, Ahuna,
& Khoo, 1992

Ward &
Kennedy, 1993

Berry et al.,
2006

Schwartz,
Pantin,
Sullivan,
Prado, &
Szapocznik,
2006

demograficos

Fatores “pull”’: Amigos,
emprego, familia, liberdades
politicas e religiosas,
properidade, seguranga
Fatores “push”: Desastres
naturais, desemprego, guerra,
pobreza

Geracao

Acessibilidade aos meios de
comunicagao interpessoal
Comunicagao interpessoal
Distancia cultural
Interacdes com hospedeiros
Tempo de residéncia

Status socioecondmico

Conhecimento cultural,
contato com os hospedeiros,
distancia cultural, identidade
cultural, habilidade de
linguagem, tempo de
residéncia

Atividades pro sociais
(voluntarismo, doagio)

Lee, 1966

Montgomery,
1992

Ward &
Kennedy, 1993

Cortes, Rogler,
& Malgady,
1994

Aycan &
Berry,

1996

Ataca & Berry,
2002;
Galchenko &
van de Vijver,
2007

Moon, 2017
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Tabela 2

Fatores Consequentes de Aculturagdo

Psicologicos uisadores  Socioculturais Pesquisadores

Autoestima Berry, Kim, Aquisi¢ao de Ward et al.,
Minde, & Mok, comportamentos efetivos 2001
1987

Bem-estar subjetivo Conhecimento cultural

Estresse aculturativo Dominio da linguagem

Saude psicoldgica Habilidades sociais

Satisfacdo com a vida Brown, Competéncia sociocultural Arends-Toth &
Gibbons, & van de Vijver,
Hughes, 2013 2006a

Argumenta-se que os resultados da aculturacao estao principalmente ligados aos
comportamentos de aculturagdo. Sam (2006) referiu-se a adaptacdo comportamental como
resultado de aculturagdo ao longo prazo, e comportamentos de aculturagdo como resultados
de aculturacdo ao curto prazo. Arends-Téth e van de Vijver (2006a) constataram que, além da
adaptagdo social a cultura dominante, a competéncia sociocultural na cultura de origem

também precisa ser abordada, pois ¢ um resultado interessante da aculturagao.

Na proxima se¢do, exploramos as teorias de aculturagdo mais proeminentes.
1.4 Teorias de aculturacio

A primeira teoria psicologica de aculturagdo foi proposta em 1918, no estudo “O
Camponés Polonés na Europa e na América” de William Isaac Thomas e Florian Znaniecki
(Herskovits, 1958). No estudo de imigrantes poloneses em Chicago, eles descobriram trés
formas de aculturagdo correspondente a trés tipos de personalidade: bohemian (adotando a
cultura hospedeira e abandonando sua cultura de origem), filisteu (ndo adoptando a cultura
hospedeira, e preservando a sua cultura de origem), e do tipo criativo (capaz de adaptar-se a

cultura hospedeira, mas preservando sua cultura de origem) (Thomas & Znaniecki, 1918).
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Este ultimo aspecto assemelha-se a estratégia de integracdo desenvolvida posteriormente pelo
pesquisador John Berry (1980).

Expandindo essas idéias, Padilla (1980) propds que ha trés estagios de mudanga cultural:
contato, conflito e adaptagdo. Ele afirma que qualquer medida de mudanca de cultura deve
considerar cada um desses trés estagios, tanto no grupo quanto no nivel individual. O
proposito do contato também deve ser considerado. Devem ser consideradas a historia, a
persisténcia, a duracdo, a finalidade e a permanéncia do contato, a natureza do conflito ¢ as
adaptacdes a esse contato, bem como a exposi¢ao do individuo a segunda cultura, os conflitos
interpessoais e as adaptacdes pessoais. Isso inclui examinar os diferentes padroes de
adaptacao nos imigrantes “voluntérios” e “involuntarias” (Ogbu & Simons, 1994). Por
exemplo, € provavel que terda mais aculturagdo quando a finalidade do contato ¢ mutuamente
desejada. A partir destas teorias, entre outras, foram desenvolvidos varios modelos do
processo de aculturacao. Os modelos mais relevantes sao considerados na proxima secao.

1.5 Os modelos de aculturacio

Maior ainda do que o numero de defini¢des de aculturacio, ha um grande nimero de
modelos de aculturagdo, de forma uni e bidimensional (Costigan & Su, 2004; Berry, Trimble,
& Olmedo, 1986; Cabassa, 2003; Navas et al., 2005; Nguyen & von Eye, 2002; Rudmin,
2003a; Ryder, Alden, & Paulhus, 2000) e, também, de forma tridimensional (Flannery, Reise,
& Yu, 2001), a partir dos quais t€ém sido desenvolvidas varias medidas de aculturagdo. De
forma geral, as pesquisas avaliam as condi¢des de aculturacdo como uma variavel
independente, as estratégias de aculturacdo como uma variavel mediadora, e resultados de
aculturagdo como uma variavel dependente (Arends-To6th & van de Vijver, 2006b).

O processo de aculturagdao envolve uma variedade de dimensdes e adaptacoes
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psicologicas complexas, os modelos tém refletido esta complexidade com cada vez mais
dimensdes e escalas. Atualmente, existem mais de 50 estudos que envolvem instrumentos
diferentes para a avalia¢do de aculturacao (Celenk & van de Vijver, 2011), e a
operacionalizagao dos principais construtos da aculturacao ainda apresenta desafios para os
pesquisadores. Por exemplo, as medidas de aculturagdo utilizadas variam frequentemente
entre os diferentes grupos de pesquisadores, o que dificulta a comparacao dos resultados entre
os diferentes grupos de pesquisadores (Jansinskaja-Lahti, 2008; Motti-Stefanidi, Pavlopoulos,
Obradovic, & Masten, 2008; Ward & Kennedy, 1994). Alguns dos itens incluidos nos
instrumentos para medir aculturagdo se limitaram a mudangas nas preferéncias por linguagem
(por exemplo, Chavez, 2004), alimentos étnicos (por exemplo, Jamal, 1996), midia (por
exemplo, Triandis, Kashima, Hui, Lisansky, & Marin, 1982 ), filmes (por exemplo, Lee,
1993), piadas (por exemplo, Ryder et al., 2000), musica (Lee, 1993), escolha de amigos (por
exemplo, Garrett & Pichette, 2000), compreensao e seguimento de costumes e tradigdes
étnicas (por exemplo, Garrett & Pichette, 2000) e participagdo em atividades de centros
comunitarios étnicos (por exemplo, Lee & Tse, 1994). As escalas de identificagdo também
tém sido usadas como medidas de atitudes de aculturacdo (Ward & Rana-Deuba, 1999), em
vez de medidas especificas do construto. Contudo, embora relacionados, identidade e
estratégia de aculturagdo sdo conceitos distintos (Playford & Safdar, 2007).

Nas subsecdes seguintes, explica-se a formata¢do dos modelos proeminentes de
aculturagdo. A maioria dos modelos incluem uma tnica escala para medir varios aspectos da
aculturagio (por exemplo, Indice de Aculturagio; Ward & Rana-Deuba, 1999). Os restantes
sdo constituidos por duas ou mais subescalas, como as subescalas da cultura de origem e

cultura dominante no Indice de Aculturagdo de Vancouver (Ryder et al., 2000) (Celenk & van
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de Vijver, 2011, p. 7). Independentemente da abordagem, o que esta a ser medido ¢ o grau em
que um individuo esta associado com cada uma das culturas dominantes e ndo dominantes. O
desafio ¢ construir instrumentos avaliativos que megam nao s6 os comportamentos culturais,
mas as condi¢des, estratégias e resultados de aculturagdo tanto do lado de imigrante quanto
do lado do pais hospedeiro, para que as inter-relagdes entre grupos possam ser consideradas.
1.5.1. Modelo Unidimensional. Inicialmente, a aculturagao foi proposta como um
processo unidimensional pelo qual a adog¢do de aspectos da cultura receptora implicava que o
immigrante devia abandonar aspectos de seu patrimonio cultural (Gordon, 1964). No modelo
unidimensional (na Figura 1), a aculturagdo existe em um continuum linear (Gans, 1997), em
que um individuo se move de ndo aculturado (totalmente identificado com sua cultura de
origem) para aculturado ou assimilado (totalmente identificado com a cultura dominante, do

pais hospedeiro).

» Manutencao cultural Adaptacao cultural )

Figura 1. Modelo unidimensional de aculturacao.

Essa abordagem prevé que, ao longo do tempo, a assimilacao seja o resultado mais
frequente (Flannery et al., 2001), e pressupde que nos extremos do continuum ambas as
culturas s3o mutuamente exclusivas e correlacionadas negativamente. Por exemplo, quanto
mais se adotasse valores e comportamentos tipicos da cultura dominante, mais fraca a
associacdo com a sua cultura nao-dominante se tornaria (Ryder et al., 2000). Além disso, o

modelo unidimensional ndo fornece qualquer oportunidade para explorar as alteragdes que a
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cultura dominante se submete, uma vez que ¢ inerente a0 modelo que o resultado seja a
assimilagdo da nova cultura.

O primeiro modelo de assimilagdo de forma unidimensional que descreve o processo
gradual de absorc¢ao de imigrantes e membros de minorias €tnicas na cultura dominante nos
niveis individuais e do grupo foi proposto pelo socidélogo norte-americano Milton Gordon
(1964). Em sua teoria unidimensional existem os Sete Estagios de Assimilacdo e seus sub-
processos: (1) cultural (mudancga de padroes culturais para a cultura dominante), (2)
estrutural (entrada em grande escala nas institui¢des da cultura dominante), (3) marital ou
fusdo (casamentos entre pessoas de culturas diferentes, em grande escala), (4) identificacional
(desenvolvimento do senso de povo baseada exclusivamente na cultura dominante), (5)
atitude-recepcional (auséncia de prejuizo); (6) comportamento-recepcional (auséncia de
discriminacao), e (7) civica (auséncia de conflitos de poder e valores). Gordon (1971) propus
que a assimilacdo de comportamento cultural (por exemplo, a aquisi¢ao de competéncias
linguisticas em inglés e/ou padrdes de comportamento tipicos da sociedade hospedeira) € o
primeiro tipo de aculturag@o a ocorrer aos imigrantes, € continuaria indefinidamente mesmo
quando nenhum outro tipo de assimilagdo acontece. A visdo para harmonia intergrupal, entdo,
reside na centralidade da assimilagdo estrutural. Ele afirma: “uma vez que a assimilagdo
estrutural ocorreu, simultaneamente, com ou subsequente a aculturacio, todos os outros tipos
de assimilacdo seguirdo naturalmente” (Gordon, 1964, p. 80-81). O autor afirma que a
assimilagdo estrutural, que facilitaria as oportunidades para as relagdes inter-étnicas,
ofereceria oportunidades para casamentos inter-étnicos. Assimilacdo civil resultaria na perda
da identidade étnica dos grupos minoritarios, promovendo lagos mais fortes com a sociedade

hospedeira, e ao longo do tempo reduzindo o preconceito e a discriminagdo. Nesse modelo,
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para a aculturacdo acontecer, seria necessaria a extingao de qualquer forma de identidade
étnica em favor de uma identidade exclusivamente nacional.

O problema com a teoria de Gordon (1964, 1971) ¢ que ndo foram realizadas
tentativas para testar a validade da sua tipologia, e como resultado, ndo existem provas da
existéncia de sete tipos de assimilagdo e se alguns tipos de assimilagdao sao empiricamente
mais importantes do que os outros, ou se 0s grupos que sao assimilados em uma dimensao
sdo igualmente assimilados em os outros. Também nao se sabe quanto os tipos de assimilagdo
sdo correlacionados um com os outros. Mais pesquisa € necessaria para determinar se a

assimilagdo ¢, de fato, da forma que o Gordon constatou.

Uma pesquisadora influenciada pelo trabalho de Gordon ¢ Young Yun Kim, que
apresenta uma teoria semelhante de adaptagao transcultural como um processo de assimilagao
com sete etapas. Em sua teoria, Kim (1977) trata dos padrdes de comunicagao de imigrantes
estrangeiros, e seu modelo serve para investigar a relacao causal entre os padroes de
comunicagdo intercultural e complexidade perceptual. Seu trabalho centra-se na midia de
massa e comunicagao interpessoal, duas formas que se destacam no processo de
aprendizagem cultural. Na pesquisa de Kim (1977), a fluéncia no idioma, o potencial de
interacdo, a motivagdo de aculturacao e a disponibilidade de midia de massa foram as
variaveis independentes, e a comunicacao interpessoal e consumo de midia de massa foram
as variaveis dependentes. As principais conclusdes desta pesquisa sdo: (1) a motivacao de
aculturacdo, a fluéncia no idioma, e a acessibilidade da midia de massa e interpessoal sdo as
principais causas do comportamento de comunicag¢ao intercultural de um imigrante; (2) as
quatro variaveis independentes ndo afetam a complexidade cognitiva diretamente, mas sao

mediadas por suas experiéncias de comunicacao interpessoal e a midia de massa na sociedade
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hospedeira; (3) a influéncia da comunicacdo interpessoal excede o de uso da média de massa
no desenvolvimento de um sistema cognitivo complexo em perceber a sociedade hospedeira;
e, (4) a formagao educacional, o género, o tempo na sociedade hospedeira, e a idade no
momento da imigracao sdo os principais determinantes da competéncia linguistica, motivagao
de aculturacao, e acessibilidade aos canais de comunicacao da sociedade hospedeira. O
resultado da sua pesquisa inicial apoiou a teoria na sua totalidade. O uso da midia de massa
apresentou alta relagdo com a competéncia linguistica, motivac¢ao de aculturacao e
acessibilidade aos meios de comunicagao interpessoal, mas a comunicagao interpessoal
apresentou-se diretamente correlacionada ao aumento das trés variaveis. A teoria da
aculturacdo de Kim (1977) afirma que o aumento da comunicag¢do interpessoal dentro do
novo ambiente resulta em um aumento de aculturagdao. A capacidade adquirida pela
linguagem e as oportunidades, para acessar os meios de comunicagado interpessoal e de midia
de massa, combinado com a motiva¢ao de aculturagao, resulta em aculturacao na nova
cultura e do desenvolvimento de uma identidade intercultural.

Existem outras teorias que também abordam o conceito de assimila¢do de Gordon
(1964, 1971), como as de Gans (1973), e de Sandberg (1973). Contudo, Portes e Zhou
(1995), conscientes da importancia de fatores socioecondmicos na adaptacao de imigrantes,
desafiaram a noc¢do de aculturagdo homogénea, e ofereceram uma teoria de assimilagao
segmentada. Eles descreveram varias formas distintas de adaptagao, incluindo: (1)
aculturacdo e integragdo na classe média branca, (2) assimilacdo da classe baixa, e (3) a
preservagao das tradi¢des culturais étnicas e lagos étnicos através de redes sociais na
comunidade. Nesta teoria, a forma de assimilagdo mudou, mas a ideia de que a aculturagao

significa assimilagdo permaneceu.
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1.5.2. Modelo Bidimensional. Uma primeira tendéncia na pesquisa de aculturagao foi
a substitui¢do de uma abordagem unidimensional por um modelo bidimensional da
aculturagdo, que atualmente ¢ aceito como mais adequado (Ryder et al., 2000), a partir de
pesquisas que respaldam essa afirmagao (Matsudaira, 2006; Nguyen & von Eye, 2002). Berry
e Kim (1988) criticaram o modelo de assimilagdo de Gordon (1964, 1971) por ser “uni
cultural” e por ter assumido um “processo linear de assimilagdo”, cujo objetivo final ¢ a
absorcao do grupo de aculturacdo para o grupo dominante da sociedade hospedeira. O
modelo bidimensional argumenta que sua filiacdo a cultura de origem e a cultura dominante
acontece de forma independente ou ortogonal (Costigan & Su, 2004), permitindo assim que
as caracteristicas das duas culturas coexistam no repertério de comportamento, atitudes,
crengas ¢ multiplas identidades do individuo.

Dos varios modelos bidimensionais de aculturacao, o modelo quadruplo de Berry
(1980) ¢ um dos mais conhecidos e melhor fundamentado por evidéncias cientificas. Berry &
Sam (1997) introduziram duas estratégias fundamentais envolvidos no processo de
aculturagdo: “manutencao cultural” e “contato e participagdo”, que sdo conceitualmente
distinto e podem variar de forma independente (Phinney et al., 2001). “Manutencdo Cultural”
refere-se a medida em que a identidade cultural ¢ importante para o individuo e o esfor¢o
necessario para manté-la. Portanto, isso indica que os niveis elevados de manutengao cultural
preverdao uma identidade étnica e cultural e que os baixos niveis de manutengao cultural
preverdo nenhuma identidade cultural. “Contato e participagdo” refere-se ao grau em que os
individuos se envolvem com outro grupo cultural, ou permanecem principalmente entre si.
Estas duas questdes centrais sao exploradas por grupos e individuos em seus encontros

diarios, e indicam como o individuo ¢ orientado para as duas culturas em contato e



36

experiéncias interculturais (Berry, 2003, p.30).

No modelo de aculturacdo de Berry (1980) na Figura 2, individuos e grupos podem
adotar varias atitudes alternativas ou orientagdes a cultura nova. Projetada ortogonalmente,
um espaco de aculturagdo € criado com quatro setores; duas dimensoes de aculturacao, e duas
questoes distintas, seja afirmativamente ou negativamente, podem resultar em quatro opgoes
diferentes: assimilacdo, separacdo, marginaliza¢do ou integracdo. As duas perguntas sao: (1).
E desejavel manter uma cultura de heranga? (2). E desejavel ter ou manter relagdes positivas

com outros grupos na sociedade?

Sim Nao
Sim Integracao Assimilacao
Nao Separacao Marginalizagdo

Figura 2. Modelo de aculturagdo individual de Berry. Adaptado de “Acculturation as
varieties of adaptation” (p. 11) por J. W. Berry, 1980, em A. M. Padilla (Ed.), Acculturation:
Theory, models and some new findings. Boulder, CO: Westview. Copyright 1980 por John
W. Berry. Adaptado com permissao.

Ha grandes varia¢des do modo como as pessoas lidam com a aculturacao. Estas
variacoes sdo consideradas estratégias aculturativas. A resposta afirmativa as duas perguntas
acima definird o modo de aculturacao chamado integragdo, que ocorre quando o individuo ¢é
capaz de adotar as normas culturais da cultura dominante bem como a interagdo com
membros da sociedade hospedeira, enquanto mantendo a sua cultura de origem. A
combinacdo de uma resposta afirmativa a segunda questao e uma resposta negativa a primeira
questao descreve o modo de assimilagdo, que ocorre quando o individuo adota as normas
culturais de uma cultura dominante, busca a interacdo com membros da sociedade

hospedeira, e desvaloriza a manutencdo de sua cultura original. Separagao ¢ identificada pela
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combinagdo de uma resposta positiva a primeira pergunta e uma resposta negativa a segunda
questdo. O modo de separagado significa que o individuo rejeita a cultura dominante em favor
da preservacao de sua cultura de origem, e procura 0 minimo contato com outros grupos
culturais, em especial a da sociedade hospedeira. Finalmente, as duas respostas negativas
para ambas as perguntas indicam marginalizagdo, que significa que o individuo rejeita tanto a
sua cultura de origem quanto a cultura dominante na sociedade hospedeira. De acordo com
Grusec e Hastings (2007), existe uma relacdo positiva entre o modo como um individuo
decide se adaptar e quao bem ele se adapta individualmente. A pesquisa de Berry (1980)
sobre as estratégias aculturativas permite algumas generalizagdes. Em termos de adaptacao
bem-sucedida e psicologicamente saudavel, a estratégia de integracdo oferece os melhores
resultados de adaptacdo, e a estratégia de marginalizagdo esta relacionada ao pior nivel de
adaptagdao. Em varias pesquisas sobre aculturagdo, a integracao ¢ a escolha mais popular dos
imigrantes (Arends-T6th & van de Vijver, 2003), ao facilitar a integracao do imigrante em
sua nova cultura. As outras duas estratégias sugeridas por Berry, separagao e da
marginalizacdo, estdo associados a resultados de adaptacao intermediarios.

Para entender a aculturacdo de forma bidimensional, ¢ importante entender que os
imigrantes nem sempre sdo livres a seguir a estratégia de aculturacdo que preferem (Berry,
1997). Percepgdes da sociedade hospedeira em relagdo ao grupo de imigrantes podem afetar o
imigrante na redefini¢do de sua identidade social, e na maneira em que eles escolhem para
aculturar (Padilla & Perez, 2003). Os pontos de vista no grupo dominante sobre como 0s
grupos ndo dominantes devem aculturar sdo chamados de expectativas de aculturacao (Berry,
2003). Utilizando as mesmas duas perguntas do modelo individual de estratégias de

aculturagdo, Berry (2011) desenvolveu os seguintes termos para os quatro quadrantes:



38

“Melting pot” ou “caldeirdo” significa assimilacdo, “segrega¢ao” quando forcada significa
separa¢do; marginalizacdo, quando imposta pelo grupo dominante, ¢ “exclusdo”, e para a
integragdo, quando a diversidade cultural € uma caracteristica da sociedade como um todo,
incluindo todos os grupos etnoculturais, ¢ chamado “multiculturalismo”. Berry (1980)
acredita que as diferentes realidades politicas (contextos) existentes em sociedades
hospedeiras podem produzir resultados de aculturagdo diferentes. Por exemplo, as sociedades
com politicas multiculturais tendem a ter resultados mais positivos de aculturagdo que as
sociedades uni-culturais que negam aos migrantes a op¢ao de integrar (Berry, 1980).

Nos ultimos 30 anos, visando explorar empiricamente as relagdes interculturais em
sociedades plurais, as atitudes de varios grupos que constituem a sociedade canadense foram
examinadas em uma série de estudos, com grandes amostras representativas da populagdo
canadense (Berry, Kalin, & Taylor, 1977, n = 1849; Berry & Kalin, 1995, n = 3325). Os
resultados mostram que uma grande maioria dos canadenses indicaram a ideologia
multicultural como a maneira em que os grupos etnoculturais e imigrantes se relacionarem
entre si. Esta visdo de como viver em sociedades plurais incorpora dois processos sociais. A
primeira ¢ a aceita¢@o na sociedade do valor da diversidade cultural, com a diversidade sendo
visto como um recurso para ser valorizado. A segunda ¢ a promogao da participacao
equitativa de todos os grupos da sociedade em geral, com os direitos de acessar educacao,
trabalho, cuidados de satde e justiga. Padilla e Perez (2003, p. 51) acreditem que na medida
em que os imigrantes tomem consciéncia e interpretem o seu estigma social, suas estratégias
de aculturacao refletirdo suas interpretagdes do estigma e das cognigdes sobre estas
percepgdes. Se os imigrantes t€ém consciéncia que sua identidade social ndo ¢ valorizada, isso

pode afetar as estratégias utilizadas no processo de aculturagao, e as competéncias culturais
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que eles estdo a vontade para desenvolver, ou que tenham a capacidade de desenvolver. Esta
questdo ¢ importante nessa pesquisa, pois a valorizagdo pode ser responsavel pelo resultado
de niveis mais baixas de aculturagdo alcangado pelos imigrantes que sdo refugiados ou
entram de forma ilegal no pais de hospedagem. Para satisfazer as necessidades de todos os
grupos, esta visao requer acomodacao mutua, entre as instituicdes da sociedade dominante e
os imigrantes (Berry, 2011).

Apesar de existirem varios modelos de aculturagao, os modelos mais completos levam
em consideracdo as mudangas que ocorrem aos niveis do grupo e do individual em ambos os
grupos que interagem, como no Modelo de Aculturagdo Contextual (ACM, Phalet &
Swyngedouw, 2003), entre outros (Bourhis, Moise, Perrault, & Senecal, 1997; Montreuil &
Bourhis, 2004). No modelo de aculturacdo contextual (van de Vijver & Phalet, 2004, p. 222),
as orientagcdes da aculturagdo sdao simultaneamente influenciadas pela pressdao da comunidade
étnica dos migrantes e da sociedade hospedeira. No dominio publico, por exemplo, em salas
de aula multi-étnicas ou no local de trabalho, as normas do grupo dominante sdo mais
relevantes e influentes. Um estudo que deu apoio a esta teoria foi um estudo piloto holandés
(Phalet & Swyngedouw, 2003) que demonstrou o padrdo esperado de efeitos de grupo e de
contexto. Enquanto as minorias turca e marroquina atribuiram maior importancia a
manutencdo da cultura do que seus anfitrides em contextos diferentes, as comunidades
minoritarias e hospedeira atribuiram mais importincia & manutengao das suas culturas de
origem em contextos privados do que em contextos publicos (Phalet & Swyngedouw, 2003).
O contexto também pode mudar o tipo de estratégia de aculturacao escolhida, o que se
denomina especificidade de dominio. Especificidade de dominio significa o contexto da

aculturagdo, e a estabilidade desta entre a vida particular e publica. Um exemplo ¢ uma
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escolha de diferentes estratégias de aculturacdo no dominio publico (preferéncia de adocao
cultural) e dominio privado (preferéncia de manutengao cultural) (Arends-To6th & van de
Vijver, 2003; Snauwaert, Soenens, Vanbeselaere, & Boen, 2003). No estudo piloto holandés
(Phalet & Swyngedouw, 2003) a maioria dos migrantes adoptou uma estratégia de separagao
no dominio privado, e uma estratégia de integragao no dominio publico.

Dado a dependéncia das estratégias no contexto da aculturacdo, a alternincia de
manuten¢do cultura étnica no dominio privado, com adaptagao transcultural do dominio
publico pode ser o padrao mais adaptavel (van de Vijver & Phalet, 2004, p. 223). Para os
imigrantes, muitas vezes ¢ mais facil e desejado aculturar-se as atitudes de sua sociedade
hospedeira em relagdo a politica e ao governo, do que para se aculturar as novas atitudes em
relacdo a religido, principios e valores (Navas et al., 2005), por que em uma sociedade
“caldeirao”, no qual uma cultura harmoniosa e homogénea ¢ promovida, assimilagdo ¢ a
estratégia de aculturagdo preferida. Na sociedade segregacionista, em que os seres humanos
sdo separados em grupos raciais no cotidiano, a estratégia de separacao ¢ a mais comum. Em
uma sociedade multicultural, em que varias culturas sdo aceitas e apreciadas, os individuos
sdo incentivados a adotar uma abordagem integracionista na aculturagdo. Nas sociedades em
que a exclusdo cultural ¢ promovida, as pessoas frequentemente adotar a estratégia de
marginalizagao.

1.4.2.1. Criticas. As principais criticas em relacdo a essas duas abordagens uni e
bidimensional (Rudmin, 2003, 2009) sao, em sua maioria, que os modelos sdo direcionados
para um grupo étnico ou cultura especifico fato que reduz a capacidade de reutiliza¢ao do
modelo com imigrantes de outras etnias e culturas (por exemplo, Acculturation Scale for

Mexican-Americans de Cuellar, Harris, & Jasso, 1980; Acculturation Scale for Vietnamese
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Adolescents de Nguyen & von Eye, 2002). A aplicabilidade ou generalizac¢do das escalas em
diferentes populagdes (residentes ou migrantes), ou em diferentes contextos culturais ¢
também uma consideragdo importante. Precisa-se de medidas comparaveis e aplicaveis em
diferentes contextos.

A outra critica ¢ que esses modelos de aculturagdo sdo simples demais para ter
validade preditiva (Ward, 2008), por que muitas vezes as pessoas ndo caem perfeitamente em
qualquer uma das quatro categorias, ¢ que ha muito pouca evidéncia para a existéncia da
estratégia de marginalizacdo (Kunst & Sam, 2013; Schwartz, Unger, Zamboanga, &
Szapocznik, 2010).

Finalmente, uma questao metodoldgica ¢ que as medidas de orientagdo da aculturacdo
usadas para classificar os individuos em uma das quatro estratégias de aculturacdo nao sdo
consistentes (Berry, Phinney, Sam, & Vedder, 2006; Bourhis, Barrette, El-Geledi, &
Schmidt, 2009); uma abordagem mais apropriada para medir as orientagdes de aculturacao ¢
avaliar a orientacao da cultura de origem e da cultura hospedeira independentemente,
resultando em duas variaveis continuas (Arends-Toth & van de Vijver, 2007; Ryder et al.,
2000). Em resumo, das diferentes abordagens para a medi¢do de orientagdes de aculturacdo, o
método bidimensional ¢ preferido.

1.5.3. Modelos Multidimensionais. Ha evidéncias de que a aculturagdo ndo ¢ apenas
bidimensional, mas que também consiste em multiplos dominios (Chirkov, 2009; Kim &
Abreu, 2001; Rudmin, 2009; Schwartz et al., 2010). Em um estudo comparando a eficacia
dos modelos unidimensionais ¢ bidimensionais, Flannery et al. (2001) sugeriram uma terceira
abordagem para a acultura¢do. Ao adicionar um terceiro eixo a matriz, o modelo se torna

tridimensional, e permite o surgimento de uma nova cultura, fendmeno denominado
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“ethnogenesis”. Essa visdo vai além da integracdo ou bi culturalismo na medida em esta
terceira nova cultura ¢ qualitativamente diferente da hifenizacdo associada com a integragao
(por exemplo, brasileiro-canadense, greco-americano). Propde-se que a combinagdo da
cultura ndo-dominante e a cultura dominante possa resultar em um conjunto de valores,
crengas, atitudes e comportamentos que nao sao facilmente reconhecidos pela cultura nao-
dominante ou pela cultura dominante como seu. Isto pode ser visto na ligacao entre a
diaspora africana e a identidade latino-americana no Brasil. Atualmente, a existéncia de
pessoas de descendéncia africana e seu papel como parte integrante da etnia Latina parece ser
mais aceite no Brasil do que em outros paises vizinhos da América do Sul.

Kim e Abreu (2001) também propuseram que a aculturagio consiste em trés
dominios: comportamental, cognitivo e afetivo. Schwartz et al. (2010) expandiram o trabalho
de Kim e Abreu (2001) propondo que sdo necessarios multiplos dominios para medir a
aculturagdo. Eles propuseram que a aculturacao comportamental reflete praticas culturais
(i.e., uso de linguagem), aculturacao cognitiva reflete valores ou atitudes culturais (i.e.,
piedade filial) e a aculturacdo afetiva reflete identificacdes culturais (i.e., ligacao pessoal a
cultura). Dado que as praticas, os valores e as identifica¢des culturais tendem a ser pelo
menos modestamente inter-relacionados (e.g., Berry et al., 2006; Schwartz, Zamboanga, &
Jarvis, 2007), Schwartz et al. (2010) propuseram a aculturagdo como simultaneamente (a) um
processo maior, de ordem superior e (b) um conjunto de dimensdes relacionadas, mas
independentes. Esses seis componentes da aculturagao, as praticas, os valores e as
identifica¢des da cultura original, assim como os da cultura hospedeira no Figura 3, podem
ter mudancas diferentes e, para alguns imigrantes, alguns desses processos podem ndo mudar.

O fato de que uma dimensao estd mudando ndo garante que os outros também mudem.
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Heranga - Lingua Hospedeira - Lingua
Heranca - Cultura & rratica Hospedeira - Cultura
Culinaria & Culinaria

Coletivismo : .
: Individualismo .
Heranca Interdependéncia = e Recebimento
o Independéncia
Familismo
Pais de Origem dentificacoes Pais Hospedeiro

Figura 3. Multidimensionalidade da aculturacdo. Adaptado de “Rethinking the Concept of
Acculturation: Implications for Theory and Research” by Schwartz, S. et al., 2010, Retirado

de https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3700543/. Copyright (2010) por Pubmed

Central. Adaptado com permissao.

Independente da sua cultura patrimonial, os imigrantes devem, de uma forma ou de
outra, adaptarem-se ao seu novo ambiente cultural (Ward et al., 2001). As identidades sociais
que trazem com eles e as identidades que desenvolvem no novo ambiente influenciam as
cogni¢des sociais que, por sua vez, orientam seu comportamento, cOmo as roupas que usam,
os alimentos que comem, as pessoas com quem se associam, os valores a que aderem, e as
estratégias utilizadas para acomodar a nova cultura e seu povo (Padilla & Perez, 2003, p. 50).
Este modelo toma em conta mais fatores do processo de aculturacao, contudo ainda falta o
reconhecimento das mudancas nas estratégias de acultura¢do que podem ocorrer dependendo do
contexto em que o imigrante estd. Entdo, até o presente momento, nenhum modelo, mesmo sendo
multicultural, inclua todos os elementos que sdo importantes de se considerar no processo de

aculturacdo. A proxima secao vai delinear quais sdo estes elementos, sob aspecto demografico.
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Em conclusdo, esta revisdo mostra claramente que existem varias abordagens para
lidar com o fendmeno aculturacao. Em vez de continuar adicionando cada vez mais
dimensdes para acomodar a complexidade deste construto, o que € necessario ¢ descobrir
qual a ordem subjacente de todas as caracteristicas, € em seguida, agrupar essas
caracteristicas nestes grupos comuns para testar a validade do modelo. Este ¢ o propdsito do
primeiro estudo desta tese no proximo capitulo, para testar a ordem subjacente e os fatores
envolvidos no processo de aculturacdo, do lado do imigrante, do pais hospedeiro, em varios
contextos, e em quatro dimensoes, para integrar todos os elementos importantes no processo

de aculturacao.
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CAPITULO 2

O Inventario de Aculturacao Integral: Um olhar integral nos fatores de aculturagcdo em
imigrantes
The Integral Acculturation Intake: An integral look at the factors of acculturation in
immigrants
El Inventario de Aculturacion Integral: Una vision global de los factores de aculturacion en

los inmigrantes
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Resumo
As dificuldades de aculturacdo sentidas tanto pelos imigrantes quanto por aqueles que vivem
em seus respectivos paises de acolhimento tém sido objeto de muita pesquisa nos campos da
antropologia, sociologia e psicologia desde o ultimo século. Embora existam varios modelos
dos diferentes componentes de aculturagdo, todos acreditam que a aculturacao ocorre em
multiplos dominios e envolve uma adaptacao psicoldgica complexa. Este estudo objetivou
descobrir os principais fatores que influenciam o processo de aculturagdo em imigrantes, pela
revisdo da literatura e das escalas de aculturagdo publicadas, e depois pelo questionario
qualitativo e multidimensional que foi construido para avaliar aculturacdo em imigrantes de
diversas culturas e paises, o Intake de Aculturagdo Integral (IAI), que foi respondido por um
grupo de estrangeiros que moram no Brasil. A anélise de componentes principais resultou nos
seguintes dez fatores envolvidos no processo de aculturacao: a linguagem, o meio ambiente,
familia, relacionamento, religido, trabalho, eventos sociais, o bairro (particularmente a sua
composi¢do €tnica), a correspondéncia e as conversas telefonicas didrias com amigos.
Verificou-se que trés destes fatores ajudaram o sucesso de aculturagdo: a selecdo de uma
estratégia de aculturagdo, a linguagem, e apoio social. Os resultados sdo correspondentes com
os resultados de outros estudos de aculturacdo, e devem ser uma parte de qualquer escala de
aculturacao.

Palavras-chave: aculturacdo; adaptacdo; avaliacdo; imigragdo; revisao da literatura
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Resumen

Las dificuldades de aculturacion sentidos tanto por los inmigrantes como por los que viven en
sus respectivos paises de acolhimento han sido objeto de gran investigacion en los campos de
la antropologia, la sociologia y la psicologia desde el ultimo siglo. Aunque existam varios
modelos de los diferentes componentes de la aculturacion, todos creen que la aculturacion
ocurre en multiples dominios y envuelven una adaptacion psicoldgica compleja. Este estudio
objetivd descubrir los principales factores que influencian el proceso de aculturaciéon en
inmigrantes, por la revision de la literatura y las escalas de aculturacion publicadas, y luego
por el cuestionario cualitativo y multidimensional que fue construido para evaluar
aculturacion en inmigrantes de diversas culturas y paises, el Intake De Aculturacion Integral
(IAI), que fue respondido por un grupo de extranjeros que viven en Brasil. El andlisis de
componentes principales resulto en los siguientes diez factores que intervienen en el proceso
de aculturacion: el lenguaje, el medio ambiente, familia, relaciones, religion, trabajo, eventos
sociales, el barrio (en particular su composicion €tnica), la correspondencia y las
conversaciones telefonicas con amigos. Se verifico que tres de estos factores ayudaron al
éxito de la aculturacién: la seleccion de una estrategia de aculturacion, el lenguaje, y el apoyo
social. Los resultados se corresponden con los resultados de otros estudios de aculturacion, y
deben ser una parte de cualquier escala de aculturacion.

Palabras clave: aculturacion; adaptacion; evaluacion; inmigracion; revision de la

literatura
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Abstract

The difficulties of acculturation felt by both immigrants and those living in their respective
host countries have been the subject of much research in the fields of anthropology, sociology
and psychology since the last century. Although there are many models of evaluation of the
different components of acculturation, all believe that acculturation occurs in several domains
and involves a complex psychological adaptation. This study aimed to discover the main
factors that influence the process of acculturation in immigrants. These factors were then
used to construct a multidimensional acculturation index for evaluating immigrants, resulting
in the Integral Acculturation Intake (IAI) questionnaire, that was completed by a group of
foreigners living in Brazil. The principal components analysis resulted in the following ten
factors involved in the acculturation process: language, the environment, family,
relationships, religion, work, social events, the neighborhood (particularly its ethnic
composition), and correspondence and telephone conversations with friends. Of these factors,
three were found to promote success in the acculturation process: the selection of an
acculturation strategy, language, and social support. These results are consistent with the
results of other acculturation studies, and should be a part of any acculturation scale.

Keywords: acculturation; adaptation; evaluation; immigration, literature review
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O Inventario de Aculturagdo Integral: Um olhar integral nos fatores de aculturagao em
imigrantes

Por varios motivos, a emigragao de pessoas entre paises € continentes tem
apresentado indices cada vez maiores na atualidade. Durante a tltima década do século 20
houve um rapido aumento na migragao internacional em todo o mundo, € hoje em dia, todos
os paises do mundo tem imigrantes (Nagdes Unidas, 2016, p. 1). Segundo o relatorio de
Migragdo Internacional 2015: Destaques (Nacdes Unidas, 2016, p. 1), o nimero de migrantes
e refugiados internacionais atingiram 244 milhdes, um aumento de 41 por cento desde o ano
2000. Este valor inclui mais que 50 milhdes de refugiados. Com a migragdo de pessoas em
constante fluxo devido a guerras e desastres naturais, entre outras razdes pessoais como a
reunificacdo familiar, as oportunidades de emprego e as relagdes pessoais, 0s migrantes estao
enfrentando desafios de integragao e adaptagdo as suas novas vidas.

No Brasil, de acordo com os dados do Comité Nacional para os Refugiado
(CONARE), do Ministério da Justica e Seguranga Publica, em 2016 houve aumento de 12%
no numero total de refugiados reconhecidos no pais com um total de 9.552 refugiados de 82
nacionalidades sendo reconhecidos até o final de 2016 (Ancur, 2016). Os paises com maior
nimero de refugiados reconhecidos no Brasil em 2016 foram Siria (326), Republica
Democratica do Congo (189), Paquistao (98), Palestina (57) e Angola (26) (Ancur, 2016).
Apesar da diminui¢do no nimero de solicitagdes de refiigio no ano passado, houve um
aumento grande de solicitagdes de venezuelanos (307%) em relagdao a 2015, de 829 pedidos
até 3.375 pedidos em 2016 (Ancur, 2016). Além destes, imigrantes bolivianos, paraguaios, ¢
muitos outros, sofrem com condi¢des de trabalho de semiescravidao e encontram dificuldades

para conseguir emprego e moradia dignos. E importante entender os desafios que todos esses
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imigrantes enfrentam, a fim de que eles possam ser capazes de se integrar funcionalmente, de
se adaptarem rapidamente ao novo ambiente e de se capacitarem a fornecer seus melhores
servigos no Brasil.

A forte presenca de imigrantes (italianos, alemaes, japoneses, poloneses, arabes, entre
outros) principalmente a partir do século XIX, e a influéncia dada das culturas africana,
europeia (principalmente ibérica) e indigena para a constituicao da cultura brasileira, tem
estimulado pesquisa sobre aculturagao no Brasil (Izumi, 2010; Vedana & Silveira, 2010;
Llajaruna, 2002; Ueno, 2008; Ginsberg & Goioelli, 1979). As dificuldades de adaptagdo e
aculturacdo sentidas tanto pelos imigrantes como por aqueles que vivem em seus respectivos
paises de acolhimento tém sido objeto de muita pesquisa nos campos da antropologia,
sociologia e psicologia desde o ultimo século. Aculturagao, definido como o processo
multidimensional de mudanga que ocorre quando os individuos de diferentes grupos culturais
entram em contato continuo (Berry, 1980) envolve mudangas nos niveis do individual e do
grupo. Seguindo o pesquisador Graves (1967), existem dois tipos de aculturacao: aculturagado
psicoldgico (no nivel do individual) a aculturacdo cultural (no nivel do grupo). Mudancas no
nivel do grupo sdo refletidas em as mudangas de cultura, costumes, e observadas na adoc¢ao
da alimentagdo, linguagem, o vestuario da cultura dominante. No nivel individual, as
diferengas que a aculturagdo traz sdo vistas nas mudangas no comportamento cotidiano,
mudangas na satde (Lara, Gamboa, Kahramanian, Morales, & Hayes Bautista, 2005, p. 374;
Berry, 1992, p. 2) e no bem-estar psicologico (Phinney, J. W., Horenczyk, G., Liebkind, K.,
& Vedder, P., 2001, p. 501-502; Berry, 1992, p. 2). Seguindo a pesquisa (Berry, 2005, p.
704), a adogao da estratégia de aculturagdo da integracao, onde o imigrante busca a

participacao na cultura do pais hospedeiro, mantendo sua cultura patrimonial, ¢ a mais
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promissora para facilitar o processo de aculturagdo (Berry, 2005, p. 709). No entanto, para
que essa estratégia seja livremente escolhida, a sociedade dominante precisa encorajar uma
orientagdo aberta e inclusiva em relagao a diversidade cultural, sendo preparado para adaptar
as institui¢cdes nacionais (de educacao, saude e trabalho) para atender as necessidades de
todos os grupos na sociedade plural.

Embora existam muitos modelos de avaliacao dos diferentes componentes de
aculturacdo, todos acreditam que a aculturagdo ocorre em varios dominios € envolve uma
adaptacao psicoldgica complexa. Com mais de 50 instrumentos ja existentes para avaliar
aculturacdo quantitativamente, o nimero de abordagens para medir a aculturagdo continua a
crescer, junto com o interesse em avaliar grupos culturais. Porém, ainda ndo ha acordo sobre
qual destas abordagens melhor reflete o grau de envolvimento da cultura imigrante em
relacdo a cultura hospedeira. Mesmo que as culturas difiriam de regido para regiao do
mundo, elas sdo definidas por caracteristicas similares (como familia, habitagdo, vestuario,
educagdo, alimentacgao, etc.), e um modelo para avaliar aculturagdo em todas as culturas seria
muito util. Nenhum instrumento publicado inclua todos esses niveis ou dominios, e ndao existe
nenhum modelo integral que permite uma meta-analise dos fatores de aculturacio.

A maioria dos instrumentos para medir aculturagdo foi criado exclusivamente para o
grupo que esta sendo considerado, embora nao haja estudos anteriores que t€ém incorporado
varias medidas de aculturacdo para que suas inter-relagdes possam ser avaliadas. O desafio ¢
de aperfeicoar a medi¢ao de uma medida multidimensional, que inclua a avaliagdo de
aculturagao nas dimensdes do lado interno (psicoldgico, intercultural), e externo
(comportamento, sistemas), que contenha medi¢des separadas para cada dimensao. O que ¢

necessario ¢ um modelo que tenha a capacidade de abrigar a quantidade de linhas da
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experiéncia de vida dentro de cada dimensao necesséria, de uma forma que defina cada
dimensdo com suas caracteristicas, niveis de complexidades, e de diferentes perspectivas. A
grande maioria das escalas existentes carece de varios fatores, e nenhuma inclui todos eles.
Por este motivo, o modelo AQAL, baseado no trabalho do filosofo americano Ken Wilber, o
autor da Teoria Integral (1999), foi escolhido como a estrutura para desenvolver o
questionario “Intake de Aculturacao Integral” (IAI), criando uma escala abrangente para
medir aculturagdo. Este modelo permite uma visdo da aculturago tanto do lado do imigrante
quanto o lado do pais hospedeiro, em multiplos de linhas, niveis, e de varias complexidades.
Essa medida pretende ser uma referéncia a ser utilizada internacionalmente a medida que ela
for sendo validada em diferentes culturas.

O objetivo deste estudo foi compreender os principais fatores que influenciam o
processo de aculturagdao em estrangeiros. Esses fatores foram utilizados para construir o
questionario IAI, com a intencao de criar uma escala integral e multidimensional de
aculturagdo para a avaliacdo do processo de aculturacdo em imigrantes, que pode ser
padronizado para facilitar comparagdes entre imigrantes de diversas culturas e paises. Para
uma escala de aculturacdo, € necessario saber quais sdo as caracteristicas dominantes de cada
cultura. Na analise dos resultados do IAI, buscou-se revelar estas caracteristicas envolvidos
no processo de adaptacdo e o que os imigrantes precisam, em varios niveis, para facilitar o
processo de adaptacdo ao pais hospedeiro.

Este artigo encontre-se em seis partes, comecando com a analise da literatura
existente para os fatores de aculturacao em imigrantes. Em seguida, a metodologia de

pesquisa ¢ apresentada e as técnicas de analise de dados sdo apresentadas. Em seguida, os
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resultados sdo discutidos e resumidos. Este artigo conclui com uma discussdo sobre as
implicagdes tedricas e dire¢des para futuras pesquisas.
Revisao da Literatura

Definicao

Em 1895, o antropdlogo americano Otis Tufton Mason, que estudou as diferencas
etnograficas entre indios nativos, nativos do Alasca, africanos e sua relagdo com os europeus
do Novo Mundo, inventou o termo “aculturacdo” (Herskovits, 1958). Em 1905, o pesquisador
alemao Paul Ehrenreich em seu trabalho antropolédgico entre as tribos da América do Sul,
com foco na linguagem e na mitologia, descreveu “areas de aculturagdo” (Herskovits, 1958).
A primeira teoria psicoldgica de aculturagdo foi proposta em 1918, no estudo "O Camponés
Polonés na Europa e na América" de William Isaac Thomas e Florian Znaniecki (Herskovits,
1958). Do estudo de imigrantes poloneses em Chicago, eles descobriram trés formas de
aculturagdo correspondente a trés tipos de personalidade: bohemian (adotando a cultura de
acolhimento e abandonando sua cultura de origem), filisteu (ndo adoptando a cultura de
acolhimento, e preservando a sua cultura de origem), e do tipo criativo (capaz de adaptar-se a
cultura de acolhimento, mas preservando sua cultura de origem) (Thomas & Znaniecki, 1918)
que ¢ aparecida a estratégia de integracao desenvolvida depois pelo pesquisador John Berry
(1980). Anos depois, em 1936, Redfield, Linton e Herskovits definiram a primeira defini¢cdo
de aculturacdo como:

Os fendomenos que resultam quando grupos de pessoas de diferentes culturas

entram em contato continuo de primeira mao, com posteriores alteragdes aos

padrdes culturais originais de um ou de ambos os grupos ... sob esta definigao
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aculturacdo serd distinguido de ... assimilacdo, que as vezes ¢ uma fase de

aculturacdo (Redfield et al., 1936).

No uso atual, aculturacao refere-se a uma mudanga cultural do pais de origem para a
sociedade hospedeira (Dana, 1996; Herskovits, 1958). Perez-Escamilla e Putnik (2007) e
Dawson, Crano e Burgoon (1996) definiram a aculturacdo como o processo pelo qual grupos
culturais adotam os costumes e comportamentos de uma nova cultura. Essa adogdo também
pode incluir as normas, valores, e atitudes da cultura hospedeira. Cuellar, Arnold e Gonzalez
(1995) expandiram essa ideia, e postularam que a teoria da aculturagdo também envolve
aculturacdo psicologica nos dominios cognitivos e comportamentais, para entender a
mudanga cultural entre os grupos de imigrantes. Até hoje, a busca continua pela abordagem e
modelo mais abrangente e adequada para medir a fendmeno de aculturagao.

Modelos e medidas de aculturacio

Maior ainda do niamero de defini¢des de aculturacao, ha um grande numero de
modelos de aculturagdo, de uni e bidimensionais (Costigan & Su, 2004; Berry, Trimble, &
Olmedo, 1986; Cabassa, 2003; Navas, Garcia, Sanchez, Rojas, Pumares, & Fernandez, 2005;
Nguyen & von Eye, 2002; Rudmin, 2003; Ryder, Alden, & Paulhus, 2000) para
tridimensional (Flannery, Reise, & Yu, 2001), a partir do qual tém sido desenvolvidas varias
medidas aculturativas. Hoje em dia, existem mais de 50 estudos que envolvem instrumentos
diferentes para a avalia¢do de aculturacdo (Celenk & van de Vijver, 2011). Todos as medidas
avaliadas neste estudo avaliam aculturacao utilizando a medida auto relatada de aculturagao
(Celenk & van de Vijver, 2011, p. 6). Mais que uma metade das medidas (54%) incluam uma

Unica escala para medir varios aspectos da aculturagdo (por exemplo, Indice de Aculturagao;
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Ward & Rana-Deuba, 1999). Os restantes 46% sao constituidas por duas ou mais subescalas,
como as subescalas da cultura de origem e de hospedeiro do Indice de Aculturagdo de
Vancouver (Ryder et al., 2000) (Celenk & van de Vijer, 2011, p. 7).

Uma primeira tendéncia na pesquisa de aculturagdo foi a substitui¢ao de uma
abordagem unidimensional por um modelo bidimensional da aculturagdo, que € hoje em dia ¢
aceitado como mais adequado (Ryder et al., 2000). O modelo bidimensional argumenta que
sua filiagdo a cultura de origem e a cultura dominante acontece de forma independente ou
ortogonal (Costigan & Su, 2004), permitindo assim que as caracteristicas das duas culturas
coexistam no repertdrio de comportamento, atitudes, crencas e multiplas identidades do
individuo.

Criticas

A principal critica em relacdo a essas abordagens ¢ que a maioria (60.9%) dos estudos
sdo direcionados para um grupo €tnico ou cultural especifico (Celenk & van de Vijver, 2011,
p. 6), como o Acculturation Scale for Mexican-Americans (Cuellar, Harris, & Jasso, 1980) e
a Acculturation Scale for Vietnamese Adolescents (Nguyen & von Eye, 2002), fato que reduz
a capacidade de reutilizagdo do modelo com imigrantes de outras etnias e culturas. O que é
preciso ¢ um modelo holistico para desenvolver uma escala multidimensional que pode
avaliar aculturacdo em diferentes contextos. Este modelo ¢ o modelo AQAL (All Quadrants,
All Lines') na Figura 1, da teoria Integral (Wilber, 1999).

O Modelo AQAL
O modelo AQAL se tornou popular pelo filosofo norte-americano Ken Wilber (1999),

que concluiu que as centenas de sistemas e modelos de potencial humano, por ele

! Todos os quadrantes, todas as linhas.
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examinadas, poderiam ser reduzidos em cinco elementos simples: quadrantes, etapas, linhas,
estados e tipos. Representados como um mapa, os quatro quadrantes AQAL sao as
abreviagoes de “todos os quadrantes, todos os niveis”, que representam “todos os quadrantes,
todos os niveis, todas as linhas, todos os estados, todos os tipos”, que sdo cinco dos mais
basicos elementos que devem ser incluidos em qualquer abordagem verdadeiramente
Integral, que explora os elementos internos e externos de qualquer fenémeno.

O esquema ontologico na Figura 1 ¢ uma estrutura bidimensional de uma dimensao
interior-exterior ¢ uma dimensao individual-coletiva. O eixo horizontal representa a dimensao
interior-exterior que corresponde a experiéncia subjetiva / reflexiva em relacdo a realidade
objetiva ou baseada no comportamento. O eixo vertical mostra a dimensao individual-
coletiva, que se refere a relagdo da experiéncia de auto agéncia e da comunidade. Os eixos
dividem o sistema em quatro quadrantes do esquema ontologico de Wilber (1999). A Teoria
Integral permite uma comparagao entre o desenvolvimento em diferentes dominios, dentro ou
entre quadrantes. Deste modo, sdo descritos os quatro dominios fundamentais do

desenvolvimento humano.
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Figura 1. Modelo AQAL: Algumas linhas nos quatro quadrantes. Adaptado de

http://www.kenwilber.com/Writings/PDF/Introductiontothelntegral Approach GENERAL 20

05_NN.pdf. Copyright 2005 por Ken Wilber. Reproduzido com permissao.
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Dentro de cada quadrante existem linhas e niveis de desenvolvimento. As linhas em
cada quadrante representam manifestagdes diferentes do conceito. Por exemplo, no quadrante
esquerdo inferior, “Nos” pode ter linhas das culturas diferentes na vida da pessoa em questao,
e no quadrante esquerdo superior, as linhas de desenvolvimento descrevem os vérios tipos de
inteligéncia (cognitiva, emocional, musical, cenestésica, etc.) que podem crescer e se
desenvolver através dos estagios. As pessoas geralmente desenvolvem melhor algumas
inteligéncias do que outras. Os principais estados de consciéncia sdo: vigilia, sonho e sono
profundo; outros estados incluem: estados meditativos, estados alterados (por exemplo,
induzido por drogas) e as experiéncias de pico. Ao contrario das etapas que, uma vez
atingidas, resistem mudangas, os estados sdo temporarios e alternantes. “Tipos” referem-se as
caracteristicas que podem estar presentes em praticamente qualquer estagio ou estado.

Os niveis do lado esquerdo (da perspectiva interior) dos quadrantes existem niveis de
profundidade e do lado direito (da perspectiva exterior) dos quadrantes existem niveis de
complexidade. A inclusdo de niveis € importante porque eles nos permitem apreciar as
realidades associadas a cada quadrante. Os niveis em cada quadrante demonstram uma
“holarquia”, que € uma espécie de hierarquia em que cada novo nivel transcende os limites
dos niveis anteriores, mas inclui os aspectos essenciais desses mesmos niveis. Como
resultado, cada nivel de complexidade ou profundidade ¢ a0 mesmo tempo uma parte de uma
estrutura maior, e toda uma estrutura em si e por si, que ¢ capaz de medir o fendmeno de
aculturacao de forma integral. A hipdtese proposta é:

Hi. Uma escala que inclua as quatro dimensdes do modelo AQAL pode atender as
necessidades da abordagem Integral e agregar os fatores de aculturacdo em uma tnica

medida.
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1.5 Construcio do instrumento

A avaliacdo de aculturagdo € principalmente medida pelo questionario, com varias
perguntas em relacao a vida do participante. O questionario incluiu fatores previamente
definidos como importantes por outros estudos de aculturacao (Kim, 1977; Nagata, 1994;
Birman, Trickett, & Vinokurov, 2002; Gannon, 2004; e Flores & Kalher, 2010, entre outros),
bem como as questdes que fazem referéncia as estratégias de aculturacao, e resultados que
foram definidos no passado por proeminentes pesquisadores de aculturagao (Berry, 2003).
Em sua grande revisao da pesquisa sobre aculturagdo, Flores e Kalher (2010) demonstraram
que o processo ¢ influenciado pelos seguintes dez fatores: apoio social, a razdo para a
emigracdo, a motivagdo, idade, educac¢ao, distincia cultural, a atitude da cultura hospedeira, o
racismo, a geragdo, e a lingua. De todos esses fatores, verificou-se que trés fatores especificos
ajuda imigrantes a terem sucesso no processo de aculturagao. Estes fatores sdo: a selecdo de
uma estratégia de aculturagdo, a linguagem, e apoio social. Esta pesquisa incluiu questoes
sobre estes fatores no Al

Nas pesquisas de aculturagao, trés formatos de perguntas tém sido utilizados, que
consistem de um, dois, ou quatro questdes (van de Vijver, 2001). O formato de uma questao
tipicamente requer uma escolha for¢ada entre a valoriza¢do da cultura étnica, a cultura
hospedeira, ambas as culturas, ou nenhuma delas (por exemplo, a Cultural Integration-
Separation (CIS) index; Ward & Kennedy, 1992). O formato de dois questdes pede
classificagdes separadas de importancia, da manutengdo da cultura étnica e da adaptagao a
cultura de hospedeira (por exemplo, a Acculturation in Context Measure (ACM) pelo Phalet e
Swyngedouw, 2003). O formato de quatro questdes solicita classificacdes de acordo com

quatro declaragdes, representando as estratégias de integracao, assimilagdo, separagdo e
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marginalizagdo (por exemplo, a Acculturation Attitudes Scale; Sam & Berry, 1995; a AAS
foi adaptada para criangas por van de Vijver, Helms-Lorenz, & Feltzer, 1999). Os formatos
de e dois e quatro perguntas discriminam entre a estratégia de integracao e as outras
estratégias menos adaptaveis (Arends-Toth & van de Vijver, 2003; Van den Reek, 1998). Por
exemplo, a medida ACM faz duas perguntas, semelhante as duas perguntas de Berry: “Vocé
acha que [os turcos nos Paises Baixos] devem manter a cultura [turca] (4) completamente (3),
na sua maioria, (2) apenas em parte, ou (1) ndo manter?” e “Vocé acha que [os turcos nos
Paises Baixos] devem adaptar-se a cultura [holandesa] (4) completamente (3), na sua maioria,
(2) apenas em parte, ou (1) ndo manter?” Em apoio da validade externa do formato de duas
questdes, as atitudes de adaptagdo e de manutencdo da cultura original mostrou relagdes
funcionais com o prazo de residéncia, a educacao, os valores de coletivismo e individualismo,
a integridade da familia, a motivagao de realizagdo, e as estratégias de mobilidade em duas
amostras de minorias paralelas e paises hospedeiros, que foram esperados (Phalet &
Swyngedouw, 2003). Este tipo de pergunta foi empregado no IAI, e também perguntas de
forma aberta e qualitativa.

Para abordar o uso da linguagem dos participantes, dois tipos de perguntas, sobre
frequéncia e proficiéncia, foram utilizados. Embora as questdes no formato de frequéncia ndo
estejam limitadas ao uso de linguagem e acomodam uma ampla gama de comportamentos
culturais, as questdes de proficiéncia sdo exclusivamente empregadas para avaliar a
proficiéncia no idioma (Kang, 2006). Todas as outras varidveis foram avaliadas utilizando a
escala Likert, solicitando-se ao participante que classificasse cada frase em termos de quao

fortemente ele concorda ou discorda dela, na medida em que cada frase ¢ verdadeira para ele.
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O questionario Intake de Aculturagao Integral esta disponivel em Anexo A. Em seguida,
apresentamos alguns exemplos de perguntas de formato de proficiéncia e endosso:
e Formato de Proficiéncia: “How fluently do you speak and understand Portuguese?”
e Formato de Endosso: “Would you be willing to marry a Brazilian person?”’
Método

Para a consecucao dos objetivos propostos, realizou-se uma pesquisa seguindo a
orientacdo qualitativa. Como um construto multidimensional, é necessario que se avalie a
aculturagdo com instrumentos que megam diferentes partes desse processo. Segundo Marifo,
Stuart e Minas (2000), isso pode ser realizado utilizando o conjunto de itens tratados como
universalmente aplicaveis, a partir do qual sdo obtidas medidas especificas, selecionando os
itens que melhor discriminam entre as duas culturas, no formato de questionario.
Participantes

A populagdo deste estudo consistiu de imigrantes no Brasil. A unidade de andlise foi o
imigrante individual. Os participantes foram contatados pelos grupos de estrangeiros nas
redes sociais. Um grupo particular foi criado em uma rede social, que atualmente tem 38
participantes estrangeiros que moram no Brasil. Para estudos fenomenologicos, Creswell
(1998) recomenda cinco a 25 participantes, e Morse (1994) sugere pelo menos seis. O
numero final de participantes foi definido ap6s a coleta de todos os Termos de Consentimento
Livre e Esclarecidos, que resultou em 13 participantes, que completaram o IAl em inglés.

A intencdo na composi¢ao da amostra foi representar as diferentes denominagdes
étnicas de imigrantes no Brasil. Este estudo contou com a participagao de pessoas de varios
paises, com participantes da Bélgica (1), Canada (1), Republica Checa (1), Inglaterra (3),

Holanda (1), Hungria (1), Irlanda (2), Portugal (1) e os Estados Unidos (2). Varios
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participantes também tinham morados na Argentina, na Inglaterra, na Franga, em varias
cidades do Reino Unido, no Qatar (EAU), nos Estados Unidos e na Nova Zelandia.

No momento da sua participagao, todos os participantes tinham entre 20 e 50 anos de
idade, com 46,2% (6) dos participantes do sexo feminino e 53,8% (7) participantes do sexo
masculino. Todos os participantes eram alfabetizados, e fluente no idioma inglés, que foi a
lingua escolhida para a formulag¢do do questionario. A amostra foi composta de estrangeiros
que tinham morado no Brasil por um periodo de pelo menos 6 meses consecutivos antes da
comeca do primeiro estudo da pesquisa. A maioria dos participantes alocaram-se em dois
grupos; 30,8% (4) dos participantes tinham vivido no Brasil de dois até cinco anos, € o outro
grupo (também 30,8%; quatro participantes) morou no Brasil por 10 anos ou mais. As
principais razdes citadas para a sua mudanca para o Brasil foram relacionamento e emprego,
medindo respectivamente 38,5% (5) das respostas dos participantes para cada grupo. Do total
de participantes, 69,2% (9) disseram que foram pessoalmente responsaveis pela decisdo de se
mudar para o Brasil, e 61,5% (8) dos participantes disseram que tinham a intengdo de
permanecer no Brasil. Oito dos participantes foram da primeira geracao de suas familias a
viver no Brasil, e um participante foi da segunda geracdo e demonstrou assimilagdo completa
da cultura e da religido brasileira, e providenciou uma boa comparagao para as respostas dos
outros participantes.

Procedimentos

Este estudo consistiu de um questionario eletronico que foi distribuido on-line, e
disponibilizado através de um link postado na pagina do grupo de participantes de uma rede
social. Os participantes foram convidados a preencher um Termos de Consentimento Livre e

Esclarecido online para participar no estudo. Depois de aceitar os termos, eles foram
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direcionados para o questiondrio, que foi criado usando o Google Forms. O questionario
permaneceu aberto por um periodo de dois meses. Incentivos ndo foram fornecidos para
preencher o questionario.
Instrumento
O IAI questionario consiste de 162 perguntas, que foram divididos em quatro secoes
com base nos quatro quadrantes do modelo AQAL integral, (Cultura: Interior coletivo,
Sistemas Sociais: Exterior coletivo, Experiéncia: Individual-Interior e Comportamento:
Individual-Exterior), e uma secdo para abordar especificamente as questdes demograficas
relacionadas com a aculturagdo e fornecer dados descritivos para a amostra. Na parte
demografica, hd quinze perguntas sobre o género, a nacionalidade, cidadanias adicionais,
enderego atual, tempo no Brasil, a motivacao de imigragdo, a idade de imigracao, a lingua
nativa, ¢ a alfabetizagdo. Nas outras quatro se¢des, 70 perguntas sao de escala Likert de cinco
pontos (de nao muito até muito, de ndo muito bem para muito bem, de muito pior para muito
melhor, de negativo para positivo, e de descordo fortemente para acordo fortemente,
dependendo da parte do intake), 48 de pergunta aberta, e 44 de escolha multipla. Alguns
exemplos dos itens sdo os seguintes:
e In general, how comfortable are you in social situations with those from your heritage
culture?
e In general, how comfortable are you in social situations with Brazilians?
e Have you ever been the victim of any form of prejudice or discrimination (racial,
gender, etc.) or felt that you were disadvantaged in terms of power and privilege in
society?

e Has this prejudice, discrimination and/or disadvantage occurred since you immigrated



64

to Brazil?
e In the Brazilian culture, people tend to reveal thoughts and emotions to others rather
than keeping them private.
e In my heritage culture, people tend to reveal thoughts and emotions to others rather
than keeping them private.
e Has your standard of living improved since you moved to Brazil?
Analise

Para obter os fatores que serdo avaliados no Intake de Aculturagao Integral, este
estudo seguiu exemplo oferecido pela maioria dos estudos de aculturagdo e utilizou a anélise
fatorial exploratdria. Quando todas as respostas dos participantes foram recolhidas, os dados
foram codificados manualmente, com a ajuda do software de analise Dedoose. Os dois tipos
de dados, qualitativos e demograficos, foram recolhidos e analisados usando a frequéncia de
codigo para a informacao qualitativa, e as relagdes descritivas para a informagao
demografica.

O processo de codificag@o descritivo seguiu os principios elaborados no artigo de
Nicholas Hedlund-de de Witt (2013), “Codificacao: uma visdo geral e guia para a analise
qualitativa de dados para pesquisadores Integrais”. Os codigos foram divididos em quatro
quadrantes do modelo AQAL (dados psicoldgicos no quadrante esquerdo superior, dados
comportamentais no quadrante direito superior, dados culturais no quadrante inferior
esquerdo, e dados sistémicos no quadrante direito inferior), processo que € conhecido na
pesquisa integral como andlise quadrante (Fuhs, 2008). Codigos foram adicionados quando
necessario, baseado nas respostas dos participantes, utilizando um método de codificacio

indutiva para gerar os co6digos iniciais no primeiro ciclo de codificagcdo. Em seguida, estes
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cddigos foram estruturados dedutivamente em categorias, e depois as categorias em temas no
segundo ciclo de codificacdo e andlise dos dados. O segundo ciclo de codificagdo envolveu a
reorganizacao e reanalise dos dados codificados por meio dos métodos do primeiro ciclo,
para que as inter-relagdes entre varios codigos e categorias pudessem ser descobertas.
Resultados

O foco deste estudo foi encontrar pontos em comum, que os imigrantes consideram
importantes em suas vidas e em suas experiéncias com a aculturagdo. Algumas descobertas
originais foram reveladas nos resultados e demonstram a experiéncia especifico de
aculturacdo de um imigrante no Brasil. Todos os participantes se identificaram como
“Branco”, destes 44% (3) disseram ter sido submetidos ao preconceito ou discrimina¢ao
(racial, de género, etc.) ou se sentido em desvantagem em termos de poder e privilégio na
sociedade, e dois disseram que tinham esta experiéncia desde que moravam no Brasil. 76,9%
(10) dos participantes estavam empregadas, porém 69,2% (7) disseram que sua condi¢do
socioecondmica nao tinha melhorado desde que se mudaram para o Brasil. Apesar destes
resultados, todos os participantes disseram que estavam interessados em fazer amigos
brasileiros, e também casar com uma pessoa brasileira. A maioria dos participantes escolheu
o estilo de aculturagao “Integracdo”, que reflete os resultados de outros estudos, e ¢
considerada o estilo de aculturacdo mais adaptativo (Berry, 1997).

De todos os fatores considerados importantes neste estudo, os cédigos que mais se
destacaram foram os seguintes:

e No quadrante “I/EU” (esquerdo superior): emog¢des, linguagem, lazer, planos

para o futuro, as crengas, a resposta ao estresse, a religido e adaptacao;
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e No quadrante “IT/ISTO” (direito superior): saude, meio ambiente, habitacao,
sono, seguranca, habitos alimentares, bairro;

e No quadrante “ITS/ESTES” (direito inferior): trabalho, emprego e
participagdo ambiental;

e No quadrante “WE/NOS” (esquerdo inferior): familiar, social, apoio social,
amigos, relacionamento, cultura, mae, pai, eventos sociais, irma, filho, e ambas as
culturas.

Os codigos “colega de trabalho”, “trabalho”, “renda”, “habitagdo”, “emprego”,
“dinheiro” e “politica” foram encontrados mais frequentemente entre os homens, enquanto as

29 ¢

mulheres dominaram nos codigos “a educacao dos filhos”, “educagao”, “familia”,
“seguranga”, “escola” e “sono”. Alguns desses fatores descobertos foram encontrados por
outros pesquisadores e sdo considerados fatores primordiais na aculturagdo. Linguagem, por
exemplo, ¢ um dos fatores que foi encontrado por varios pesquisadores (Kim, 1977; Birman,
et al., 2002; e Flores & Kalher, 2010). Cultura foi incluida como um fator importante no
World Values Survey (Wave 6, 2010-2014), ao lado de meio ambiente, familia,
relacionamento, religido e trabalho. Familia também foi revelado como um fator importante
por outros investigadores, como Gannon (2004). Nagata (1994) verificou os encontros sociais
e o bairro (particularmente a sua composicao étnica) como fatores importantes, juntamente
com a correspondéncia e as conversas telefonicas diarias com amigos. Flores e Kalher (2010)
descobriram o fator de apoio social importante no processo de aculturagao.

Discussao

Em estudos anteriores (Aycan & Berry, 1996; Ward & Searle, 1991), a adaptacao

psicoldgica dos imigrantes tem sido relacionada com uma série de variaveis exogenas, tais
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como o tempo de residéncia, estatuto geracional, educagdo, dominio da linguagem, a
desvantagem social e distancia cultural. Porém, ha poucos estudos sobre as diferengas
individuais em termos de determinantes cognitivos, emocionais € motivacionais de
aculturagdo. Este estudo levou em consideragao essas diferencas individuais, que a avaliagao
psicologica de aculturacdo deveria medir. Somente com analises rigorosas os fatores
universais que influenciam e caracterizam o processo de aculturacdo serdo identificados.
Tanto a psicologia como profissdo, bem como a natureza multicultural do mundo na
atualidade exigem niveis mais precisos e eficazes de avaliacdo e intervencdes. Este ¢ um
tema importante para futuras pesquisas no campo psicolégico. E importante para a qualidade
da prestacdo de servicos que os psicologos considerem a heterogeneidade cultural como um
fator importante, e se especializem para lidarem com essa realidade de uma forma
profissional, pois € provavel que, no futuro, intensifique-se, ainda mais, a mobilidade de

trabalhadores e da migracao das tltimas décadas.
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Abstract

The purpose of this study was to develop and validate the Integral Acculturation Scale (IAS),
a new short index and scale created specifically to assess acculturation in immigrants. The
IAS is intended to be a multidimensional acculturation index applicable to immigrants,
regardless of their origin, and so that standardized comparisons can be made between
different groups of immigrants. The study consisted of two parts, starting with a pilot test
with its own questionnaire (the Integral Acculturation Inventory) implemented and analyzed,
and the main quantitative research study, which tested 282 immigrant participants on their
level of acculturation, using the Integral Acculturation Scale. Based on the results of
confirmatory factor analysis on the index data, a unifactorial 10-item scale and structural
equation model were constructed and validated to measure acculturation, as predicted. The
model and scale, based on the AQAL model from Integral Theory, were both proven to have
construct validity and invariance across gender groups, as well as convergent validity with
the results of the Satisfaction with Life Scale. The result is a provides evidence of validity
and reliability as a measure of acculturation level in immigrants.

Keywords: Acculturation, Immigrants, Scale development, Cross-cultural research
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Evidence of Validity for the Integral Acculturation Scale and Model

Measuring acculturative change is of great importance in today’s rapidly changing
world. Since the 1990s, there has been a large increase in international migration. Per the
United Nations (2016) report, “Trends in International Migrant Stock: The 2015 Revision”,
the number of migrants and international refugees has reached 244 million, a 41 percent
increase since 2000. This figure includes almost 20 million refugees (United Nations, 2016).
From a practical standpoint, it has become imperative to understand how to integrate people
from very different cultures into a functioning whole, be it in the community, in the
workplace, or in school. This question lays at the basis of this research, to determine how to
measure the elements that compose this complex process, and create a scale to evaluate the
acculturation level in immigrants.
This article has four parts. The first is a review of the literature regarding prominent
acculturation models used to measure acculturation, and an overview of Integral theory
(Wilber, 1999). Following this, the research methodology of this study is presented, and the
hypothesis testing is discussed. Next, the findings are discussed and summarized. In closing,
limitations and future research considerations are addressed.

Literature Review

The difficulties of adaptation and acculturation experienced by both immigrants and
those living in their respective host countries have been the subject of much research in the
fields of anthropology, sociology and psychology over the last century. Acculturation,
defined as the multidimensional process of change that occurs when individuals from
different cultural groups come in continuous contact (Berry, 1980) involves changes at the

level of the individual and the group (Graves, 1967). At the individual level, the differences
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that acculturation brings are seen in changes in everyday behavior, changes in health (Lara,
Gamboa, Kahramanian, Morales, & Hayes Bautista, 2005, p. 374; Berry, 1992, p. 2), and
psychological well-being (Phinney, Horenczyk, Liebkind, & Vedder, 2001, pp. 501-502;
Berry, 1992, p. 2). Changes at the level of the group are reflected in the changes of culture,
customs, and observed in the adoption of the food, language, and clothing of the dominant
culture. According to the research (Berry, 2005, p. 704), the adoption of the acculturation
strategy “Integration”, where the immigrant seeks to participate in the culture of the host
country, while maintaining their culture of origin, is the most promising to facilitate the
process of acculturation Berry, 2005, p. 709). It has been suggested that both immigrants and
receiving societies should pursue the principle of integration (also referred to as
biculturalism; Benet-Martinez & Haritatos, 2005; Schwartz et al., 2015; Sibley & Ward,
2013) in which the immigrant incorporates components from both home and host cultures
into his/her identity (Mahmud & Scholmerich, 2011). However, for this strategy to be freely
chosen, the dominant society needs to encourage an open and inclusive approach to cultural
diversity (Berry, 1997, p. 10), and be prepared to adapt its national institutions (such as
education, health care and labor) to meet the needs of all groups in a plural society (Berry,
2005, p. 706). This requires a “mutual accommodation” involving acceptance by both groups
of the right of all groups to live as culturally different peoples (Berry, 2005, p. 705).
Acculturation models

Since the process of acculturation involves a variety of dimensions to consider, a large
number of models, from uni to multi-dimensional (Costigan & Su, 2004; Berry, Trimble, &
Olmedo, 1986; Cabassa, 2003; Navas, Garcia, Sanchez, Rojas, Pumares, & Fernadndez, 2005;

Flannery, Reise, & Yu, 2001), have been developed to assess acculturation. A majority of the
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models include a single scale to measure various aspects of acculturation (e.g., Acculturation
Index, Ward & Rana-Deuba, 1999). The remainder are made up of two or more subscales,
such as the subscales of the culture of origin and dominant culture in the Vancouver
Acculturation Index (Ryder, Alden, & Paulhus, 2000; Celenk & van de Vijver, 2011, p. 7).
Regardless of the approach, what is being measured is the degree to which an individual is
associated with each of the dominant and heritage cultures. The challenge is to construct
evaluative tools that measure not only sociocultural behaviors but the conditions,
orientations, and outcomes of acculturation on the immigrant side as well as the host country
side, so that interrelationships between groups can be considered.

The most complete models consider the changes that occur at both group and
individual levels in both interacting groups, as with the Contextual Acculturation Model
(ACM, Phalet & Swyngedouw, 2003), among others (Birman, 1994; Birman, Trickett, &
Vinokurov, 2002; Bourhis, Moise, Perreault, & Senecal, 1997; Montreuil & Bourhis, 2004).
In the contextual acculturation model (van de Vijver & Phalet, 2004, p. 222), acculturation
orientations are simultaneously influenced by the ethnic community and the host society.
Context may also change the type of acculturation strategy chosen, known as domain
specificity. An example is a choice of different acculturation strategies in the public domain
(cultural adoption preference) and private domain (cultural maintenance preference) (Arends-
Toth & van de Vijver, 2003; Snauwaert, Soenens, Vanbeselaere, & Boen, 2003). One study
supporting this theory is a Dutch pilot study that demonstrated the expected pattern of group
and context effects, with the Turkish and Moroccan minority and host communities both
attaching more importance to maintaining their cultures of origin in private contexts than in

public contexts (Phalet & Swyngedouw, 2003). Given the dependence of acculturation
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strategies on context, the alternation of ethnic culture maintenance in the private domain,
with cross-cultural adaptation in the public domain may be the most adaptive pattern (van de
Vijver & Phalet, 2004, p. 223), and may reduce acculturative stress as a result.

1.1. Bi-dimensional model. The major trend in acculturation research has been the
replacement of a unidimensional model with a bi-dimensional model of acculturation, which
is due to support for the existence of two basic dimensions (Ryder, et al., 2000). Of the
various bi-dimensional models of acculturation (Cortés, Rogler, & Malgady, 1994; Cuellar,
Arnold, & Gonzélez, 1995; Félix-Ortiz, Newcomb, & Myers, 1994; Mendoza, 1989;
Stephenson, 2000; and Tsai, Ying, & Lee, 2000), Berry’s model is one of the best known and
best supported by scientific evidence. Berry and Kim (1988) criticized Gordon's (1964)
model of assimilation for being “unicultural” and for having undertaken a linear process of
assimilation, whose ultimate goal is to absorb the group of immigrants into the dominant
group of the host society. Berry’s bi-dimensional model argues that one’s affiliation to their
culture of origin and the dominant culture (dimensions of adoption and maintenance) occurs
independently (Costigan & Su, 2004), thus allowing for the two cultures to coexist in the
areas of behavior, attitudes, beliefs and multiple identities of the individual.

The two dimensions in the process of acculturation that Berry (1997, p. 9) introduced
are “cultural maintenance” and “contact and participation”, or cultural adoption. Cultural
maintenance refers to the extent that the native cultural identity and characteristics are
considered important, and their maintenance strived for (Berry, 1997, p. 9). “Contact and
participation” refers to the extent the immigrants should become involved in other cultural
groups, or remain primarily among themselves (Berry, 1997, p. 9). In Berry's model of

acculturation (1980), individuals and groups may adopt four distinct acculturation strategies
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towards the new culture: assimilation, separation, marginalization or integration, based on
their answers to the two-dimensional questions: (1) Is it desirable to maintain a heritage
culture? (2) Is it desirable to have or maintain positive relationships with other groups in
society? An affirmative answer to the two questions above is defined as integration, which
occurs when the individual adopts to the cultural norms of the dominant culture and interacts
with members of the host society, meanwhile maintaining his/culture of origin. Separation is
identified by a combination of a positive answer to the first question and a negative answer to
the second question, which means that the individual rejects the dominant culture in favor of
preserving their culture of origin, and does not seek contact with other cultural groups,
especially those of the host society. The combination of a negative answer to the first
question and an affirmative answer to the second question describes assimilation, which
occurs when the individual adopts the cultural norms of the new culture, seeks interaction
with members of the host society, and does not maintain their original cultural heritage.
Finally, two negative answers to both questions indicate marginalization, which means that
the individual rejects both their culture of origin and the culture of the host society.

There is a relationship between how people choose to acculturate and how they adapt
to a new environment (Bornstein & Cote, 2006). Although there are several ways to adapt to
acculturation, in terms of successful adaptation and psychological health, Berry (1980)
concluded that the integration strategy seems to produce the best adaptation results, and the
marginalization strategy is related to the worst level of adaptation. The other two strategies
suggested by Berry (1980), separation and assimilation, are associated with intermediate
adaptation results. A meta-analysis of 40 studies showed that integration had, in fact, a

significantly positive relationship with psychological and sociocultural adaptation (Nguyen &
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Benet-Martinez, 2007). Integration was found in other studies to be the most adaptive
acculturation style (Berry, 1997).

Of course, the degree of ease versus difficulty involved in integrating one’s heritage
and receiving cultures is, at least in part, determined by the degree of similarity (actual or
perceived) between the heritage and receiving cultures (Rudmin, 2003). Berry (1980) has
described that the different political realities existing in host societies may lead to different
acculturation results. For example, societies with multicultural policies tend to have more
positive acculturation results than unicultural societies that deny immigrants the option of
integration. Perceptions of the host society toward the immigrant group are likely to affect the
immigrant in redefining his social identity and the way in which he chooses to acculturate
(Padilla & Perez, 2003). Moreover, the degree of ease in integrating personal cultural heritage
and the ability to adapt to new cultures are, at least in part, determined by the degree of
similarity (real or perceived) of one’s heritage culture, and the society that receives it, where
language plays an important role (Rudmin, 2003).

Berry’s (2001) model of acculturation includes four types of acculturation strategies
adopted by the host culture: multiculturalism, melting pot, segregation and exclusion. With
multiculturalism, the society values and fosters cultural diversity. Melting pot signifies that
the society seeks assimilation. In segregated societies, the host society forces separation.
With exclusion, the society imposes marginalization. Although Berry's (1980) model is only
one of several “multiple-choice” perspectives (see also LaFromboise, Coleman, & Gerton,
1993; Sayegh & Lasry, 1993) and bidimensional acculturation models (Phinney, 1990;

Bourhis et al., 1997), it is certainly one of the most influential, and perhaps the most
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prominent theory of acculturation and international emigration in the literature of the social
sciences today.

The main criticisms regarding these two approaches (Rudmin, 2003, 2009) are mainly
that these studies are directed towards a specific ethnic or cultural group such as the
Acculturation Scale for Mexican Americans, (Cuellar, Harris, & Jasso, 1980) and the
Acculturation Scale for Vietnamese Adolescents (Nguyen & von Eye, 2002), which reduces
the reusability of the model with immigrants from other ethnic groups and cultures. For Berry
et al. (1986), any acculturation scale developed by selection of items that are relevant to
acculturation in a specific immigrant group is unlikely to be applicable to a diverse range of
groups. In addition, Berry and Sam (1997) insist that although there are varying life
circumstances in different cultural groups, the psychological processes of acculturation are
universal, and they “adopt a universalist perspective on acculturation” (Berry & Sam, 1997,
p- 296). Another criticism is that these models of acculturation are too simple to have
predictive validity (Ward, 2008). Often, people do not fall perfectly into one of four
categories, and there is little empirical evidence for the existence of the marginalization
strategy (Kunst & Sam, 2013; Schwartz, Unger, Zamboanga, & Szapocznik, 2010).

Berry’s model has also been criticized for treating acculturation as a static process.
The model proposed in response to this by LaFromboise et al. (1993) adds another option for
acculturation strategy, called alternation. Alternation is when the immigrant goes back and
forth between their own heritage culture and the host culture, depending of the situation. This
is related to the concept of dimensionality in acculturation, which is assessed by determining
whether change is taking place in one dimension only, or on more than one independent

dimension. This makes it possible for a person to change their behavior depending on their
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social context, alternating between two or more cultures in terms of language and behavior,
according to the situation, and can increase the complexity of evaluating acculturation.

1.2. Tri-dimensional model. To conclude this section, in a study comparing the
efficacy of unidimensional and bi-dimensional models, Flannery et al. (2001) have suggested
a third approach to acculturation. By adding a third axis to the matrix, the model becomes tri-
dimensional, and allows for a third culture to emerge, called “ethnogenesis.” This view goes
beyond integration or bi-culturalism in that it says that the third culture is qualitatively
different from the hyphenation associated with integration (i.e, Brazilian-Canadian, Greco-
Canadian). It is proposed that the combination of non-dominant culture and dominant culture
may result in a set of values, beliefs, attitudes and behaviors that are not easily recognized by
the non-dominant culture or dominant culture as its own. This can be seen in the connection
between the African diaspora and Latin American identity in Brazil. Currently, the existence
of people of African descent and their role as an integral part of the Latino ethnicity seems to
be more accepted in Brazil than in other neighboring countries of South America.

As can be seen, the acculturation process involves a variety of dimensions and
psychological adaptations. As a result, there are many models of evaluation of the different
components of acculturation; all believe that acculturation occurs in several domains and
involves complex psychological adaptation. With more than 50 existing instruments to
evaluate acculturation quantitatively, the number of approaches to measure acculturation
continues to grow, along with the interest in evaluating cultural groups. However, there is
still no agreement as to which of these approaches best reflects the degree of involvement of
the immigrant culture in relation to the host culture. Even though cultures differ from region

to region of the world, they are defined by similar characteristics (such as family, housing,
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clothing, education, food, etc.), and a model for assessing acculturation in all cultures would
be very useful. No published instrument evaluates the influence of all these levels or domains
in the acculturation process, and is yet general enough that to allow for a meta-analysis of the
main factors of acculturation. The challenge is to perfect the measurement of a
multidimensional measure, including the assessment of acculturation on the internal
(psychological, intercultural), and external dimensions (behavioral, systemic), with separate
scales for each dimension. What is needed is a model with the capacity to contain the number
of lines of life experience within each dimension in a way that defines each dimension with
its characteristics, levels of complexity, and different perspectives. The majority of existing
scales lack several factors, and none includes all of them. For this reason, the AQAL model,
based on the work of American philosopher Ken Wilber, the author of Integral Theory
(1999), was chosen as the framework for developing the Integral Acculturation Scale (IAS),
with the intention of creating the most comprehensive scale to measure acculturation. This
model allows for a multi-perspectival view of acculturation, from the sides of both the
immigrant and host country, in different of lines, levels, depths and complexities.
The Integral AQAL model

The meta-model that the scale that this study references is the AQAL (All Quadrants,

All Lines) model from Integral theory (Wilber, 1999), shown in Figure 1.
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Figure 1. Wilber’s AQAL Model with four quadrants. Reprinted from Integral Theory, in
Spiral Dynamics Integral The Netherlands, n.d. Retrieved February 17, 2017, from
http://spiraldynamicsintegral.nl/en/about-sdi/integral-theory/. Copyright by Creative
Commons Attribution-NonCommerical-ShareAlike 3.0 Unported License. Reprinted with
permission.

The AQAL model was created by the American philosopher Ken Wilber (1999), who
concluded that the hundreds of human potential systems and models he examined could be
reduced to five simple elements: quadrants, levels, lines, states, and types. Represented as a
map, the ontological scheme in Figure 1 is a two-dimensional structure with an interior-
exterior dimension and an individual-collective dimension. The horizontal axis represents the
internal-external dimension that corresponds to the subjective, reflexive experience in
relation to objective or observable behavior-based reality. The vertical axis represents the
individual-collective dimension, which refers to the relationship of the self as agent, and as

part of the community. The axes divide the system into the four quadrants of Wilber's
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ontological scheme (1999), representing the four fundamental domains of human
development. Integral Theory permits the comparison of development in different domains,
within or between quadrants.

Within each quadrant there are lines and levels of development. The lines in each
quadrant represent different possible manifestations of each quadrant. For example, in the
lower left quadrant, “We”, there may be different (and independent) culture lines, and in the
upper left quadrant, the lines may describe the various types of intelligence (e.g. cognitive,
emotional, musical) that can grow through stages of development. In general, people usually
develop some lines better than others. The main states of consciousness are wakefulness,
dreaming and deep sleep; other states include meditative states, altered states (e.g. drug
induced) and peak experiences. Unlike stages, that once reached resist change, states are
temporary and alternating. “Types” refer to the characteristics that may be present in any
stage or state.

The levels on the left side (interior perspective) of the model represent levels of depth,
and on the right side (external perspective) represent levels of complexity. The inclusion of
levels is important because they demonstrate a hierarchy in which each new level transcends
the limits of previous levels, but includes the essential aspects of these levels. As a result,
each level of complexity or depth is at the same time a part of a larger structure and a whole
structure in and of itself, which makes this an ideal reference for a holistic acculturation
model. Based on these qualities, the following hypotheses are put forth:

H1. The Integral AQAL model can be used to construct a valid multidimensional
acculturation model.

H2. A structural equation model can be built to validate the Integral Acculturation Inventory
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(IAI) and Integral Acculturation Scale (IAS), with the dependent variable being acculturation.

In the next section, the factors of acculturation that have been tested, and proven by
research will be addressed.

Acculturation Factors

In addition to not agreeing on which model would better reflect the nuances of this
process, another challenge for acculturation researchers is the operationalization of the
construct of acculturation. For example, the acculturation measures used often vary between
different groups of researchers, and this lack of standardization makes it difficult to compare
the results between groups (Jasinskaja-Lahti, 2008; Motti-Stefanidi, Pavlopoulos, Obradovic,
& Masten, 2008; Ward & Kennedy, 1994). Some of the items included in the instruments to
measure acculturation are limited to changes in language preference (e.g., Chavez, 2004),
ethnic foods (e.g., Jamal, 1996), media (e.g., Triandis, 1982), (e.g., Lee, 1993), jokes (e.g.,
Ryder et al., 2000), music (Lee, 1993), choice of friends (e.g., Garrett & Pichette, 2000),
understanding and following ethnic customs and traditions (e.g., Garrett & Pichette, 2000)
and participation in ethnic community center activities (e.g., Lee & Tse, 1994). Scales of
identification have also been used as measures of acculturation attitudes (Ward & Rana-
Deuba, 1999), rather than specific measures of construction. Although related, identity and
acculturation strategy are distinct concepts (Playford & Safdar, 2007).

Some common factors were found to be important in the process of acculturation,
such as language (Kim, 1977; Birman et al., 2002; Flores & Kalher, 2010), the environment,
family (Gannon, 2004), relationships, religion, work, social gatherings (Nagata, 1969), the
neighborhood (particularly its ethnic composition, (Nagata, 1969), as well as correspondence

and daily telephone conversations with friends (Nagata, 1969). Of all these factors, it was
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found that three specific factors helped immigrants succeed in the acculturation process. They
are: the selection of an acculturation strategy, language, and social support (Flores & Kalher,
2010). All these factors were used, along with others that were identified as important in the
acculturation research literature, in the construction of the Integral Acculturation Inventory.
Based on this review of the literature, we hypothesize the following:

H3. There is an index of common acculturation factors that determine an individual
immigrant’s ability to acculturate in their new host country.

Methods

This study is composed of two parts, following a quasi-experimental research design,
of a quantitative nature. The methodology consisted of constructing the questionnaire, the
Integral Acculturation Inventory, for the pilot test, based on the results of our first
acculturation study (Araujo, Miranda, & Weber, manuscript submitted for publication),
results from previous research in acculturation, and reviews of the inventory questionnaire
(IAI) by leading acculturation researchers Fons van de Vijver, Ph. D, and Floyd Webster, Ph.
D. The results of this study were used to create the 17 item Integral Acculturation Scale,
which can be found in Appendix A.

Sampling

The pilot study consisted of 9 participants, who learned about the study through a
group page on Facebook, which had been created to disseminate information about this
project. Information about this study was also posted online to several social media groups
for expats on Facebook, as well as disseminated by the group Internations, the largest online
expat social media network. The participants for the main study were randomly selected

from a survey tool, who met the qualifying criteria for this study and did not live in the
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country in which they were born. The target population were immigrants from the general
population, both male and female, ages 18 to 65, with the intention of creating an
international sample of immigrants. The gender breakdown was 68.8 % female (194) and
31.2% male (88).

All participants were literate, and fluent in the English language, which was the
language chosen for the formulation of the questionnaire, and the language claimed to be
most frequently spoken by 235 of the participants (83.3%). The 282 participants who did

qualify to complete the questionnaire came from 50 different countries, as shown in Figure 2.
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Figure 2. Country of origin of study participants (N = 282).
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The majority (56%) of participants were of Asian descent (158), followed by
Hispanic/Latino origin (85 or 30.1%); 28 said they were White (9.9%), and 10 (3.5%)
identified as Black/African-American. Only one person identified an ethnicity outside of this
group (.3%), as being Indian. Figures for this data are available in Appendix B.

The native language of the participants was predominantly Spanish (86), followed by
the languages English (41), Filipino (32), traditional Chinese (22), Hindi (21), simplified
Chinese (17), Korean (9), Telugu (9), Vietnamese (8), Arabic (4), Portuguese (Brazilian) (4),
Japanese (4), Tamil (4), Russian (3), Bengali (2), French (2), German (2), Indonesian (2),
Latvian (2), Dutch (1), Finnish (1), Georgian (1), Hungarian, and Thai (1), in decreasing
order. Besides English as the most frequently spoken language, other languages chosen by
the participants as their language most frequently spoken were Arabic, Bosnian, Dutch,
Filipino, French, Georgian, German, Indian, Indonesian, Japanese, Korean, Brazilian
Portuguese, Punjabi, Russian, Swahili, Tamil, Telugu and Vietnamese.

Other languages preferentially spoken were Spanish, Chinese (both traditional and
simplified), Hindi, Filipino, Korean, Tamil, Telugu, Bosnian, German, Japanese and Swabhili,
in decreasing number. Many of the English-speaking participants spoke in more than
language preferentially; for example, of the 36 Chinese speakers, 25 were frequent English
speakers as well.

The participants for this study were predominantly in the age groups from 25-34 (125
or 44.3%), with 63 participants being in the group 35-44 (22.3%), 51 participants in the group
18-24 (18.1%), 33 in the group 45-54 (11.7%), 9 in the group 55-64 (3.2%), and 1 participant

was in the age group 65-74 (.3%). Almost half had at least one child under the age of 18
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(47.5% or 134), and over half of the participants (190 or 67.4%) had a Bachelor’s, Associate
or advanced level degree (Ph. D or M.D.).

Most of the participants (185 or 65.6%) were married or in a domestic partnership, 91
(32.3 %) were single and never married, 5 (1.7%) were divorced or separated, and 1 (.4%)
was widowed. Over half of the participants (148) identified their religion as Christian
(52.5%), followed by 36 Hindus (12.8%), 21 Atheists (7.4%), 20 Buddhists (7.1%), 10
Muslims (3.5%), 4 Jewish (1.4%), 2 Jains, 2 Sikhs, 2 Taoists (.7% for each group), 3
Spiritists (1.1%), 1 Agnostic, 1 Jehovas Witness, 1 Mormon, 1 Shintoist (.4% for each
group), and 50 participants chose the option “Non-applicable” (17.7%).

The main motivation stated for many of the participants (113 or 40.1%) to immigrate
was family reasons, followed by employment (66 or 23.4%), education (56 or 19.9%) and
relationship (36 or 12.8%). The rest of the chosen options (political reasons, pleasure, and
forced migration) made up the choices of the last 6 respondents (2.1%). Most participants
(75.8%) were either a permanent resident in their country (119 or 42.2%) or naturalized (95
or 33.7%) at the time they completed the questionnaire. Other participants rated themselves
as being: work visa holders (25 or 12.4%), visitor visa holders (9 or 3.2%), international
students (8 or 2.8%), refugees (6 or 2.1%), development displacees (6 or 2.1%), asylum
seekers (4 or 1.4%), environmental and disaster displacees (3 or 1.1%), smuggled (3 or 1.1%)
and internally displaced person (1 or .4%).

This information is particularly important, since it reflects a new demographic in
today’s world, that nearly half of all international migrants worldwide were born in Asia
(United Nations, 2016, p. 15). According to the International Migration Report (United

Nations, 2016, p. 15), in 2015, of the 244 million international migrants worldwide, 104
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million (43 %) were born in Asia. Europe was the birthplace of the second largest number of
international migrants (62 million, or 25%)), followed by Latin America and the Caribbean
(37 million, or 15%) and Africa (34 million, or 14%). Relatively few migrants worldwide
were born in Northern America (4 million, or 2%) or Oceania (2 million, or 1%), which is
reflected in our participant pool demographic, and increases the validity and reliability of the
IAS scale.
Data collection

The Integral Acculturation Inventory was released for completion online in April
2016, and the Integral Acculturation Scale was released online for completion in July 2016.
All participants were first informed that the questionnaire was being conducted for academic
research purposes and ensured the confidentiality of their answers. After giving informed
consent to participate, participants were directed to a secure website that was not publicly
accessible. Completion of the pilot questionnaire (IAI) took around 15-20 minutes, and the
IAS took less than 10 minutes to complete.
Measures

To define the items for the [AS, a pilot test was carried out with 41 of the most
relevant items selected from the Integral Acculturation Intake (Araujo, Miranda, & Weber,
submitted for publication), categorized into the four quadrants of the AQAL model, plus
sections on language (8 questions) and demographic information (16 questions). Reduction of
the number of items from the Integral Acculturation Intake was achieved though the removal
of all of the open-ended (48) and multiple choice (44) questions, and questions about physical

and mental health history (29). As a result, the following four questions in the ITS
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(Collective-Exterior) section were taken out, which resulted in the elimination of this
dimension from the questionnaire:

e What of the following have been difficulties for you in adapting to your new
country?

e What types of services do you need the most to help you settle in Brazil?

e What can settlement services in Brazil offer so that they are more accessible to
immigrants?

e If you could take a class to learn Portuguese, would you?

This quadrant was not deemed necessary for an individual acculturation assessment
using self-report methodology, since it deals with the collective exterior, or the preparedness
of both the country the immigrant is in (and from), to receive and integrate immigrants. This
decision also increased the goodness of fit of the model.

Care was taken to make sure that the questionnaire included factors previously
defined as important by other studies of acculturation (e.g. Birman et al., 2002; Gannon,
2004; and Kim, 1977), as well questions regarding acculturation strategy, and domain
specificity. Questions involved preferences for language, family and social life, food
preferences, behaviors, religious beliefs, political ideology, cultural and recreational
activities, values and customs, clothing, residence, work, education and world vision.
Opinions about statements were asked using the two-question approach, addressing the
heritage and mainstream cultures separately, to allow for bi-dimensionality in the responses.

The pilot data was analyzed using principal component analysis and cluster analysis
in IBM SPSS Statistics v. 20 software. Selecting Eigenvalues over 1 produced an initial five

factor solution, however there were many variables with loadings across all factors, that
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spread the variance. Forcing a one factor solution for all variables accounted for 38.62% of
the variance. The communalities and component matrix table are shown in Table 1.

Table 1 Component Matrix and Communalities

Questions Component 1 Communalities

1 748 559
2 .024
3 129
5 -.728 530
6 =721 520
7 .566 320
8 .023
11 .026
12 .868 753
13 918 .843
14 151
15 -.635 404
16 .948 .898
17 -516 266
18 531 282
19 .675 456
20 901 812
22 120
23 439 .193
24 .685 469
25 -.782 611
30 -.615 379
31 .070
32 .066
33 6.376E-007
34 .608 370
35 .040
39 147
40 912 .833
41 .016
42 .890 7192
43 -.964 930
44 .844 712

Note: Extraction method: Principal Component Analysis
Items with low loadings or negative correlations were eliminated until goodness of fit

was achieved. The resulting items were then analyzed using exploratory factor analysis and
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confirmatory factor analysis, and 17 index items were determined for the Integral
Acculturation Scale. Fourteen of the 17 items employ a five-point Likert scale, with
responses based on a 5-point rating scale ranging from (1) “strongly disagree” to (5)
“strongly agree”; three questions were of multiple choice format. The resulting IAS can be
found in found in Appendix A.

Following the IAS, the participants completed a separate 5-item scale, the Satisfaction
with Life Scale (Diener, Emmons, Larsen, & Griffin, 1985), which evaluates life-satisfaction
from a subjective perspective (e.g., “In general, I am satisfied with my life) for the purposes
of evaluating the convergent and construct validity of the Integral Acculturation Scale. The
Satisfaction with Life Scale can be found in Appendix C.

Results
Preliminary Analysis

Data screening. There was no missing data in the results that were collected, since
the online survey required all questions to be answered before allowing the participant to
advance to the next question. There were 282 valid cases that had complete responses to all
17 scale questions, and 16 demographic questions and the Satisfaction with Life Scale. No
significant outliers were found in the data. Since the questions for the IAS are Likert-style
responses, outliers do not really exist, since answering at the extreme (1 or 5) is not
representative outlier behavior (Gaskin, 2016a). The appropriateness of data (adequacy) was
demonstrated using Kaiser-Meyer-Olkin (KMO) Measure of Sampling Adequacy: 0.864. A
significant result (p < 0.05) on the Bartlett’s Test of Sphericity indicates that the variables

relate to one another enough to run a meaningful Exploratory Factor Analysis.
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The data for the index was analyzed using exploratory factor analysis (EFA) in IBM
SPSS Statistics v. 20 software, as well as confirmatory factor analysis (CFA) and structural
equation modeling (SEM) in IBM SPSS AMOS software.

The EFA was performed with the sample (N = 282), using Principal Axis Factoring
extraction method. The sample adequacy was assessed by the KMO and Bartlett’s sphericity
test measures. Reliability was assessed using the Alpha coefficient. A CFA was then
performed to cross-validate the obtained exploratory factor structure. The maximum
likelihood extraction method was used in the CFA. The fit indices used were: the chi-square
to degrees-of-freedom ratio (s-by2/df), the root mean square error of approximation
(RMSEA), the standardized root mean square residual (SRMR), the comparative fit index
(CFI), and the Tucker-Lewis index (TLI).

According to guidelines, a model fit presents acceptable amount of errors if the
following values are achieved: s-by2/df ratio less than 3, SRMR less than 0.08, RMSEA less
than 0.08 (considering the 90% confidence interval), and CFI and TLI values greater than 0.9
(preferably greater than 0.95 (Brown, 2006; Schreiber, Stage, King, Nora, & Barlow, 2006).
Evidences of convergent validity were assessed through correlations with life satisfaction in
the total sample (V= 282). Positive and moderate correlations among these variables were
expected.

Exploratory Factor Analysis (EFA)

A Maximum Likelihood with a Varimax (orthogonal) rotation of the 17 Likert scale

questions from the Integral Acculturation Scale questionnaire was conducted on data

gathered from 282 participants. An examination of the Kaiser-Meyer Olkin measure of



98

sampling adequacy suggested that the sample was factorable (KMO =.911), with X*~1373.03
for 17 variables (df = 136, p =.000).

The questionnaire data was downloaded as an Excel file, converted into numeric data
and imported into IBM SPSS Statistics software. The variables of the data in IBM SPSS
Statistics v. 20 software were named according to the questions on the IAS questionnaire, and
a check was done for any outliers or missing values or data. After performing the EFA in
SPSS Statistics, 8 of the 17 items correlated at least .4 with at the first factor item, suggesting
reasonable factorability. Further tests were done by removing variables one by one, to see
their effect on the pattern matrix. Seven of the seventeen index items were eliminated due to
loadings below .3, to create a 10-item questionnaire and scale, of which all items loaded onto
Factor 1. The commonalities were all above .3 (see Table 2), further confirming that each
item shared some common variance with other items. A Maximum Likelihood Estimation
factor analysis of the remaining 10 items, using Varimax rotations was conducted, with the
one factor explaining 48.14% of the variance. The test results show significance was
reached, with the X>~109.79 for 10 variables (df = 35, p = .000). The factor loading matrix

for this final solution is presented in Table 2.
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Table 2

Summary of Exploratory Factor Analysis Results for Acculturation Measure Using Maximum

Likelihood Estimation and Varimax (oblique) rotation (N = 282)

Item Factor 1 Communality

In general, I am comfortable in social situations with those from my 751 351

current country of residence.

I feel respected as a member of society in my current country of residence. 721 484
I have adapted well to my new life in my current country of residence .696 372
I have friends, family, or other sources of social support in my current .680 520

country of residence.

Overall, I have adapted to the culture(s) of my current country of .659 462
residence.

I am willing to have new friends in my current country of residence. .658 564
I am able to practice my religious and/or spiritual beliefs freely in my 621 433

current country of residence.

I like working with people of diverse backgrounds, cultures and languages.  .610 434
I feel emotionally well living in the country I currently live in. 593 .385
I participate in leisure and or recreational activities that are typical of my 497 247

current country of residence.
Eigenvalues 4.81

% of variance 48.14

Note: Factor loadings over .40 appear in bold.

The wording of the item IT 2, being a multiple-choice style question and one of the
few non-endorsement style questions in the index, could have affected the loading of the
item, making it more orthogonal due to it being a different measurement variable. For

variables IT 5 and IT 6 (I have changed the way I dress since I moved to my current country
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of residence; I have changed the way I eat since I moved to my current country of residence),
these two load on the same (second) factor, and evaluate the behavioral component of
acculturation, particularly in preferences for food, and fashion. In the individual-interior or
subject quadrant, I, two of the five variables were removed, I 5 and 1 6 (Today, I see myself
as: Assimilated, Integrated, Marginalized or Separated; Does the above answer change,
depending on if you are in public or in private?). These items are not imperative to the final
index, as they serve for informational purposes, however could be useful in future editions of
this scale. For the “We” collective interior quadrant, there was only one variable removed,
WE_4 (The societal attitude toward immigrants in my country of residence is positive), since
it didn’t load on any other factors. This does not necessarily mean that this variable is not
important to consider in future work; however, in this analysis, it needed to be removed to
avoid reducing the fitness index of the model. An item could have low factor loading due to
several reasons, such as ambiguous statements, double meaning statements, sensitive
statements, biased statements, etc. Perhaps different wording of this item on the questionnaire

could have brought a more significant result.

As more than 20% of the variables had been removed to create a one factor solution,
analysis was stopped for the model with only one latent factor, since the deletion of items of
more than 20% of the total items in a model can make the construct invalid, as it fails to be
confirmatory of itself (Gaskin, 2016b). The model was then restructured to make
acculturation a 2" order latent factor, and this improved the model fit. A new, clean factor
structure was obtained when the ten variables from the three dimensions I, We and It loaded

onto one single factor, producing a unifactorial solution to the analysis.
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The following 10 items remained in the scale:
I Quadrant
1. I feel emotionally well living in the country I currently live in.
2. T have adapted well to my new life in my current country of residence.
3. Ilike working with people of diverse backgrounds, cultures and languages.
4. 1 feel respected as a member of society in my current country of residence.
We Quadrant
5. Thave friends, family, or other sources of social support in my current country of
residence.
6. In general, I am comfortable in social situations with those from my current country
of residence.
7. T am willing to have new friends in my current country of residence.
8. Overall, I have adapted to the culture(s) of my current country of residence.
It Quadrant
9. Tam able to practice my religious and/or spiritual beliefs freely in my current country
of residence.
10. I participate in leisure and or recreational activities that are typical of my current

country of residence.

Table 3 shows the correlation coefficients of these ten items.
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Table 3
Intercorrelations between items in the IAS

11 2 3 4 15 16 17 I8 19 110
11 1 .543™ 462™ 451" 388" 360" 321" .345™ 347 312"

12 543" 1 603" 4957 438" 4617 409" 430" 429" 287"
13 462" 6037 1 4227 393" 390" 398" 283" 336" 336"
14 4517 4957 422 1 5047 5657 466" 479" 4277 3227
15 .388™ 438" 393" 504™ 1 59277 464" 430" 367" .304™
I6 360 4617 390 5657 592 1 500" 553" 476" 381"
17 3217 409" 398" 466" 464 500" 1 463" 434" 409"
I8 .345™ 430" .283™ 479" 430" 553" 463 1 492" 318"
19 3477 4297 336" 4277 3677 4767 4347 4927 1 3397
110 312" 287" .336™ 322" 304™ 3817 .409™ 318" 339" 1

Note. N =282 *p < .05, **p <.001.
Integral Acculturation Scale

Once the construct of acculturation had been defined, the 10-item unifactorial
acculturation scale was created in SPSS. To do this, the values for the items of the factors I,
We and It were summed, and the mean calculated, per the following formula:

HSCALE =MEAN 1,1 2,1 3,1 4, WE 1, WE 2, WE 3, WE 5,IT 1,IT 3)

Since each item for the scale was measured using a 5-point Likert endorsement scale,
the maximum value given for each item (indicating the highest level of acculturation) was
five. A score of one indicates no acculturation, two is low acculturation, three is medium
acculturation, four is high acculturation, and five is complete acculturation. The scale
presented adequate psychometric properties, with reliability index (o)) of 0.907, and 0.915

based on standardized items.
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Hypothesis Testing

The Integral Acculturation Scale presented excellent psychometric properties across
all analyses. Hypothesis 1 predicted that the Integral AQAL model could be used to construct
a valid multidimensional acculturation model, and Hypothesis 2 predicted that a structural
equation model could be built to validate the Integral Acculturation Scale, with the dependent
variable being acculturation. The method for testing these hypotheses was done through
structural equation modeling in AMOS. Multiple variations of the 17-item index were tested,
and in this process, 7 of these items were rejected, resulting in a 10-item final index. The tests
for internal consistency and validity of this index were performed using AMOS software.

Confirmatory Factor Analysis (CFA). Confirmatory factor analysis was first
performed on the data set with 17 variables in SPSS AMOS, to confirm the results of the
EFA. The following variables were removed due to low factor loadings: I 5,1 6,IT 2, 1T 4,
IT 5,IT 6 and WE 4. The new model contained the same 10 variables as the results of the
EFA, divided over the three quadrants I, We, and It.

After the removal of these items from the index, the CFA was rerun, with subtle
modifications to the grouping being made until optimal results were achieved for goodness-
of-fit, validity and reliability. In this process, the variables were regrouped into the factors I
and We, with I being divided into interior and exterior factors, under which the variables
were placed. This analysis was repeated until unidimensionality was achieved, with all factor
loadings being positive and above 0.5 for their respective latent constructs. The confirmatory
factor analysis of the data from this study shows the final measurement model achieved good
fit: X2/df (cmin/df): 1.166, p = 0.237; CFI1 = 0.964; GFI: 0.973; AGFI: 0.954; SRMR = 0.024;

RMSEA=0.032; PCLOSE: 0.929. Figure 3 shows the resulting multidimensional,
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unifactorial measure and acculturation model, composed of ten items to evaluated

acculturation level.

Figure 3. The International Acculturation Index measurement model

Structural equation modeling (SEM). To build a true structural model with latent
factors, the covariance arrows were removed from the measurement model, and single-
headed arrows were drawn from the independent variables (IVs) to the dependent variable
(DV) acculturation, to imply causation. One variable, We 3 (I am willing to have new friends
in my current country of residence), was moved to the “I” Internal latent factor, which helped
the model achieve a better goodness of fit. An error term was added to the DV and the other
exogenous variables, and then the model fit analysis was run. Based on the confirmatory
factor analysis data from this study, the latent structural equation model was validated and
measured to have excellent fit: X*/df (cmin/df): 1.287, p = 0.128; CFI = 0.938; GFI: 0.971;
AGFTI: 0.95; SRMR = 0.098; RMSEA= 0.032; PCLOSE: 0.863. The result is a
multidimensional and unifactorial measure, composed of ten items which evaluate one’s level

of acculturation, as shown in Figure 4.



105

11 56 9B
12
— |
K ntemnal
| 4 :
WE_3} 69 1 .00 613
. o =0 59
IT 1
e IT 3 52 il 98 Accuituration
28
49 39
3@ WE 1 e
2O)-WE 2 i
@——WE_S 71
50

Figure 4. The Integral Acculturation Scale structural equation model
Multi-group Comparisons

A multi-group analysis was run in AMOS using the built-in multigroup function, and
tested using chi-square differences. The model shows that the groups are invariant across
gender, and there is no difference between groups, which proves construct validity of the
model. A chi-square test was performed and no relationship was found between the two
measured genders, X? (4, N =282) =2.42, p = 0.659. Invariance between gender was also
found when testing between the two groups for the relationships between age and satisfaction
with life on acculturation.
Common Method Bias

Common method bias refers to a bias in your dataset due to something external to the
measures that may have influenced the response given. To test for a common method bias,
the Harman's single factor test was performed, and it was found that the majority of the
variance is not explained by a single factor. After constraining the number of factors

extracted in the EFA to be just one, the unrotated solution is analyzed to see if these 10 items
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or variables will account for the variance in the model. The results of this test show that the
model passed, with the 10 items accounting for at most, only 48.138% of the variance.

The Common Latent Factor (CLF) test was also executed on the structural model in
AMOS, and the resulting standardized regression weights were compared in the model with
and without the CLF. There were no significant differences (greater than 0.200) between the
loadings on any of the variables when they were connected to the CLF, which means that the
model explains adequately for the variance attributed the variables.

Reliability and Validity

Internal reliability was achieved with the Cronbach's Alpha score of 0.875, and
Composite Reliability was achieved with a result of 0.7.

Convergent validity was achieved through the comparison of the bivariate correlations
between the HSCALE of IAS and the Satisfaction with Life Scale (Diener et al., 1985), an
established measure that has been successfully validated in acculturating samples and that has
been used to assess acculturative stress, which achieved statistically significant correlations.
Pearson’s correlations among acculturation level and reported satisfaction with were
performed in the total sample (N = 282), as shown in Table 4. As expected, acculturation
level correlated significantly with life satisfaction. The magnitudes of the correlations were
all positive and significant, except for one where p = .06. Discriminant validity was not

investigated in this analysis, since all factors measure the same latent factor, acculturation.
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Table 4
Intercorrelations between items in the [AS and SWL

I 12 I3 14 I5 16 17 I8 19 110 S1 S2 S3 S4 S5
Il 1 543% 462 4517 388" 3607 3217 3457 3477 312% 3127 342%™ 248" 169" 197"
2 543" 1 603" 495" 438" 4617 409" 430" 429" 287" 320" 309" .299* 207" .168™
I3 462" 603" 1 4227 393" 390" 398" 283" .336™ .336™ 219 274" 276" 213" 112
14 451" 495" 422™ 1 504 565 466" 479" 427 322" 399" 443 410" 318" .320™
I5 388" .438™ .393"™ .504™ 1 5927 464™ 430" 3677 .304™ 387" 4377 3677 309" .240™
I6 360" .461™ .390™ .565™ 592" 1 500" 553" 476" 3817 420" 483" 402" 3177 2917
17 3217 .409™ .398™ .466™ .464™ .500™ 1 A63™ .434™ 409" 277" 298 282" 230" .173™
I8 .345™ .430™ .283"™ 479" 430" .553" 463" 1 492" 318" .304™ .330™ .300™ .187" .178"
19 3477 429%™ 336" 427" 3677 476" 434" 492 1 339" 340" 323%™ 281" 248" 185"
110 312" 287" .336™ 322" .304™ 381" .409™ .318™ .339™ 1 187" 235" 151F 168" .192™
S1 312" .320™ 219" 399" 387" 420" 277" .304™ 340" .187" 1 JU™ 687 .642™ 495
S2 342" 309" 274" 443" 437" 483" 298" .330™ .323" 235" 7117 1 722 587 451
S3  .248" 299" 276" 410" 367 402" 282 300" 281" .151" .687" .722* 1 7317 .538™
S4 169" 207" 213" 318" 309 317" .230™ .187" 248" .168" .642" 587" .731™ 1 591

S5 197" .168™ 112 320" .240™ 291" 173" .178" 185" .192"" 495" 451" 538" 591" 1

Note. N =282 1= Integral Acculturation Inventory items; S= Satisfaction with Life Scale
items *p < .05, **p <.001.

Measurement Model Invariance

Before creating composite variables for a path analysis, configural and metric
invariance should be tested during the CFA to validate that the factor structure and loadings
are sufficiently equivalent across groups, and that they are measuring the same underlying
latent construct for both groups. This is done through configural invariance tests, where the
factor structure represented in the CFA achieves adequate fit when both groups are tested
together and freely (i.e., without any cross-group path constraints). To do this, two groups

were created with the data set in AMOS (e.g., male and female), and then split along gender.
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The result was that the model achieved good fit (X*/df (cmin/df): 0.940, p = 0.615; CFI = I;
GFI: 0.956; AGFI: 0.926; SRMR = 0.098; RMSEA= 0.032; PCLOSE: 0.999), and therefore
achieving configural invariance.

Metric Invariance. The final test to pass is that of metric invariance. This is done by
performing a chi-square difference test on the two groups. A non-significant p-value for the
chi-square difference test was achieved, indicating no differences between groups, or metric
invariance.

Based on the confirmatory factor analysis data from this study, a full latent structural
equation model was validated and measured to have excellent fit: X*/df (cmin/df): 1.287,p =
0.128; CF1=0.938; GFI: 0.971; AGFI: 0.95; SRMR = 0.098; RMSEA= 0.032; PCLOSE:
0.863. The result is a multidimensional and unifactorial measure, composed of ten items

which evaluate one’s level of acculturation, as shown in Figure 5.

I
100 =13
e 4
] Acculiuration
35

70

WE

Figure 5. The Integral Acculturation Scale, Structural Model
In summary, the statistical support for both hypotheses 1 and 2 is provided by the
excellent model fit achieved by the measurement and structural models created for this study

(SEM X2/df (cmin/df): 0.002, p = 0.998; CFI1 = 1.0; GFI: 1.0; AGFI: 1.0; SRMR = 0.002;
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RMSEA= 0.0; PCLOSE: 0.999). All items loaded on the expected factor, and the CFA and
SEM results provided excellent fit. The CFA results also showed that the variables from all
three measured quadrants of the AQAL model were retained, and essential, to the final
structural model. The results of this study therefore support the final hypothesis, H3. There is
an index of common acculturation factors that determine an individual immigrant’s ability to

acculturate in their new host country.

Convergent validity with the SWLS (Diener et al., 1985) also presented positive
highly correlating results, which supports the external validity of the measure. Overall, this
study has presented a comprehensive scale to measure acculturation, and a structural equation
model to predict acculturation, both of which were validated with the data of this study.

Discussion

Based on the results of the statistical analysis from the main study that we conducted, the
factor structure of the dataset of the Integral Acculturation Scale was validated, and a
structural measurement model was built in the software IBM SPSS AMOS. This model
achieved goodness of fit, and was validated. Through structural equation modeling (SEM)
methodology, the relationships between the measured variables and latent constructs in the
model were determined, and a causal structural model was constructed. The contribution of
this study the evidence of validity of the Integral Acculturation Scale (IAS), which was
shown to be both statistically valid and internally reliable, as shown by the results of the
confirmatory factor analysis, and produces an acculturation scale that is statistically invariant

across groups of men and women.
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Limitations and Future Research

The primary limitations with this study are the sample size, that the participants were
not randomly selected, and do not represent all immigrants in the world. Another limitation is
that the design was not longitudinal in nature. Future research based on the insights of this
study could include further tests with the IAS and model, executed with an even larger and
more multicultural sample, and done over time, to see if the acculturation score improves.
The intention of this research is to make this index available online, to continue with testing
and improving the index as an effective and generalizable measure of acculturation, and
complement this with a specific manual for addressing acculturation in immigrant
populations, which will explain what aspects are important in test administration in a
multicultural context, such as flexibility in testing procedures. Computer assisted and online
testing are good tools to achieve this flexibility and reach in terms of the amount of numbers
of immigrants who can benefit from this tool.

Conclusion

The Integral Acculturation Scale is the first scale to evaluate acculturation following
an Integral research methodology. The purpose of this study was to construct and validate the
Integral Acculturation Scale and scale, so that a standardized acculturation evaluation could
be used with all immigrants. The advantage of standard questionnaires is that the issue of
applicability of norms is standardized and subject to public scrutiny, since the evaluation of
the tester, which, however well intended, might not be shared by colleagues. Further
standardization of this practice will enhance the professional level of service delivery, and

improve our understanding of how programs, processes and services can support immigrants
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in the adaptation to their new cultures, and provide better integration in their respective
communities.

In today’s world, many countries have immigrant inhabitants with various degrees of
adjustment to the mainstream, a situation that is likely to persist into the foreseeable future. It
is hoped that the IAS will be used as an evaluation tool both by governmental sectors dealing
with immigration, and by schools to promote equality and better integration of immigrants. It
is important that psychologists consider cultural heterogeneity as a given and that this issue is
dealt with in a professional and culturally sensitive way, to provide the best quality of

immigration services possible.
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Abstract
Several studies have analyzed the relationship between satisfaction with life and acculturation
level; however, this is not a linear relationship, and can be influenced by other factors, such
as the type of immigration experienced by the immigrant. The purpose of this study was to
analyze the moderating effect that the type of immigration experienced by immigrants has on
their assessed satisfaction with life and acculturation level. Using the results gathered from
the Integral Acculturation Scale with 282 participants, a structural equation model was built
in IBM SPSS AMOS software to conduct confirmatory factor analysis. The IAS
demonstrated construct validity, reliability, invariance across gender groups, and convergent
validity with the results of the Satisfaction with Life Scale (SWLS). Using the PROCESS
module for SPSS moderation analysis of the model, it was confirmed that immigration status
positively moderates the positive relationship between satisfaction with life and acculturation,
meaning that immigrants who enter their new countries as developmental, environmental, or
internal displacees, as refugees, or smuggled instead of via a permanent resident visa or
naturalized citizenship have lower acculturation rates and scores on the SWLS scale. This
finding suggests that providing immigrants with the advantages of a permanent resident in
their host country will help them to become better integrated into their new society, which
may improve their satisfaction with life and level of acculturation in their new homes.

Keywords: Acculturation, satisfaction with life, immigration status, moderation, interaction
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Does Life Satisfaction Matter for Acculturation? The Effect of Immigration Status

The topic of acculturation is not a new one, yet is ever more relevant today than it has
ever been, due to a recent rapid rise global migration. In current usage, acculturation is
defined as the process by which cultural groups adopt the customs and behaviors of a new
culture (Dawson, Crano, & Burgoon, 1996; Perez-Escamilla & Putnik, 2007). This adoption
may also include the norms, values, and attitudes of the host culture. Therefore, the culture of
a country can affect an immigrant on multiple levels. The definition of the term “culture” as
an “evolving configuration of cognition, emotion, and behavior at the intersection of
individually unique cultural sets” (Handwerker, 2002, p. 10) that is in a continual process of
change, alludes to the psychological component of acculturation in the cognitive and
behavioral domains, which has been proposed by several acculturation researchers (Cuellar,
Arnold, & Gonzalez, 1995). The connection between satisfaction with life and acculturation
level is inherent in the process of psychological adaptation during cross-cultural transitions,
with studies indicating positive relationships between integration and assimilation
acculturation strategies and psychological adaptation (Besevegis & Pavlopoulos, 2008).

Integration has also been found in other studies to be the most adaptive acculturation
orientation (Berry, 1997). Improving the integration and acculturation of immigrants is
important, since a better integrated society is associated with positive outcomes, and
marginalization is associated with negative outcomes (Berry, 2005). The context of reception
in the host society plays a role in the integration process. Unfortunately, efforts have been
insufficient in determining what factors universally influence integration for immigrants,
since most studies have been carried out in a limited manner, applicable to one or few groups

of immigrants, such as with the Acculturation Scale for Mexican-Americans (Cuellar, Harris,
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& Jasso, 1980) and the Acculturation Scale for Vietnamese Adolescents (Nguyen & von Eye,
2002), thus making the findings ungeneralizable to the greater population. What is necessary
to create a multidimensional scale is a holistic model, that allows for the evaluation of
acculturation level across different cultures and contexts, from the perspective of the
individual and the group, on both internal and external dimensions. The meta-model
referenced in this study that has the capacity to do this is the AQAL (All Quadrants, All
Lines) model from Integral theory (Wilber, 1999).

The AQAL model was created by the American philosopher Ken Wilber (1999), who
concluded that the hundreds of human potential systems and models he examined could be
reduced to five simple elements: quadrants, levels, lines, states, and types. Represented as a
map, the ontological scheme is a two-dimensional structure with an interior-exterior
dimension and an individual-collective dimension. Within each quadrant there are lines and
levels of development. The lines in each quadrant represent different possible manifestations
of each quadrant. The inclusion of levels is important because they demonstrate a hierarchy
in which each new level transcends the limits of previous levels, but includes the essential
aspects of these levels. As a result, each level of complexity or depth is at the same time a
part of a larger structure and a whole structure in and of itself, which makes this an ideal
reference for a holistic acculturation model, since it provides the widest possible inclusion of
the factors that play a part in the acculturation process.

This article is structured in four parts. The first is an overview of prominent
acculturation models used to measure acculturation, and research regarding life satisfaction in

immigrants. Following this, the research methodology of this study is presented, and data
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analysis is discussed. Next, the findings are discussed and summarized. In closing, limitations
and future research considerations are addressed.
Literature Review

The difficulties of adaptation and acculturation experienced by both immigrants and
those living in their respective host countries have been the subject of much research in the
fields of anthropology, sociology and psychology over the last century. Acculturation,
defined as the multidimensional process of change that occurs when individuals from
different cultural groups come in continuous contact (Berry, 1980) involves changes at the
level of the individual and group (Graves, 1967). At the individual level, the differences that
acculturation brings are seen in changes in everyday behavior, changes in health (Lara,
Gamboa, Kahramanian, Morales, & Hayes Bautista, 2005, p. 374; Berry, 1992, p. 2), and
psychological well-being (Phinney, Horenczyk, Liebkind, & Vedder, 2001, pp. 501-502;
Berry, 1992, p. 2). Changes at the level of the group are reflected in the changes of culture,
customs, and observed in the adoption of the food, language, and clothing of the dominant
culture. According to the research (Berry, 2005, p. 704), the adoption of the acculturation
strategy “Integration”, where the immigrant seeks to participate in the culture of the host
country, while maintaining their culture of origin, is the most promising to facilitate the
process of acculturation Berry, 2005, p. 709). It has been suggested that both immigrants and
receiving societies should pursue the principle of integration (also referred to as
biculturalism; Benet-Martinez & Haritatos, 2005; Schwartz et al., 2015; Sibley & Ward,
2013) in which the immigrant incorporates components from both home and host cultures
into his/her identity (Mahmud & Scholmerich, 2011). However, for this strategy to be freely

chosen, the dominant society needs to encourage an open and inclusive approach to cultural
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diversity, and be prepared to adapt its national institutions (such as education, health care and
labor) to meet the needs of all groups in a plural society.

Although there are many models to assess the different components of acculturation,
all believe that acculturation occurs in several domains and involves complex psychological
adaptation. With more than 50 existing instruments to evaluate acculturation quantitatively,
the number of approaches to measure acculturation continues to grow, along with the interest
in evaluating cultural groups. However, there is still no agreement as to which of these
approaches best reflects the degree of involvement of the immigrant culture in relation to the
host culture. Even though cultures differ from region to region of the world, they are defined
by similar characteristics (such as family, housing, clothing, education, food, etc.), and a
model for assessing acculturation in all cultures would be very useful. No published
instrument evaluates the influence of all these levels or domains in the acculturation process,
and is yet general enough that to allow for a meta-analysis of the main factors of
acculturation. The challenge is to perfect the measurement of a multidimensional measure,
including the assessment of acculturation on the internal (psychological, intercultural), and
external dimensions (behavioral, systemic), with separate scales for each dimension. What is
needed is a model with the capacity to contain the number of lines of life experience within
each dimension in a way that defines each dimension with its characteristics, levels of
complexity, and different perspectives, that has the capacity to change over time. The
majority of existing scales lack several factors, and none includes all of them. For this reason,
the AQAL model, based on the work of American philosopher Ken Wilber, the author of
Integral Theory (1999), was chosen as the framework for developing the Integral

Acculturation Scale (IAS) (Araujo & Miranda, submitted for publication), with the intention
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of creating the most comprehensive scale to measure acculturation. This model allows for a
multi-perspectival view of acculturation, from the sides of both the immigrant and host
country, in different of lines, levels, depths and complexities. This measure is intended to be
a reference to be used internationally.

Acculturation models

Since the process of acculturation involves a variety of dimensions to consider, a large
number of models, from uni to multi-dimensional (Navas, Garcia, Sanchez, Rojas, Pumares,
& Fernandez, 2005; Costigan & Su, 2004; Cabassa, 2003; Flannery, Reise, & Yu, 2001;
Navas et al., 2005), have been developed to assess acculturation. Most models include a
single scale to measure various aspects of acculturation (e.g., Acculturation Index, Ward &
Rana-Deuba, 1999). The remainder are made up of two or more subscales, such as the
subscales of the culture of origin and dominant culture in the Vancouver Acculturation Index
(Ryder, Alden, & Paulhus, 2000) (Celenk & van de Vijver, 2011, p. 7). Regardless of the
approach, what is being measured is the degree to which an individual is associated with each
of the dominant and non-dominant cultures. The challenge is to construct evaluative tools that
measure not only cultural behaviors but the conditions, orientations, and outcomes of
acculturation on the immigrant side as well as the host country side, so that interrelationships
between groups can be considered.

However, operationalization of the construct of acculturation presents challenges for
researchers. For example, the acculturation measures used often vary between different
groups of researchers, and this lack of standardization makes it difficult to compare the
results between groups (Jasinskaja-Lahti, 2008; Motti-Stefanidi, Pavlopoulos, Obradovic, &

Masten, 2008; Ward & Kennedy, 1994). Some of the items included in the instruments to
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measure acculturation are limited to changes in language preference (e.g., Chavez, 2004),
ethnic foods (e.g., Jamal, 1996), media (e.g., Triandis, 1982), (e.g., Lee, 1993), jokes (e.g.,
Ryder et al., 2000), music (Lee, 1993), choice of friends (e.g., Garrett & Pichette, 2000),
understanding and following ethnic customs and traditions (e.g., Garrett & Pichette, 2000)
and participation in ethnic community center activities (e.g., Lee & Tse, 1994). Scales of
identification have also been used as measures of acculturation attitudes (Ward & Rana-
Deuba, 1999), rather than specific measures of construction. Although related, identity and
acculturation strategy are distinct concepts (Playford & Safdar, 2007).

Although there are several models of acculturation, the most complete models
consider the changes that occur at both group and individual levels in both interacting groups,
as with the Acculturation in Context Measure (ACM, Phalet & Swyngedouw, 2003), among
others (Birman, 1994; Birman, Trickett, & Vinokurov, 2002; Bourhis, Moise, Perreault, &
Senecal, 1997; Montreuil & Bourhis, 2004). In the contextual acculturation model (van de
Vijver & Phalet, 2004, p. 222), acculturation orientations are simultaneously influenced by
the ethnic community and the host society. Context may also change the type of acculturation
strategy chosen, known as domain specificity. An example is a choice of different
acculturation strategies in the public domain (cultural adoption preference) and private
domain (cultural maintenance preference) (Arends-To6th & van de Vijver, 2003; Snauwaert,
Soenens, Vanbeselaere, & Boen, 2003). One study supporting this theory is a Dutch pilot
study that demonstrated the expected pattern of group and context effects, with the Turkish
and Moroccan minority and host communities both attaching more importance to maintaining
their cultures of origin in private contexts than in public contexts (Phalet & Swyngedouw,

2003). Given the dependence of acculturation strategies on context, the alternation of ethnic
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culture maintenance in the private domain, with cross-cultural adaptation in the public
domain may be the most adaptive pattern (van de Vijver & Phalet, 2004, p. 223), and may
reduce acculturative stress as a result. This reduction in stress may help to increase life
satisfaction, one of the factors that this study explores as a predictor of acculturation.
Life Satisfaction

Life satisfaction is defined as a self-evaluation of feelings and attitudes about one’s life,
and has been found to be an indicator of well-being (Pavot & Diener, 2008; U. S. Department
of Health and Human Services, 2012). It is a psychological strength that has a buffering
effect against stressful life events (Suldo & Huebner, 2004), and has been found to be
predicted by social support, along with assimilation and assessment of host culture, and self-
esteem (Martin & Moreno-Jiménez, 2012, p. 1250). While several studies have measured
acculturation as a predictor of life satisfaction (Berry & Hou, 2016; Moztarzadeh & Rourke,
2014; Brown, Gibbons, & Hughes, 2013), the results have been mixed, varying from the
acculturation strategies “integration” and “assimilation” having high scores of life satisfaction
(Berry & Hou, 2016), to showing no correlation at all (Kalra & Sharma, 2014), to
acculturation not significantly predicting life satisfaction (Cuellar, Bastida, & Braccio, 2004).
A study by Ortiz and Arce (1984) found that in Mexican families, less acculturated
individuals reported higher levels of life satisfaction. Conversely, a study by Marsiglia,
Booth, Baldwin & Ayers (2013) found that immigrants who exhibited an integrative
acculturation strategy had higher ratings of life satisfaction than those individuals that chose
to remain culturally separate from the American culture (primarily Spanish speaking), which
was also found by Berry and Hou (2016), and interestingly, immigrants who had fully

assimilated (primarily English speaking) did not show high ratings of life satisfaction, unlike
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Berry and Hou’s recent study (2016). However, the finding that being able to interact with
the host culture while remaining grounded in the culture of origin promoted life satisfaction
has been found in other studies as well (e.g., Brown et al., 2013), thus providing support for
this hypothesis. Social support and the integration strategy have consistently been found to
reduce the negative effects of stressful life situations (Sasao & Chun, 1994) including the
acculturation process (Safdar, Lay, & Struthers, 2003). Yoon and Lee (2010, p. 739) reported
that social support is especially important for immigrants from collectivistic cultural
backgrounds because they highly value interpersonal connectedness. Based on these findings
in the scientific literature on both satisfaction with life and acculturation, in this study it is
hypothesized that:

H1. There exists a positive correlation between and satisfaction with life and
acculturation level.

Recent studies have been undertaken concerning which demographic variables affect life
satisfaction (Papadopoulosa, Karasavvogloub, Geransic, & Violitzid, 2015), one of which has
found bilingualism to be linked to life satisfaction (Marsiglia et al., 2013). Learning culture-
specific skills, including language proficiency, facilitates psychological adaptation in an
intercultural setting, and relates positively to subjective well-being (Ward, Bochner, &
Furnham, 2001). Leyendecker, Schélmerich, and Citlak (2006) also found that second
generation mothers were more satisfied with their life in Germany, and the effect of
generation has been observed in other studies (Berry, 2006; Mahmud & Scholmerich, 2011;
Oser, Baumann, & Mahmud, 2013). Other factors that predict the wellbeing among
immigrants are years since immigration, age at immigration, perceived discrimination,

employment status, income and social ties (Frank, Hou, & Schellenberg, 2016; Safi, 2010).
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The type of immigration that an immigrant experiences is another demographic factor to
consider, that has recently been explored in the acculturation literature (Berry & Hou, 2016).
Berry and Hou (2016) found that being a refugee, or “tied” migrant negatively impacted life
satisfaction, which was also found in research with these groups of immigrants (Banerjee &
Phan, 2015; Beiser, 1999; Cobb-Clark & Crossley, 2004). Immigration status, as defined in
this study, refers the status of immigration the immigrant had in their current country of
residence at the time of their participation in this study. The options provided in this study for
this demographic variable are as follows, from a “low” to “high” value (1 to 4) on this
variable: immigrant seeking asylum, or as a developmental, environmental/disaster or internal
displacee; a refugee, smuggled or trafficked person; a visa holder (student, visitor or work
visa); or a permanent or naturalized citizen. Focusing on the role of immigration status in
facilitating the relationship between satisfaction with life and acculturation level, this study
investigates the extent to which the differences between the ways immigrants are received in
their new country affect their acculturation process, and how this factor moderates the
relationship between satisfaction with life and acculturation level. The proposal is that
“immigration status” moderates the relationship between satisfaction with life and
acculturation level, such that, as the immigration status is “higher” or closer that of being a
naturalized citizen, the positive relationship between satisfaction with life and acculturation
level increases. Therefore, the following hypothesis is proposed for this study:

H2. The relationship between assessed satisfaction with life and acculturation level is
moderated by the demographic variable immigration status.

These hypotheses are graphically represented in Figure 1.
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Independent Variable Moderating Variable Dependent Variable

Life Satisfaction 7'y + Acculturation Level

Immigration Type

Figure 1. Hypothetical research model with the moderating factor immigration type (status)
on the positively correlated interaction between satisfaction with life and acculturation level.

Methods

Sampling

The participants for this study were randomly selected using a survey tool, who met
the qualifying criteria for this study and did not live in the country in which they were born.
The target population were immigrants from the general population, both male and female,
ages 18 to 65, with the intention of creating an international sample of immigrants. The
gender breakdown was 68.8 % female (194) and 31.2% male (88). All participants were
literate, and fluent in the English language, which was the language chosen for the
questionnaire, as well as the language claimed to be most frequently spoken by most of the
participants (n =235, 83.3%). The 282 participants who did qualify to complete the
questionnaire came from 50 different countries. The majority (n =158, 56%) of participants
were of Asian descent, followed by Hispanic/Latino origin (n = 85 or 30.1%); 28 said they

were White (9.9%), and 10 (3.5%) identified as Black/African-American. Only one person
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identified an ethnicity outside of this group (.3%), as being Indian. Figures for this data are
available in Appendix B.

In this study, most participants (75.8%) were either a permanent resident in their
country (119 or 42.2%) or naturalized (95 or 33.7%) at the time they completed the
questionnaire. Other participants rated themselves as being: work visa holders (25 or 12.4%),
visitor visa holders (9 or 3.2%), international students (8 or 2.8%), refugees (6 or 2.1%),
development displacees (6 or 2.1%), asylum seekers (4 or 1.4%), environmental and disaster
displacees (3 or 1.1%), smuggled (3 or 1.1%) and internally displaced person (1 or .4%).

This information is particularly important, since it reflects a new demographic in
today’s world, that nearly half of all international migrants worldwide were born in Asia
(United Nations, 2016, p. 15). According to the International Migration Report (United
Nations, 2016, p. 15), in 2015, of the 244 million international migrants worldwide, 104
million (43 %) were born in Asia. Europe was the birthplace of the second largest number of
international migrants (62 million, or 25%), followed by Latin America and the Caribbean
(37 million, or 15%) and Africa (34 million, or 14%). Relatively few migrants worldwide
were born in Northern America (4 million, or 2%) or Oceania (2 million, or 1%), which is
reflected in our participant pool demographic, and increases the validity and reliability of the
IAS scale.

Measures

This was a cross-sectional correlational study using data from the Integral
Acculturation Scale (Araujo, Miranda, & Weber, manuscript submitted for publication) found
in Appendix A, with 282 complete responses to the 17-item scale, 16 demographic questions,

and the 5-item Satisfaction with Life Scale (Diener, Emmons, Larsen, & Griffin, 1985),
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found in Appendix C. The Satisfaction with Life Scale (Diener, et al., 1985), evaluates life-
satisfaction from a subjective perspective (e.g., “In general, I am satisfied with my life) for
the purposes of evaluating the convergent and construct validity of the Integral Acculturation
Scale. Reponses to both scales were given on Likert scales. The reliability of the IAS was
0.907, and 0.915 based on standardized items.

Following the IAS were demographic questions, to obtain descriptive and categorical
data about the participant. The moderating variable was the response to the demographic
question regarding status of immigration. The control variable used was age (in years), since
it has been shown in some studies to be correlated with satisfaction with life (Mroczek &
Kolarz, 1998; Chen, 2001; Charles, Reynolds, & Gatz, 2001; Prenda & Lachman, 2001;
Blanchflower & Oswald, 2008).

Results

An exploratory factor analysis (EFA) was conducted with the sample (N = 282), using
a Maximum Likelihood extraction with a Varimax (orthogonal) rotation of the 17 Likert scale
questions from the Integral Acculturation Scale. The sample adequacy was assessed by the
Kaiser-Meyer-Olkin (KMO) and Bartlett’s sphericity test measures. Reliability was assessed
using the Alpha coefficient. A confirmatory factor analysis (CFA) was performed to cross-
validate the obtained exploratory factor structure. The Maximum Likelihood extraction
method was also used in the CFA. The fit indices used were: the chi-square to degrees-of-
freedom ratio (s-by2/df), the root mean square error of approximation (RMSEA), the
standardized root mean square residual (SRMR), the comparative fit index (CFI), and the

Tucker-Lewis index (TLI).
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According to guidelines, a model fit presents acceptable amount of errors if the
following values are achieved: s-by2/df ratio less than 3, SRMR less than .08, RMSEA less
than .08 (considering the 90% confidence interval), and CFI and TLI values greater than .9
(preferably greater than .95 (Brown, 2006; Schreiber, Stage, King, Nora, & Barlow, 2006).
Evidences of convergent validity were assessed through correlations with life satisfaction
(SWLS), general in the total sample (N = 282). Positive and moderate correlations among
these variables were expected.

Preliminary Analysis

Data screening. The appropriateness of data (adequacy) was demonstrated using
Kaiser-Meyer-Olkin Measure of Sampling Adequacy, KMO Statistics: .864. A significant
result (p <.05) on the Bartlett’s Test of Sphericity indicates that the variables relate to one
another enough to run a meaningful Exploratory Factor Analysis. The test results show
significance was reached, with the X?>= 1373.03 for 17 variables (with a df of 136 and p =
.000).

Exploratory Factor Analysis (EFA)

After performing the EFA in SPSS Statistics, tests were done by removing variables
one by one, to see their effect on the pattern matrix. Seven of the seventeen index items were
eliminated, to create a 10-item index and scale. The following 10 items remained in the scale:

I Quadrant

1. I feel emotionally well living in the country I currently live in.
2. T have adapted well to my new life in my current country of residence.
3. Ilike working with people of diverse backgrounds, cultures and languages.

4. 1 feel respected as a member of society in my current country of residence.
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We Quadrant

5. Thave friends, family, or other sources of social support in my current country of
residence.

6. In general, | am comfortable in social situations with those from my current country
of residence.

7. T am willing to have new friends in my current country of residence.

8. Overall, I have adapted to the culture(s) of my current country of residence.
It Quadrant

9. Tam able to practice my religious and/or spiritual beliefs freely in my current country
of residence.

10. I participate in leisure and or recreational activities that are typical of my current

country of residence.

As more than 20% of the variables had been removed to create a one factor solution,
analysis was stopped for the model with only one latent factor, since the deletion of items of
more than 20% of the total items in a model can make the construct invalid, since it fails to be
confirmatory of itself (Gaskin, 2016b). The model was then restructured to make
acculturation a 2" order latent factor, and this improved the model fit. A new, clean factor
structure was obtained when the ten variables from the three dimensions I, We and It loaded
onto one single latent factor, producing a unifactorial solution to the analysis. The test results
show that the model is a good fit for the data, with the X>~109.79 for 10 variables (df = 35, p

=.000).
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Test of Hypotheses

To test for the first hypothesis of this study, H1. There exists a positive correlation
between satisfaction with life and acculturation level, the relationship between these two
variables was found to be positively correlated (» = .483, p <.01), as shown in Table 1. The
results show that acculturation level is also positively correlated with immigration status (» =
236, p <.01). As the results demonstrate, acculturation is significantly and positively
associated with immigration status and satisfaction with life. Thus, hypothesis 1 was

supported by the data.

Table 1

Descriptive Statistics and Intercorrelations

Variable ACC SWL IMM INT
ACC - A83** 236%* -224%*
SWL A83** - -.029* -019*
IMM 236%* -.029" - -.030%*
INT -224" -.019" -.030* -
M 4.12 4.09 3.65 14.89
SD 612 936 726 4.50

Note. N=282. ACC = Acculturation Level; SWL = Satisfaction with Life Scale;
IMM = Immigration Type; INT = Interaction of SWLS x Immigration Type
*p <.05, **p <.001.
Confirmatory Factor Analysis (CFA)
To test the second hypothesis H2. The relationship between assessed satisfaction with

life and acculturation level is moderated by the demographic variable immigration status, a

measurement and structural model with latent factors were constructed in SPSS AMOS, to
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test the interaction on the model. To first test the measurement model, confirmatory factor
analysis was performed on the data set with 17 variables in SPSS AMOS. The following
variables were removed due to low factor loadings: I 5,1 6, IT 2,IT 4,IT 5, IT 6 and
WE 4. The new model contained the same 10 variables as the results of the EFA, divided
over the three quadrants I, We and It.

After the removal of these items from the index, the CFA was rerun, with subtle
modifications to the grouping being made until optimal results were achieved for goodness-
of-fit, validity and reliability. In this process, the variables were regrouped into the factors I
and We, with I being divided into interior and exterior factors, under which the variables
were placed. This analysis was repeated until unidimensionality was achieved, with all factor
loadings being positive and above .5 for their respective latent constructs. The confirmatory
factor analysis of the data from this study shows the final 10-item measurement model
achieved good fit: X?/df (cmin/df): 1.166, p = .237; CFI = .964; GFI: .973; AGFI: .954;
SRMR = .024; RMSEA=.032; PCLOSE: .929.

Common Method Bias

Common method bias refers to a bias in your dataset due to something external to the
measures that may have influenced the response given. A study that has significant common
method bias is one in which most the variance can be explained by a single factor. To test for
a common method bias, the Harman's single factor test was performed, and it was found that
the majority of the variance is not explained by a single factor. After constraining the number
of factors extracted in the EFA to be just one, the unrotated solution is analyzed to see if

these 10 items or variables will account for the variance in the model. The results of this test
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show that the model passed, with the 10 items accounting for at most, only 48.138% of the
variance.

The Common Latent Factor (CLF) test was also executed on the structural model in
AMOS, and the resulting standardized regression weights were compared in the model with
and without the CLF. This method uses a common latent factor to capture the common
variance among all observed variables in the model. There were no significant differences
(greater than 0.200) between the loadings on any of the variables when they were connected
to the CLF, which means that the model explains adequately for the variance attributed the
variables.

Structural equation modeling (SEM)

The next step in testing the second hypothesis was to construct a structural model with
latent factors SPSS AMOS, to test the interaction on the model. The covariance arrows were
removed from the measurement model, and single-headed arrows were drawn from the I'Vs to
the DV, acculturation, to imply causation. One variable, WE 3 (I am willing to have new
friends in my current country of residence), was moved to the “I” Internal latent factor, which
helped the model achieve a better goodness of fit. Based on the confirmatory factor analysis
data from this study, the structural equation model was validated and measured to have
excellent fit: Xz/df(cmin/df): 1.287, p =.128; CF1=.938; GFI: .971; AGFI: .95; SRMR =
.098; RMSEA=.032; PCLOSE: .863.

Interactions. The structural model was then modified to include the categorical
variables “Immigration Type” and “Satisfaction with Life”, and the interaction of these two

variables, to predict acculturation.
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In this analysis, all variables were first standardized to avoid multicollinearity with
the interaction term. The model was assessed to have excellent fit: X?/df (cmin/df): .002, p =
998; CFI = 1; GFI: 1; AGFI: 1; SRMR =.098; RMSEA= 0.0; PCLOSE: .999, thus validating
the structural model with interaction, which was also controlled for age.

The analysis of this interaction was also performed using sequential hierarchical multiple
regression in SPSS Statistics v. 20, to verify that immigration status moderates the
relationship between satisfaction with life and acculturation level. A hierarchical multiple
regression analysis was conducted in SPSS Statistics v. 20. In the first step, two variables
were included: satisfaction with life and immigration status. These variables accounted for a
significant amount of variance in acculturation, R* = .30, F(2, 279) = 58.65, p < .001. Next,
the interaction term between satisfaction with life and immigration status was added to the
regression model, and a separate regression analysis was run using the Process v. 2.16 macro
for moderation models (Hayes, 2012). Process is an add-on for SPSS software created by, by
Hayes to test statistical mediation and moderation. Model 2 with the interaction between
satisfaction with life and immigration status produced a significant product term, R? = .34,
F(1,278) = 18.12, p < .001, with the change in AR? = .04, p = .000, which accounted for
significantly more variance than satisfaction with life and immigration status by themselves,
indicating that there is potentially significant moderation of immigration status on the
interaction of satisfaction with life and acculturation level. This finding supports the
hypothesis H2, that there is a significant moderating effect of the demographic variable
immigration status on the positively correlated interaction between satisfaction with life and

acculturation level. Table 2 shows further details of this analysis.
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Table 2

Support for Acculturation Predicted from SWLS and Immigration Type

Predictor B p t 95% CI
SWLS 318 <.001 7.66 236 .340
Immigration Type 206 <.001 3.83 099, 311
SWLS x Immigration Type -.165 .003 -2.97 -274, -.056
p < .05

The interpretation of the negative interaction between SWLS and Immigration Type,
is that increased satisfaction with life reduces the negative effect of immigration status on
acculturation.

Interaction Plot. The interaction was plotted using the unstandardized regression
interaction, following the procedures by Aiken and West (1991), Dawson (2014) and Dawson

and Richter (2006) to create a simple slopes plot, as shown in Figure 2.
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Figure 2. Simple slopes interaction plot between Immigration status, Satisfaction with Life
and Acculturation level

Examination of the interaction plot provides several findings. First, is that increased
satisfaction with life reduces the negative effect of immigration status on acculturation.
Second, low immigration status diminishes the positive relationship between satisfaction with
life and acculturation, such that for those immigrants seeking asylum or refugees, satisfaction
with life and acculturation were both lower than for permanent residents and naturalized
citizens. This means that immigrants with a less permanent status of immigration have less
satisfaction with life and as a result, are likely less acculturated those with permanent resident
status or naturalized citizenship. Finally, the plot showed an enhancing effect that as the
reported level of satisfaction with life increased, across both groups, their level of
acculturation increased as well. The interaction effect of increased acculturation and
satisfaction with life was more pronounced for those in the “low” immigration status.

Discussion

The results of the moderated regression analysis discovered that the demographic
variable immigration type had a significant interaction with the two factors, acculturation,
and satisfaction with life. The simple slopes plot showed an enhancing effect of reported
satisfaction with life: when it increased, across both groups of immigrants, their level of
reported acculturation increased as well. In the causal structural equation model that was
constructed to statistically analyze and validate this relationship, a control was added for age,
to cancel out its potential effects on the results data. The statistical analysis performed on the
IAS data using structural equation modeling demonstrated that immigration status moderates

(dampens) the positive relationship between reported SWLS and acculturation levels. Thus,
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when an immigrant enters their new country of residence as seeking asylum or as a refugee,
as opposed to immigrating as a permanent resident or naturalized citizen, the assessed rates of
satisfaction with life and acculturation are found to be statistically lower.

This finding could imply that when an immigrant’s entry status in their new country
of residence is motivated by “push” factors (Lee, 1966), such as unemployment, poverty,
war, famine, or disasters, their level of satisfaction with life will be lower, and therefore, their
level of acculturation. This could be due to the temporary-seeming nature of these events,
perhaps giving the immigrant the sense that they will eventually go back to their original
home, and therefore reducing the motivation to acculturate. However, for the immigrant that
enters their new country of residence willingly, with the intention to stay for a long period of
time (as evidenced through their permanent resident visa or naturalized citizenship), the
finding that they rate themselves with a higher level of life satisfaction and acculturation than
their counterparts, could be due to “pull” factors (Lee, 1966), such as employment, friends
and family, political and religious freedoms, a safer atmosphere, increased wealth, and a
better future, amongst many others. As an immigrant becomes more structurally assimilated
into their new society, through becoming a citizen or through permanent resident status, the
more acculturated they become, and the more satisfied they are with their lives.

Limitations and Future Research

In this study, the effects of the moderating effect of immigration status on the
interaction between satisfaction with life and acculturation level were not studied
longitudinally. To explore the causality among these variables, the scale should have been
administered to the same participants at different points in time (e.g., Sonnentag, Binnewies,

& Mojza, 2010), so it is recommended that future studies adopt a longitudinal design to test
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the variables. Another limitation is the self-reporting nature of the data, which can be a
source of measurement bias (Spector, 2006). As a subjective self-evaluation of one’s level of
acculturation could be influencing our results, since it might be biased, future studies should
include other external measure of acculturation, for example, reports from family members,
or work colleagues. Empirical testing could be done to correlate the participants’ test results
on the IAS with the test results on other validated acculturation scales, to verify if the results
are similar.

To integrate the ITS quadrant into the measure, the demographic questions about country of
origin and country of residence could be put in this quadrant, calling upon data from the World
Values Scale (Hofstede, 1980) to create a comparison, thus creating a cultural distance measurement
to complement the IAS. This would bring the national level of measurement to the scale, which
could provide interesting information for assessing acculturation, since a larger cultural distance has
been found to be associated with less psychological and sociocultural adaptation (Galchenko & van
de Vijver, 2007; Rudmin, 2003).

Future research is recommended to test the IAS model further, particularly to validate
it with larger international samples in several sites worldwide, to test the validity of the IAS
across cultures. This would require translation of the scale into other languages, which would
require further studies including Factor analysis and Structural Equation Modeling to confirm
model structure equivalence across languages. The field of acculturation can benefit by
addressing the factor of immigration type on the acculturation process, thus identifying and

defining any further factors and interactions that may be at work.
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Practical Implications and Conclusions

This study provides significant statistical evidence that immigrants with a less
permanent status of immigration acculturate less than those with permanent resident status or
naturalized citizenship. This could be due to several variables, such as the types of settlement
services available to each group of immigrants, which include important variables such as
employment, education, healthcare, residence, and transport, among other things, such as the
motivation of the immigration. Being that the main motivation stated for many of the
participants to immigrate was family reasons (113 or 40.1%), followed by employment (66 or
23.4%), education (56 or 19.9%) and relationship (36 or 12.8%), these factors should be
given priority by the host country in the settlement process.

Taking this information into account can greatly increase the quality of reception for
the immigrant, increasing their satisfaction with life with a standardized systematic operation
receive and integrate immigrants. As the data demonstrates clearly, as the level satisfaction
with life increased, the reported acculturation level increased as well. This an important
contribution of this study, and factor to consider in the integration of new members of society
into the greater whole. Migrants may often be best able to integrate themselves into the
receiving society when they receive help, encouragement, and tangible support resources
(Akhtar & Choi, 2004). This support in meeting the many needs that an immigrant has upon
arriving in their new county is likely to increase the overall satisfaction of life and

acculturation that helps immigrants to integrate into their host societies.
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Consideracoes Finais
A presente pesquisa buscou analisar os fatores que influenciam aculturagao e validar a
Escala de Aculturacao Integral para ser utilizada no diagnéstico da aculturagdo em
individuos, bem como criar um modelo de equagdes estruturais para validar a causalidade da
satisfacdo com a vida e aculturacao, e investigar a moderacao da variavel “tipo de imigragcao”

no modelo.

Para tanto, o Inventario da Aculturacdo Integral (IAI) foi desenvolvido e validado, e
os resultados usados na criacao dos itens para a Escala de Aculturagdo Integral, que também
foi validade, e de que o modelo estrutural foi construido e utilizado para analisar a moderagao
da interacdo entre satisfagdo com a vida com aculturagdo, ¢ a variavel imigragdo status. A

seguir, sdo apresentadas as principais conclusdes dos trés diferentes estudos.

A primeira investigacdo de delineamento qualitativo foi a criagdo de um questionario, o IAI,
composto por 162 perguntas, que examinou aculturagao pelos quatro quadrantes do modelo
AQAL. Os fatores que mais se destacaram no quadrante “I/EU” (esquerdo superior) sao
emocodes, linguagem, lazer, planos para o futuro, as crengas, a resposta ao estresse, a religiao
e adaptacdo; no quadrante “IT/ISTO” (direito superior): saide, meio ambiente, habitagao,
sono, seguranca, habitos alimentares, bairro; no quadrante “ITS/ESTES” (direito inferior):
trabalho, emprego e participagdo ambiental; no quadrante “WE/NOS” (esquerdo inferior):
familiar, social, apoio social, amigos, relacionamento, cultura, mae, pai, eventos sociais,
irma, filho, e ambas as culturas. Alguns desses fatores descobertos foram encontrados por
outros pesquisadores e sao considerados fatores primordiais na aculturagdao, como linguagem
(Kim, 1977; Birman, Trickett, & Vinokurov, 2002; Flores & Kalher, 2010), cultura (World

Values Survey, Wave 6, 2010-2014), familia (Gannon, 2004), encontros sociais, o bairro,
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correspondéncia, as conversas telefonicas diarias com amigos (Nagata, 1994) e apoio social
(Flores & Kalher, 2010). A contribuicdo deste estudo foi de providenciar um olhar profundo
nos elementos de aculturagdo de forma integral, e com perguntas que avaliam os itens dos
lados exterior e interior, € em contextos diferentes, utilizando o modelo Integral de AQAL,
para avaliar as trés dimensdes de aculturacdo (Celenk & van de Vijver, 2011),
especificamente as condigdes, como as caracteristicas da sociedade hospedeira, as
caracteristicas da sociedade de origem e as caracteristicas pessoais (e. g, expectativas, normas
e personalidade) que definem o contexto do processo de acultura¢ao (Arends-Toth & van de
Vijver, 2006b), orientacdes (estratégias de aculturacdo) e os resultados ou consequéncias do
processo de aculturacdo, que pode ser psicologico (ajuste interno, bem-estar) e
comportamental (ajuste externo, fazer bem).

O segundo estudo desta pesquisa demonstrou a validade do construto do modelo
estrutural de aculturagdo integral, e que este modelo ¢ moderado pela variavel status
imigratério do imigrante, mesmo quando controlado pelos fatores demograficos de género e
idade. A escala EAI (i.e., IAS) e 0o modelo (MAI, ou IAM em inglés) com moderagdao foram
comprovados como medidas confidveis e validadas pelos resultados estatisticos, que
confirmou as primeiras duas hipoteses deste estudo. Todos os itens carregaram no fator
esperado, e os resultados das andlises de CFA e SEM foram confirmados pelas excelentes
bondades de ajuste. Os resultados da CFA também mostraram que as varidveis dos trés
quadrantes medidos do modelo AQAL foram mantidas, e essenciais, para o modelo estrutural
final. Os resultados deste estudo sustentam, portanto, a hipdtese final, H3. Existe um indice
de fatores de aculturacdo comuns que determinam a habilidade de um imigrante individual de

aculturar no novo pais hospedeiro.
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A validade convergente da escala EAl com o SWLS (Diener, Emmons, Larsen, &
Griffin, 1985) também apresentou resultados positivos e altamente correlacionados, o que
apoia a validade externa da medida. Porém, este estudo apresentou uma escala abrangente
para medir aculturagdo, e um modelo de equagdes estruturais para prever a aculturagao,
ambos os quais foram validados com os dados deste estudo. A contribuigdo deste estudo ¢ a
primeira escala de aculturacao seguindo a metodologia Integral, confirmada como
estatisticamente valida e internamente confidvel, invariante entre grupos de homens e
mulheres.

No terceiro estudo, o modelo de equagdo estrutural foi moderado pela variavel
demografica de status de imigracdo, para analisar a interacdo entre tipo de imigragdo e a
relacdo entre satisfagdo com a vida e aculturagdo. Os resultados da andlise de regressao
moderada descobriram que a variavel moderadora teve uma interagdo significativa com os
dois fatores, aculturagdo e satisfacdo com a vida. O grafico de simple slopes mostrou um
efeito aumentado da varidvel satisfagdo com a vida: quando a aumentou, em ambos os grupos
de imigrantes, o nivel de aculturacao também aumentou. No modelo de equacao estrutural
(SEM) que foi construido para analisar e validar esta relacdo estatisticamente, foi adicionado
um controle para a idade, para cancelar seus efeitos potenciais nos resultados. A andlise
estatistica realizada com os dados do IAS demonstrou que o status de imigragdo modera
(atenua) a relagdo positiva entre os niveis de aculturacdo e de SWLS relatados. Assim,
quando um imigrante entra no seu novo pais de residéncia como requerente de asilo ou como
refugiado, em vez de imigrar como residente permanente ou cidadao naturalizado, os niveis

de satisfagdo com a vida e a aculturacao sao estatisticamente mais baixos.
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Esta constatagdo pode implicar que quando o status de entrada de um imigrante em
seu novo pais de residéncia ¢ motivado por fatores de “empurrdao” (Lee, 1966), tais como
desemprego, pobreza, guerra, fome ou desastres, seu nivel de satisfacdo com a vida sera
menor e, porém, seu nivel de aculturagdo. Isso pode ser devido a natureza aparentemente
temporario desses eventos, talvez dando ao imigrante a sensacao de que eles irdo
eventualmente voltar para seu pais, e, portanto, reduzindo a motivagdo para aculturar. No
entanto, para o imigrante que entra voluntariamente no seu novo pais de residéncia, com a
inten¢do de permanecer por um longo periodo de tempo (como evidenciado através do seu
visto de residéncia permanente ou como cidaddo naturalizado), a descoberta de que eles se
classificam com um maior nivel de satisfacdo de vida pode ser relacionado a estes fatores
(Lee, 1966), tais como emprego, amigos e familia, liberdades politicas e religiosas, uma
atmosfera mais segura, maior riqueza e um futuro melhor, entre muitos outros. A medida que
um imigrante se torna mais estruturalmente assimilado em sua nova sociedade, os mais
aculturados estdo mais satisfeitos com suas vidas.

Nesse sentido, esta pesquisa trouxe importantes contribuicdes para a literatura da area
de aculturagdo. A primeira delas diz respeito a disponibilizacdo aos pesquisadores um
instrumento de medida recentemente desenvolvido, de natureza Integral, para o que ainda nao
existia evidéncias de validade. A segunda refere-se a inclusdo do construto de satisfagdo com
a vida com um preditor de aculturagdo, que também foi descoberto pelos outros
pesquisadores (Kim, 2011; Marsiglia, Booth, Baldwin, & Ayers, 2013; Mahmud &
Scholmerich, 2011). A terceira diz respeito ao estudo da moderagao, que confirmou que o

tipo de imigracdo do imigrante afeta o nivel de aculturacdo. A quarta e ultima contribuicao
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relaciona-se a implementacdo do meta-modelo AQAL como referéncia, e a utilizagdo do

método Integral de pesquisa.

E possivel perceber, assim, que os estudos apresentados contribuiram para as
pesquisas sobre aculturagdo. Ainda assim, cumpre ressaltar as sugestdes de pesquisas futuras
envolvendo o construto. No terceiro estudo, os efeitos do efeito moderador do tipo de
imigracao na interagdo entre satisfacdo com vida e nivel de aculturacdo ndo foram estudados
longitudinalmente. Para explorar a causalidade entre essas varidveis, a escala deveria ter sido
administrada aos mesmos participantes em diferentes momentos (por exemplo, Sonnentag,
Binnewies, & Mojza, 2010), por isso recomenda-se que estudos futuros adotem um projeto
longitudinal para testar as variaveis. Outra limitacdo € a natureza de auto-relato dos dados,
que pode ser uma fonte de viés de mensuragao (Spector, 2006). Como uma auto-avaliagio
subjetiva do nivel de aculturagdo pode estar influenciando nossos resultados, uma vez que
pode ser parcial, estudos futuros devem incluir outras medidas externas de aculturacdo, por
exemplo, relatorios de familiares ou colegas de trabalho. Podem ser feitos testes empiricos
para correlacionar os resultados dos testes dos participantes no EAI com os resultados do
teste em outras escalas de aculturacao validadas, para verificar se os resultados sao
semelhantes. Dessa forma, seria possivel averiguar se diferentes contextos podem modificar
as valéncias das caracteristicas de aculturagdo. Ademais, seria interessante aprofundar as
investigacdes acerca dos modos pelos quais as varidveis contextuais e individuais
condicionam as rela¢des investigadas, o que pode contribuir para a ampliagdo dos modelos de
pesquisa.

Recomenda-se uma pesquisa futura para testar o modelo estrutural da EAI,

particularmente para valida-lo com amostras internacionais maiores em varios locais em todo
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o mundo, para testar a validade da EAI entre culturas. Isso exigiria a tradu¢do da escala para
outras linguas, o que exigiria mais estudos, incluindo Analise Fatorial e a Modelagao de
Equagoes Estruturais para confirmar a equivaléncia da estrutura do modelo entre as linguas.
O campo da aculturacao pode se beneficiar ao abordar o fator status de imigra¢ao no processo
de aculturacao, identificando e definindo quaisquer outros fatores e interacdes que possam
estar em acao.

Para integrar o quadrante ITS na medida, as questdes demograficas sobre pais de
origem e pais de residéncia poderiam ser colocadas neste quadrante, recorrendo a dados da
Escala Mundial de Valores (Hofstede, 1980) para criar uma comparacao, criando assim uma
distancia cultural para complementar a EAIL Isso levaria o nivel nacional de medicdo a escala,
o que poderia fornecer informagdes interessantes para avaliar a aculturagdo, uma vez que uma
distancia cultural maior foi associada a uma menor adaptagao psicologica e sociocultural

(Galchenko & van de Vijver, 2007).

Pode-se concluir, como os dados demonstram, quando o nivel de satisfagdo com a
vida aumentou, o nivel de aculturacao relatado também aumentou. Este € um importante
contributo deste estudo, e fator a considerar na integracdo de novos membros da sociedade.
De uma forma geral, esta tese sugere que a satisfacdo com a vida e mais recursos de
imigragao sao benéficos no processo de aculturagdo de imigrantes, pois contribuem na
integragdo destes individuos na sociedade. A adaptacdo destas descobertas em programas no
nivel nacional pode aumentar a qualidade de acolhimento para o imigrante com uma

operagao sistematica para receber e integrar os imigrantes.

Conforme especificado nas literaturas de sociologia e antropologia (Portes &

Rumbaut, 2006; Stepick, Grenier, Castro, & Dunn, 2003), um contexto desfavoravel de
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acolhimento inclui ndo apenas a discriminacdo e a falta de acesso ao emprego e outros
recursos sociais, mas também a marginalizagdo de pobres aos bairros inseguros e violentos. O
contexto da recepc¢ao também inclui o apoio que os migrantes recebem de membros da
comunidade local. Os imigrantes podem ser mais capazes de se integrar na sociedade
hospedeira quando recebem ajuda, encorajamento e recursos de apoio tangiveis (Akhtar &
Choti, 2004). Esse apoio pode ajudar a combater os efeitos negativos da discriminacao ¢ a
sentir-se indesejado na sociedade em geral (Suarez-Orozco, Sudrez-Orozco, & Todorova,
2008), e aumentar a satisfagdo geral da vida e aculturacdo que facilitara o processo de
integracdo dos imigrantes em suas sociedades de hospedeiras. Os migrantes podem ser mais
capazes de se integrarem na sociedade receptora quando recebem ajuda, encorajamento e
recursos de apoio tangiveis (Akhtar & Choi, 2004). Em alguns paises, a perspectiva
integracionista passou a ser legislada como politicas de multiculturalismo, que encorajam e
apoiam a manutencao de caracteristicas valiosas de todas as culturas e, a0 mesmo tempo,
apoiam a plena participacao de todos os grupos etnoculturais nas instituigdes em evolucao da
sociedade maior. Os resultados desta pesquisa ajudam na compreensao da necessidade de
promover integracdo dos imigrantes, e também a necessidade dos programas, processos e

servigos que podem apoiar os imigrantes a se adaptar a sua nova cultura.
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Anexo A/ Appendix A

Integral Acculturation Scale
I Quadrant (Individual-Interior)

1) I feel emotionally well living in the country I currently live in.

() Strongly disagree
() Disagree

() Neutral

() Agree

() Strongly agree

2) I have adapted well to my new life in my current country of residence

() Strongly disagree
() Disagree

() Neutral

() Agree

() Strongly agree

3) I like working with people of diverse backgrounds, cultures and languages.

() Strongly disagree
() Disagree

() Neutral

() Agree

() Strongly agree

4) 1 feel respected as a member of society in my current country of residence.

() Strongly disagree
() Disagree

() Neutral

() Agree

() Strongly agree

5) Today, I see myself as:

() Assimilated (Occurs when the individual adopts the cultural norms of the dominant
or host culture, over his or her original culture)

() Integrated (Occurs when the individual maintains his or her original cultural
identity while at the same time becomes a participant in the host culture).

() Marginalized (Occurs when the individual does not identify with or participate in either
his or her original culture or the host culture).
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() Separated (Occurs when the individual rejects the dominant or host culture in favor of
preserving his or her culture of origin).

6) Does the above answer change, depending on whether you are in public (ie. at work,
or school), or in private (ie. at home)?

() Yes
() No

We Quadrant (Collective-Interior)

7) I have friends, family, or other sources of social support in my current country of
residence.

() Strongly disagree
() Disagree

() Neutral

() Agree

() Strongly agree

8) In general, I am comfortable in social situations with those from my current country
of residence.

() Strongly disagree
() Disagree

() Neutral

() Agree

() Strongly agree

9) I am willing to have new friends in my current country of residence.

() Strongly disagree
() Disagree

() Neutral

() Agree

() Strongly agree

10) The societal attitude toward immigrants in my current country of residence is
positive.

() Strongly disagree
() Disagree

() Neutral

() Agree

() Strongly agree



179

11) Overall, I have adapted to the culture(s) of my current country of residence.

() Strongly disagree
() Disagree

() Neutral

() Agree

() Strongly agree

It Quadrant (Individual-Exterior)

12) I am able to practice my religious and/or spiritual beliefs freely in my current
country of residence.

() Strongly disagree
() Disagree

() Neutral

() Agree

() Strongly agree

13) Do the cultural activities you practice originate from the culture of your current
country of residence, your heritage culture, both cultures, a new culture, or other?

() Heritage culture
() Current culture
() Both cultures

() A new culture
() Other - Write In:
() Not applicable

14) I participate in leisure and or recreational activities that are typical of my current
country of residence.

() Strongly disagree
() Disagree

() Neutral

() Agree

() Strongly agree

15) I attend church and/or participate in or other religious and/or spiritual activities in
my current country of residence.

() Strongly disagree
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) Disagree

) Neutral

) Agree

) Strongly agree

NN AN AN

16) I have changed the way I dress since I moved to my current country of residence.

() Strongly disagree
() Disagree

() Neutral

() Agree

() Strongly agree

17) I have changed the way I eat since I moved to my current country of residence.

() Strongly disagree
() Disagree

() Neutral

() Agree

() Strongly agree
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Anexo B/ Appendix B
Estudo II: Dados demograficos dos participantes/ Study II: Participant demographics

What is your racelethnicity?

M s sian

O Blackiafrican-American
DHispanicJLatino

W Cther - Write In
Owhite

Figure A1. What is your race/ethnicity?

Bar Chart
_ What is your
120 gender?
W Female
O Male
O] Prefer not to answer
100

80

Count

0=

407

207

Asian BlackiAfrican- HispanicilLatino Cther - Write In White
American

What is your racelethnicity?

Figure A2. What is your race/ethnicity and gender (Crosstabs)
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Bar Chart
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What is your racefsthnicity?

Figure A3. What is your race/ethnicity and age (Crosstabs)

What is the highest level of school you have completed or the highest degree you
have received?

Advanced degree (Master's,
.Ph.D., MDD

[H Associate degree
OBachelor's degree

M Graduated high school
OLess than high school
HE=Some college, no degree
O Tracetechnical school

Figure B1. What is the highest level of school you have completed, or the highest degree you
have received?
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What year did you move to your current country of residence?

W1ge2 1994
1983 EH1995
O1954 C129s
W1o55 H1997
(1957 1998
W1oss W1993
1970 Ezo00
1arr C2001
O1o73 Wz002
W1975 [J2003
O+977 E2004
O1a7a [Dz2005
W1oz20 Ozo08
1981 Oz2007
W1952 Wz008
1933 E2009
W1954 [z010
1935 W2011
41986 2012
1957 H2013
O1oes Ez2014
W1osa W2015
O1a0 Ozo16
W1992 CJoption 1
W1993

Figure C1. What year did you move to your current country of residence?

What was your main motivation for leaving your country of birth?

B Education

CIEmploymert

DFalnin reasons

Faorced migration (refers to

the movements of refugees

and internally displaced<br

f=people (those displaced by

.c_onflicts) as well as people
digplaced by natural or<hbr

f=environmental disasters,

chemical or nuclear

dizasters, famine, or

development projects)

Orleasure

W roitical reasons

CRelationship

Figure D1. What was your main motivation for leaving your country of birth?
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Appendix C
Satisfaction with Life Scale

Reference: Diener, E., Emmons, R. A., Larsen, R. J., & Griffin, S. (1985). The Satisfaction
with Life Scale. Journal of Personality Assessment, 49, 71-75.

Description of Measure: A 5-item scale designed to measure global cognitive judgments of
one’s life satisfaction (not a measure of either positive or negative affect). Participants
indicate how much they agree or disagree with each of the 5 items using a 7-point scale that
ranges from 7 strongly agree to 1 strongly disagree.

Instructions

Below are five statements that you may agree or disagree with. Using the 1 - 7 scale below,
indicate your agreement with each item by placing the appropriate number on the line
preceding that item. Please be open and honest in your responding.

7 - Strongly agree

6 - Agree

5 - Slightly agree

4 - Neither agree nor disagree
3 - Slightly disagree

2 - Disagree

1 - Strongly disagree

In most ways my life is close to my ideal.

_____ The conditions of my life are excellent.

_ T'am satisfied with my life.

____So far I have gotten the important things I want in life.
_ IfIcould live my life over, I would change almost nothing.

Scale:

31 - 35 Extremely satisfied
26 - 30 Satisfied

21 - 25 Slightly satisfied

20  Neutral

15 - 19 Slightly dissatisfied
10 - 14 Dissatisfied

5- 9 Extremely dissatisfied
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Anexo D

Termo de Consentimento Livre e Esclarecido
Pontificia Universidade Catdlica de Goias (PUC Goids) Departamento de Psicologia

Obrigatdrio para pesquisa cientifica com seres humanos
Resolugao No. Ol de 13.06.1988 — CNS — Conselho Nacional de Saude

Vocé esta convidado(a) para participar, como voluntario, em uma pesquisa
intitulada: Um Olhar Integral a Aculturacdo: O inventdrio de aculturacdo integral (IAI).
Apos ser esclarecido(a) sobre as informagdes a seguir, no caso de aceitar fazer parte do
estudo, ¢ clique no botdo aceitar ao final deste documento. Em caso de duvida sobre a
pesquisa, vocé podera entrar em contato com a pesquisadora responsavel Andrea Araujo nos
telefones: (62) 3532-5532 / (62) 9106-0759. ou com o orientador da pesquisa Professor
Fabio Jesus Miranda, no telefone: (62) 9675-2727, ou através do e-mail
fabiojmiranda@gmail.com . Em caso de duvida sobre a ética aplicada a pesquisa, vocé
podera entrar em contato com o Comité de Etica em Pesquisa da Pontificia Universidade
Catolica de Goias, telefone: (62) 3946-1512.

I- DADOS DE IDENTIFICACAO
1- Dados do Particante da Pesquisa:

DL 7: W SR\ F: 103113151111 U

Sexo: M() F ()

Y ) ) s T (S O

II - DADOS SOBRE A PESQUISA

Toda essa pesquisa de doutorado seré realizada online, no site de Facebook, no grupo
fechado, disponivel em: http://www.facebook.com/acculturation. Para participar da pesquisa
pedimos-lhe que responda a dois questionarios.
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Durante todo processo vocé serda acompanhado pela pesquisadora e, indiretamente
pelo orientador da pesquisa, que estardo a inteira disposi¢do para esclarecimento de dividas
em qualquer momento do curso da pesquisa.

Sua participag@o ¢ voluntiria e uma recusa nao trard prejuizo no seu atendimento.
Vocé nao serd identificada no final do trabalho, uma vez que seu nome sera omitido.

Toda pesquisa oferece riscos, no entanto entende-se que esta oferece riscos minimos.
Caso, alguns contetidos abordados tragam algum tipo de desconforto, sera oferecida a
possibilidade desistir de sua colaboragdo a qualquer momento, retirando seu consentimento
e ainda, oferecemos assisténcia integral.

Na possibilidade de qualquer despesa decorrente da participagao na pesquisa, havera
ressarcimento em dinheiro. De igual maneira, caso ocorra algum dano decorrente da
participagdo no estudo, serd devidamente indenizado, conforme determina a lei.

Declaro ainda, para os devidos fins que cumprirei com legitimidade os itens IV. e IV
da Resolucao do Conselho Nacional de Saude 466/12.

TITULO DO PROTOCOLO DE PESQUISA:

UM OLHAR INTEGRAL A ACULTURACAO: O inventario de aculturagdo integral em
imigrantes

PESQUISADOR: Andrea Araujo

ORIENTADOR: Prof. Dr. Fabio Jesus Miranda
DEPARTAMENTO DO PSSP: Psicologia
AVALIACAO DO RISCO DA PESQUISA: Minimo

III - REGISTRO DAS EXPLICACOES DO PESQUISADOR SOBRE A PESQUISA

Estamos realizando um estudo com a finalidade de conhecer melhor aspectos ligados
ao processo de aculturacio.

Espera-se que os resultados desta pesquisa nos ajudem a compreender melhor este
fendomeno, auxiliando programas de avaliacdo e promog¢ao do bem estar de imigrantes. Para
tanto, estamos aplicando um questionario que toma aproximadamente trinta minutos para ser
respondido.

Esta pesquisa ¢ desenvolvida pela doutoranda Andrea Araujo, sob orientacdo do
Professor Dr. Fébio Jesus Miranda, do Programa de Pds-graduagdo Strito-Senso em
Psicologia (PSSP) na PUC-Goias. Maiores informag¢des podem ser obtidas pelo email
andrea_vilela@me.com ou pelo telefone (62) 9106-0759.

Como se trata de um instrumento anénimo, nao ha possibilidade de fazer nenhuma
devolugdo de resultados individuais. No entanto, os resultados ferais da pesquisa serdo
enviados para todos os participantes da pesquisa, € serdo publicados bem como apresentados
em eventos e atividades cientificas, sempre com sigilo e privacidade de seus participantes.

Agradecemos antecipadamente sua colaboragao.

IV — ESCLARECIMENTOS DADOS PELO PESQUISADOR SOBRE GARANTIAS
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DO SUJEITO DA PESQUISA
Pelo presente Termo de Consentimento, eu,

, portador do RG
declaro que sou maior de 18 anos e que fui informado dos
objetivos e da justifica da presente pesquisa, e fui igualmente informado: a) da liberdade de
participar ou ndo da pesquisa, bem como do meu direito de retirar meu consentimento, a
qualquer momento, e deixar de participar do estudo, sem que isto me traga qualquer
prejuizo; b) da garantia de receber resposta a qualquer divida acerca dos procedimentos e
outros assuntos relacionados com a pesquisa; ¢) da seguranga de que ndo serei identificado e
que se mantera o carater confidencial das informagdes registradas; d) que as informacdes
obtidas com os questiondrios serdo arquivadas sem identificacdo pessoal junto ao banco de
dados do pesquisador responsavel, ficando disponiveis para futuras andlises; €) os
questionarios respondidos serdo arquivados sob a guarda do pesquisador por cinco anos €
depois deletados.

V — CONSENTIMENTO DA PARTICIPACAO DA PESSOA COMO SUJEITO

Eu , RG , abaixo
assinado, discuti com a pesquisadora Andrea Araujo sobre a minha decisdo em participar
desse estudo. Ficaram claros para mim quais sdo os propositos do estudo, os procedimentos
a serem realizados, seus desconfortos e riscos, as garantias de confidencialidade e de
esclarecimentos permanentes.

Concordo voluntariamente em participar deste estudo e poderei retirar o meu
consentimento a qualquer momento, antes ou durante o0 mesmo, sem penalidades ou prejuizo
ou perda de qualquer beneficio que eu possa ter adquirido, ou no meu atendimento neste
Servigo.

Declaro que, apds convenientemente esclarecido pelo pesquisador e ter entendido o
que me foi explicado, consinto em participar do presente Protocolo de Pesquisa.

Goiania,
Data: / /
Assinatura do participante
Data: / /
Assinatura da testemunha
Data: / /

Assinatura do Responsavel pelo estudo
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